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FOREWORD 


This report draws together in tabular form information 
on working conditions of employees in most Canadian industries. 
The information presented is secured from the Survey of Working 
Conditions conducted in the spring of each year by the Economics 
and Research Branch of the Department of Labour. 


These surveys secure information on conditions of employ- 
ment in manufacturing, mining, public utilities, transportation 
and communication, trade, finance and service. Employers in these 
industrial groups are asked to report on the practice in their . 
establishments regarding standard hours of work, vacations with 
pays, statutory holidays, overtime provisions, pension and group 
hospital-medical plans, and other conditions of employment. 


The report was prepared by the Working Conditions and 
Social Analysis Section of the Economics and Research Branch, | 
Department of Labour. Much of the credit for its production must 
be given to more than 20,000 employers who co-operated in com- 
pleting the survey questionnaire. To them we express our 
appreciation. 


WeR. Dymond, 

Director, 

Economics and Research Branch, 
Department of Labour. 
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J 
TECHNICAL NOTES 


This Report summarizes the information obtained from the Annual 
Survey of Working Conditions in Canadian Industry conducted by the Economics 
and Research Branch of the Canadian Department of Labour, on May ly» 1960. 


l. The term “working conditions", as used in this survey, designates 
the wide range of conditions of employment other than straight-time wages 
or salaries which constitute such an important part of the relationship 
between workers and their employers. It does not refer to the physical 
conditions of the work place, such as ventilation, light, heat, work space 
or sanitation. The survey does not attempt to cover all items of working 
conditions each year. Items such as hours of work, paid statutory holidays, 
and vacations, which together with rates of remuneration are important 
aspects of the worker’s take home pay, are dealt with each year; other items 
are dealt with at less frequent intervals. 


Coverage and Scope of Survey: 


2. The survey of working conditions is conducted by means of a mailed 
questionnaire. In the years 1953 to 1959, the questionnaire was sent out as 
of April 1 requesting information on working conditions in effect on that 
date. In 1960 the survey date was changed to May ly and it is planned to 
continue to use this date in future surveys. 


3. Prior to 1959 the survey was based on a mailing list of approxi- 
mately 14,000 establishments. For the 1959 survey the mailing list was 
enlarged by approximately 6,000 establishments. The object of this enlarge- 
ment was to up-date the mailing list by adding establishments which have 

come into existence in recent years and to include establishments which 
formerly did not meet the criterion of at least fifteen employees. Such 
large scale revisions of the mailing list, as well as the smaller revisions 
made from year to yeary also make possible the inclusion of certain indus- 
trial or commercial groups for which there had not formerly been sufficient 
information to warrant the publication of data. 


Comparability of Annual Surveys: 


4, As stated in paragraph 3 above, substantial additions were made to 
the mailing lists for the 1959 survey. To facilitate comparisons of working 
conditions in 1959 with those of previous years on the basis of similar 
establishment coverage, special tabulations were prepared for the 1959 report 
giving 1959 data for those establishments in the mailing list prior to its 
enlargement. These were published alongside of tabulations based on esta- 
blishments in the enlarged mailing lists. In the present report and in 
future reports only statistics based on the expanded mailing list will be 
published. 


5. The Working Conditions Survey at its inception was designed to 
cover a universe of establishments having fifteen or more employees. Prior 
to the 1959 survey, however, where the size of an establishment fell below 
fifteen employees, it was usually retained in the expectation that its size 
would increase again. In the course of time a considerable accumulation of 
the small establishments resulted, and it was decided that in the processing 
of the data for 1959 and subsequent years they would be eliminated. (They 
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d for the purpose 
were, however, retained in those 1959 compilations prepare 
of aroviding ‘ basis of comparison of 1959 data with information for pre- 


vious years.) 


6. The universe of respondents from which annual survey statistical 
data is obtained varies somewhat from year to year as a result of the addi- 
tion of new establishments to the mailing lists and owing to variations in 
response. In 1960, replies were obtained from 80 per cent of the esta- 
blishments to which questionnaires were sent. In each annual survey second 
and third requests to reply to the survey are sent to all non-responding 
establishments and in the case of the larger employers mailed requests are 
followed by telegraph and telephone contacts where necessary. It is safe 
to assume, therefore, that the percentage coverage of numbers of employees 
is considerably higher than the percentage coverage of establishments. 
Despite the “follow-up” procedures carried out each year, there will be 
some unavoidable minor differences in the composition of the body of 
respondents in some industrial groups. This fact should be borne in mind 
when analyzing variations in apparently comparable statistics from year to 
year. 


7. It should also be noted that the wording of the questionnaire upon 
which the annual surveys are based is carefully examined each year with a 
view to eliciting the most precise information possible. In many cases the 
wording of the questionnaire, in regard to a particular subject, will remain 
unchanged from year to year, but when it is found that a question has not 
been fully understood by respondents a more exact wording is sought. Users 
of this report seeking reasons for apparent changes in the incidence of 
certain working conditions should, therefore, be aware of possible effects 
on the statistics of changes in the wording of the questionnaire. To assist 
readers to assess such changes, the 1959 report had as an appendix a copy of 
the questionnaire used and this practice is continued in the present report 
and will be followed in all subsequent annual reports. 


8. Examples of changes made in the questionnaire used in the 1960 
survey and in methods of presentation in this report which should be noted 
are: 


(a) In the 1960 questionnaire the practice was introduced of providing 
an opportunity for respondents to state that they had "No esta- 
blished policy” (or to use a classification such as "No standard 
work week") on the condition dealt with, if such was the case. 

As a result, in a small number of cases in which respondents had 
heretofore not answered a question, they now showed "No esta- 
blished policy" or that the condition requested was not applicable. 
For example, in Table ly item 10, 1 per cent of establishments 
reported that they had no standard work week; in previous years, 
this would have been shown as “No information". 


(b) In 1959 and prior years the working conditions report dealt with 
the incidence of the 5-day week and not with the number of work- 
ing days per week, as does the 1960 report. Table l, item 13, 
column 4, shows that 89 per cent of workers were in plants with a 
S-day work week; information comparable to that given for 1960 in 
items 12, 14 and 15 is not available for 1959. 
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(c) In 1959 no distinction was made between vacation policies which 
provided for increasing vacation periods as service increases, 
and policies which provided for a uniform vacation period regard- 
less of length of service. In 1960, this variation of policy was 
provided for in the questionnaire. (See Table ls item 2l, column 
3 showing that in 1960, 86 per cent of plant employees were in 
establishments which provided varying vacations, two weeks being 
one of the periods in the varying plan. Column 4, dealing with 
1959, shows that 94 per cent of employees were in establishments 
which provided for vacations of two weeks, these including both 
varying period plans and plans in which two weeks was a uniform 
period. If, in column 3, item 47 is added to item 21, the per- 
centage of employees in establishments which provide vacations 
of two weeks, varying or uniforms is found to be 93, a percentage 


Soy aot with the 94 per cent given for 1959 in item 21, column 
4. 


(d) For several items in Table 1 (e.g9., Sickness and Accident Leave 
Plans and Paid Daily Overtime) information is provided for 1960 
but not for 1959. The reason for such gaps in the 1959 data is 
that questions on these subjects were not asked in that year. 


The examples given above are all taken from Table 1. They apply, 
however, with equal force to Table 2 which is the only other table in the 
report which gives data for 1959 as well as 1960. While the information 
given in all other tables in this report deals only with 1960, the con- 
siderations raised by these examples should be borne in mind by anyone 
studying any of the 1960 tables in conjunction with similar tables published 
in previous reports. 


‘Concepts and Definitions: 


9. Employers are asked to submit reports for each of their “esta- 
blishments“. The term "establishment" refers to an operating unit having 
an independent existence in the sense that it contains within itself all 
of the elements needed for the activities carried on. Thus, the establish- 
ment is typically a factory, mine, store or similar unit; while in most 
cases it is a separate firm, it should be noted that the term “establishment* 
is not necessarily synonymous with “firm™ or “company". In some cases it is 
necessary for an employer to group information for two or more of his opera- 
ting units on the one survey return; in other cases it is necessary to com- 
plete separate returns for individual departments of his undertaking, although 
each may not be a separate entity in the usually accepted sense. For the sake 
of uniformity, therefore, the term “reporting unit™ is used throughout this 
report. - 


10. Reporting units are classified on the basis of the industrial 
descriptions contained in the Standard Industrial Classification Manual of 
the Dominion Bureau of Statistics. Since some firms manufacture a variety 
of products or provide services of different kinds, there are cases where 
certain of the establishments of such firms are placed in different indus- 
trial classifications. Each reporting unit is requested to indicate on the 
questionnaire its specific activity or activities in order of importance by 
value of product or service. The whole unit is then classified according 
to the activity listed first. 
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ll. For most subjects on the ip ela debonair Gas iso 
ked to report separately for non-o ° 

ae gence iuseittcs® is a to include production, maintenances prec 
and custodial workers. Non-office employees in manufacturing ori re pe 
to as “plant" workers. Clerical, administrative and professiona wor sr 
are classed as office workers. Ina few industries the division oh eee 
differs somewhat. In retail trade, for instance, the groups are “sales", 
"office" and “other" employees, and in certain of the eed pert eee: 
employers are asked to report separately for “operating, office” an ee, 
“other”, Operating employees include driversy, crews, etc., while termina 
employees, maintenance workers, warehousemen, etc., are classified under 
“other",. 


Compilation Procedures: 


12. Returns are edited for errors and inconsistencies; the information 
they contain is then punched on mechanical tabulation cards. Information in 
regard to the various items is classified by industry and/or geographic area. 


13. Prior to 1959 the information obtained from returns and transferred 
to mechanical tabulation cards was compiled by means of mechanical data pro- 
cessing machines. Since 1959, tabulations have been compiled through the use 
of an IBM 650 electronic computer. The main advantage expected from the 
electronic computer method of compilation as compared with previous methods 
is that it will be possible to undertake more varied tabulations with the 
data. It is anticipated that in future a large number of refinements in the 
interpretation of data will be made possible through the use of the elec- 
tronic computer. 


Tabular Presentation: 


14. The statistics in the tables in this report are, for each working 
condition surveyed, percentages of the total number of employees covered in 
the appropriate industrial or geographical classifications. Exceptions to 
this type of tabulation are (1) the distributions of reporting units given 
in Tables 1 and 2 and (2) the percentages of reporting units which have 
collective agreements as shown in each of the tables. 


15. The data relating to collective agreements, presented for the first 
time in the 1959 report, refer to collective agreements with organizations 
coming within the scope of the directory section of the 1960 edition of 


“Labour Organizations in Canada", published by the Economics and Research 
Branch, Department of Labour. 


16. Tables 1 and 2 give information for 1959 and 1960 whereas the 
remaining tables deal with 1960 only. 


17. Employers who respond to the survey questionnaire are requested 

to report on working conditions, as these apply to the majority of their 
employees; in each of the employment categories enumerated in paragraph ll. 
For this reason it cannot be deduced, for instance, from Table 1 that 67 per 
cent of the non-office employees in manufacturing in Canada, covered by the 
1960 survey, work a standard schedule of 40 hours per week. It may be said 
however y that 67 per cent of the non-office employees are in establishments : 
in which the 40-hour week is the standard work schedule for the majority of 
non-office employees. Similarly, in Table 1, 68 per cent of the total number 
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of plant employees are in plants reporting pension plans for non-office 
employees; this does not necessarily mean that this percentage of employees 
is covered by such plans. 


18. For manufacturing, the largest industrial group covered by the 
survey, distributions are given for both non-office and office employees by 
province and by major industrial groups. An additional industrial distri- 
bution of working conditions for non-office employees is given in Table 5. 
In this table, the columns with lower case headings contain information for 
selected smaller sub-divisions of manufacturing. These sub-divisions are 
shown immediately to the right of the major industrial group of which they 
form a part. 


Confidential Nature of Survey: 


19. Information received by the Department of Labour from respondents 
to the Survey of Working Conditions is given on a confidential basis, and 
is used only for the compilation of statistical totals; care is exercised 
to avoid revealing the identity of any individual respondent. More detailed 
distributions of the information contained in the report, as well as informa- 
tion on industries not shown hereing may be available on request, subject to 
the limitations required to protect the confidential replies of participating 
employers. 


6 
Table 1.--MANUFACTURING--Canada--Plant Employees 


All percentages in this table denote proportions of the total ee algae units preliynliathe. 

d by the Survey. These coverage figures are given as Item 1, below, In comparing s = : 6 
and 1959 ieee ks eee 5 to 10 of the Technical Notes. Percentajes of less than 005 as designated by 
a dash, Spaces which are entirely blank indicate that comparable information is not available. 


Reporting Units | Plant Employees 
1959 1960 1959 


No. No. No. No. 
No. 


l Survey COVETAG@ccccvccevcccceccsesevsesccs 8,028 7,902 809,736 819,401 
% % % % 


Standard Work Week 


2 Under 40 NoOurS.ccccecceccvcccsececcccccoen | 4 ) | 4 
3 A) WOUTS <i cacbas cu@eenenes ceebecnan op 49 67 66 
4 Over 40 and under 44 hourS..ccccccecees el 9 10 9 
5 44 NOUTScccccccccvcccccsseseccecces 9 10 4 Me) 
6 QS NOULE  eicsssvevecedsvesevessece ll 10 8 8 
7 Over 45 and under 48 hourS...cccccccecce 2 fe l l 
8 48 NOUPES pwwaesc cee cele tees seu ees ee 7 fi 4 4 
9 Over 48 NOurs, ccccccccccccccccscccccccs 6 7 3 3 
10 No standard work week. cccccescosccoccces 1 = 
ll No PYROUMN CL Olivas cased 606 eee e kes ee sarees = = 
Days Per Week 
Le Less than Da abn Ge 66 66.6 owe wu oelbe s,s 6 6S ie on Su 
13 WesteRu eases elelele sb bes Coven e cece 80 77 90 89 
14 More than Daudwese e650 66 eee Rectes Caen we 19 10 
15 No standard number of dayS.cccccecescece 1 - 
16 | No RTIPOLIONT Ol ios us sca cde cesedaes Ved tects = os 
Vacations With Pay : 
17 Provide vacations with payececcccccccese 96 98 
18 Do not provide Wacat!one™. os ssses ckecees 3 l 
19 No LOTOVINBELON Gs Win cass vees vetase serenes 1 a 
20 Vacation increases with service..ccccoes | 68 86 
2l Two WOKE Es Pane ck eve w ese ccauwewes one ce 67 85 86 94 
22 Arteries Lyear or lesSccceccicosices 20 30 20 23 
23 2 VOATScecccccsccesccccccccecs 13 | 16 14 14 
24 So WROTE ss es'c 0's chee tives « ake 14 16 26 28 
25 4 YCAPEercccecccesveccvcccce iL 1 
26 5 VOELSecccccvccecccvcesecce 17 19 24 26 
27 More than 5 yearS.cccccccece 2 1 
28 Other WOTTOdS. as saccrecsc eee 4 3 
29 No information on service required... - = 


& This category includes reports that indicated no established policy. 
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Table 1.—-MANUFACTURING--Canada--Plant Employees 


--Continued-— 


Vacations With Pay (Concl *d) 


Three weeks. ccccscccccccccccccscsessess 
Afters Less than 10 YGALSeeceservcce 
10 VCATSecccccecvcccvvcevv0es 

ll to 14 VEATSecceccccecccce 

15 yearScccccccccccccccccccc 

16 to 19 YEATSeocveccscscece 

20 VCALPGovccccccesccvesvsccs 

More than 2 Y@ATSevocccecove 

Other perlLodsS.cccccccccecccce 

No information on service required... 


Four WEOKS . 4c ds boslcctbeceececesecesee 
Afters Less than 25 yearS.cccccccoe 
25 VGALTSeccccccesceccsceess0 

More than 25 yearS.ccoccscce 

No information on service required... 


Vacation does not increase with service. 
LeWNOCKeLescweeeeceeaesesdeccceacecstcene 
2 WEOKE ckcceccetier cash dseereeneeruee 


3 weeks or MOTEScccevcccseccsessscceves 


Paid Statutory or Public Holidays..seccoce 


l to A aR) DAMP Aete AAS nts arn 
Grcctoeseeeeeeceseeee ter eerenteeees 
OE FRAP PP cP eee rie 
Sesetesssocesteecresedererececrece eta 
Og. Bie SS bie Oe 6 008s 66 a Cbs 0s 6 64 bee S 
More than OW aC I PRT PEE CO PE aS 
Number not Stated.ccccccccccccccccccccce 
No paid statutory holidayS..ccoccccecces 
No established policy.cccecccccccccccece 
No informationecccccccccccsccccsccvccccece 


Practice when paid statutory or 
public holiday falls on: 


Saturday: 

Paid holiday observed on a working 
da ©@OOSSCHOHEHSHHHHHHEHOHRSSEHSHEHEHHHHHHHEEHS 

An ati day*s pay instead of 
working day Off.cccccosccccccccvcce 

No compensation in money or time-off. 

No established policyeccccccvcceccce 
No INTOPMATLON: ccccccewesetoveceseés 


Reporting Units 


% % % 


vnveBpaood 


S 
Ryoswask 


mM) A O 


14 


16 


Plant Employees 


& 


oo 


1959 
% 


oP wok 


Be 


12 
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Table 1.—-MANUFACTURING--Canada--Plant Employees 


--Continued-- 


Reporting Units | Plant Employees 
% 


% % % 
No. 
—— ee 
Concl 'd) 
Sunday : 
65 Paid holiday observed on a working 
Gay cccscccccccvvessecsrsescscsccces i 41 41 47 44 
66 An extra day’s pay instead of 
working day Obticie sacle ssc eee ewes s.4 ll 15 19 22 
67 No compensation in money or time-off. 16 26 16 24 
68 No established POLICY ccoccccccccecce 9 6 
69 No InformatLoneccccceccccccccoccccce ; 12 7 8 5 
Pension Plans 
70 Have pension planS.ccoccccccccccccecccce 40 40 68 67 
71 Do not have pension planSe.coocsecccccece 58 43 30 24 
ae No LT OLMEGLON cc ces 60.00 6666s 0aon 6adee aa Z 17 2 9 
Vested rights of employees: 
73 Have vested rights. .ccccescccccssccces 28 47 
74 Have no vested rightS.cccccccccccccces 10 20 
75 No information. ccoccccccccccccccccccce 2 l 
Payments integrated with Old Age 
Security Act (levelling off option): 
76 INCEGTACEGs ccccccecsccccccesccerecesecs 13 oo 
77 Not ANC GOLS LOG s uso se oss 6s cceccecnccss 23 32 
78 | No Udit GUMATA Olle « ws a0 aioe 6 ol'6 600s 6 enaere ra 3 
Group Life Insurance Plans 
79 Have group insurance PLANS cccccccccccecce 70 71 87 838 
80 Do not have group insurance plans..eceee 28 20 12 8 
81 No information on group insurance plans. 2 9 1 4 
82 Employer contributes to premiums...ceccce 67 67 85 84 
83 In PR oe a aaa ie aa i oa ee eRe eo ea los 8 13 
84 In POlGrs dss Galeisese 0c6 o cle c 6h 6006 o& cite 55 67 
85 Contributes, but proportion not 
SERCO 6 snus ae are decades sec wcicesceees 4 5 
86 No contribution or no information..... 3 4 2 4 


No. 


87 
88 


89 | 


90 
ox 
92 


93 
94 
95 
96 


97 
98 
99 


100 
101 
102 
103 


104 
105 
106 
107 


108 
109 
110 
1ll 
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Table 1.--MANUFACTURING--Canada--Plant Employees 


--Continued-- 


Sickness and Accident Leave Benefit Plans 


Have such benefit planS...coccccccceccce 
Do not have such benefit plans....coccee 
No LETOLMACLON scan oc tles bcc cccaceucacaae 


Type of benefit plan: 
Paid sick leave onlycccoccccccvccccccs 
Cash compensation insurance only..eece. 
Combination of paid sick leave and 
cash compensation insurance.ccccseccs 


Paid Daily Overtime 


Have daily overtime provision..ccccccece 
No daily overtime provision. .cecceccccce 
No established daily overtime policy.... 
No information. ccccceccccccccccccecccces 


Overtime paid after work period of: 
8 hours or leSS per daYeocecccccccevece 
More than 8 hours per daYooceccoccccce 
No ENEOLMATCL ON cc.osicsicclecrssissiseaedsceise 


Overtime rates: 
TAE/4. Sele ciec ce cee ese c cbleccieeicsicsicieiesies 
DELS, calcite ciclo stelalele cictsicie sie, cieisivlayecisie.sieves 
Other Tatescccoccccvccccccccccccvcccoce 
No information. ceoccecccccccccccccecccs 


Scheduled Rest Periods 


Have rest PETLOUdScccccccvccccccccccccces 
Do not have rest perlodS.cccccccccccccee 
No established POLICY. ccccccccccccccccce 
No TnformMatl ON iieie sc.c.00 ccecicccccceseses 


Rest periods per day: 


ONE@ccccccccccccccecccncececeseeececrces 


TW0cccccccccccccccccceccceeeececeevees 7 


Other cccoccccccceccescecesccesesvecscese 


No Information. ccoccccccccccccccccsecces 


Reporting Units 


Plant Employees 
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Table 1.--MANUFACTURING--Canada--Plant Employees 


--~Concluded-- 


Plant Employees 


Reporting Units 


Scheduled Rest Periods (Concl 'd) 
Total minutes per day: 
10 minutes or LOGG6 Ve ee de WORM OMweees 


113 Ll to 19 minutes. ccccccccccsccosecoees 
114 ZO Minutescccccccecvcsccecsccecsccsccoccs 
Lio ELGG yale UU CEG os 6 6s eFKG0 6 ee C ee nebees 
116 DISMLHNUE OB ccs ccccecseccccecerssecevece 


117 More than A) MINUTOS Eis cole we wecuteaiocs 

118 No SiO GPO k 6 0 Swe wR OR eae aeration 
Collective Agreements 

119 Percentage of reporting units having 


MOP OCMRNUS sc dak 40> Gis wes dees dvcuewouwcse 
Percentage of employees covered..coccees 


at 


Table 2.--MANUFACTURING--Canada--Office Employees 


All percentages in this table denote proportions of the total number of reporting units and office employees 
covered by the Survey. These coverage figures are given as Item 1, below. In comparing statistics for 1960 
and 1959 refer to paragraphs 5 to 10 of the Technical Notes. Percentages of less than 0.5 are designated by 
a dash. Spaces which are entirely blank Indicate that comparable information is not available. 


Reporting Units | Office Employees 
1960 | 1989 1988 


ae No. No. No. No. 


~ 


Survey COVELAGC co cccccccccccccccccccccccccs 7,732 7,658 234,618 229 5 233 
% % % % 


2 Under 37 hours.ccccccccccccccccccccccce 30 29 27 27 
x! STB NOUTSeccccccccccccccccccccscocs 23 22 43 42 
a Over 37% and under 40 hoursS..ccccccoccs Ss) 6 8 9 
> AO hourSccoccccccccccesccccsacsece 26 26 18 18 

iG Over 40 hours and under 44, .ccocccccces 3 a 2 2 
7 44 NOUTSe cccccccccccccccccceeccoes 6 6 1 2 
8 Over 44 hourScccccccccesccccccccccccece 6 7 1 - 
9 No standard work WOOK ccccccccscvcccseoes i l 

10 NO informationeceeccccccccsccsccccsccecs = - 

Days Per Week . 

ll Less than S.ccccvcccccccscscvcccccceceses a = 

12 Seccccrcccccccceccesceecococes 83 81 95 95 
13 More than Seccccccccccccccccecsccvscoses 16 § 

14 No standard number of GaySecccvcccsecece l a 

j be | NO informations ccecccveccveccsccscccecccce = = 

Vacations With Pay 

16 Provide vacations with pay.ccccosceccece 96 100 

17 Do not provide vacations®, ..cccecce e@eeee 3 a 

18 No informationececccccccccccscccceccseces l = 

io Vacation increases with service..esccoce 61 90 

20 TWo WEEKS. coccccccccecccccecsssecesccn 61 92 90 98 
ai After: 1 year or LESSccccccccceccece 42 66 719 89 
22 2 VCATSccccccvcsccessesreccs ll 15 7 6 
Pa, 3 VEATSecceccrecsececesseose 3 4 1 2 
24 | 4 VEATScccccceseseces0scesc0e — = 

2 iS) YEATSeccceecccvcesesesvcece 3 Me 2 1 
26 More than 5 YEATSeccevvecccce 1 4 a 

27 Other PETLOdSccccccsccccvcve 2 = 
28 No information on service required.. l 1 


KM This category includes reports that indicated no established policy. 
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Table 2, --MANUFACTURING--Canada--Of fice Employees 


-~-~Continued-— 


Reporting Units | Office Employees 


Vacations With Pay (Conel *d) 


Three WEAKSecccocccccceceecsseeseoeeree 
After: Less than 10 YCATSoeccccovece 
10 YCATSecceescsesssevcerseese 

1l to 14 yearS.coccccccccves 

15 VEALTSecvccceecvescsooseee 

16 to 19 yearS.ccceccccccces 

20 YCALSeccvcceccssesessevoree 

More than 20 yearSeccecceses 

Other perLodS.ccccecsccscccecs 

No information on service required... 


FOuUr WECKSccccccecccscvcccccecescesees 
After: Less than 2 yearS.cccoeccoe 
2D YEATScecccccccccceccvccce 

More than 25 yearS.ceccccvecee 

No information on service required.. 


Vacation does not increase with service. 
uf WEGKD ts euec cb cecCeered ceseeeeeeeesen 


2 WEAKS ccccccccccccccccccccceccoerccos 


3 week$ OF MOTCceccceccccccccececccese 


Paid Statutory or Public Holidays.....ecee 


i to eae eee <hae ee eae a Reese eae eee 
Gecececedcessescasebeeecdeseceeenene 
Ca Oe Tee PCE CRE ROE 
ey eer ree ered re re eee rs 
Degas Leet aee ce Cat Cede eke aeake aes 
More than Se PN en I eee ee 
Number not SCALED 6 ssc acc caceecescesegcse 
No paid statutory holidaysS..cccccccccces 
No established policyesccocceecccceeccese 
No Informatlon.cocscecccerccccccccccccce 


Practice when paid statutory or 
public holiday falls on: 


Saturday: 

spi holiday observed on a working 
BY occccccccccccccccccccccccecccoce 

An extra day*s pay instead of 

working day OEE es geh sees sss nceeweus 

No compensation in money or time-off, 

No established policy...cccocccccces 

No RONSON oe oie et a eke 


% 


= & 
Pp f Spord 


a 


fr OWW 


1 Ba& 


% 


33 


S 5 


16 


wR 


~ 
§ Or Oo 


eo) 
ot rrudSranpnso 


& 


ou kw 


oR as 


OOwhP 


Sat Vee 


13 


Table 2.--MANUFACTURING--Canada—-Office Employees 


—Continued-— 


Reporting Units | Office Employees 
1960 | 1se9 | 1960 | 1088 
% % % 


NOo % 
Paid Statutory or Public Holidays 
(Concl 'd) 
Sunday : 
64 Paid holiday observed on a working 
ORV ciclo cccacceaciscicioe celscee asics ese 43 Ad 60 53 
65 An extra day*s pay instead of | 
working day Olfecccccccccscocecenss 3 6) 2 3 
66 No compensation in money or time-off. 21 35 24 37 
67 No eStablished policy.ccccccccccccce 10 6 
68 No SAIOPMACION, 5 ccc ccc oaces scence 13 9 7 6 
Pension Plans 
69 Have pension plan8..cccocccccccccccccccs 43 43 81 82 
70 Do not have pension plans..ccccccvvccece 55 38 18 13 
71 No information. tcc. ccc cebiccwet cclelcls cole s 2 19 gt 5 
Vested rights of employees: 
72 Have vested rightS..cccccccccccccccces 32 60 
73 Have no vested rightS..cccccccscccccecs 10 20 
714 No informations ..cccceosecsececceceececs l l 
Payments integrated with Old Age 
Security Act (levelling off option): 
75 Trntegrated.cccoccccccccccccccccccccece 15 38 
76 Not Integrated. cccoccccccccsccccccecce 25. 40 
77 No INTOCTMACLON coccecocbscesecececsee sss 3 3 
Group Life Insurance Plans | 
78 | Have group insurance plansS..ccccccccccee 72 72 94 93 
79 | Do not have group insurance plans....... 26 18 6 4 
80 No information on group insurance plans. 2 10 = 3 
81 | Employer contributes to premiums...ccce. 69 68 91 90 
82 In TUL] So cclee celecciccccebeeuceeee ease a 9 ioe 
83 In PALtccocccccccccecssecccsvccsceseee 56 ‘ 73 
84 Contributes, but proportion not 
StACEGs woccachceceecctecesesececce ssc 4 > 


85 No contribution or no information..... 3 4 3 3 
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Table 2.--MANUFACTURING--Canada--Office Employees 


--Concluded-— 


Reporting Units | Office Employees 
No. % % % % 
36 

4 

25 

15 

20 

69 

21 

7 

3 

8 


Sickness and Accident Leave Benefit Plans 
86 Have such benefit planS..scccccccccccece 
87 Do not have such benefit planS.ccccccere 
88 No informatlon..ccccocsccecscececcccccscses 


83 
3 


Type of benefit plan: 
89 Paid sick leave ONLY cecccevccccccccece 
90 Cash compensation insurance only.ceccece 
91 Combination of paid sick leave and 
cash compensation insuranCe..cecccceces 


Scheduled Rest Periods 


92 Have rest periodsS..cocccoccccvccscsccvves 
93 Do not have rest period$..cccccccccccece 
94 No established POLICY cccccccccccccccvcce 
95 No InforMatlon.ccccccccscccccccccccessce 


Rest periods per day: 


96 ONE ccccccccccecccccccceccceccscccccece 10 
97 TW0cccccccvcscccvesecccsecccscccccecee 59 55 
98 OENOPh.0s bese snees ce ceeseeccescese cesses = = 
99 Wa ST OPDACIOl so sss ceseeevececbccees 6 2 1 


Total minutes per day: 


100 10 minutes or Cy PPLE e re eee ee ree 5 6 
101 44x 20CL9 MLMULOS Cane eabeseeaee 6 oc06 caus y | i! 
102 20 PLGUCOE. cc bics ce ndatcecewesdcocteeaces 35 33 
103 21 tO 29 Minutes. .cccccccccccccccsccces L l 
104 c'®) WiLUICORa do bis hea dno Was 6 al ooh via ack > 18 a ly 
105 More than 30 BEL UCGR sas baad be ced £e cae e 1 = 
106 No information. ..cccccccccccscccccccces 2 2 


Collective Agreements.. 
107 Percentage of reporting units having 


MEP POMOICR 6 645 oe Wamne eh ok e eee eehenee cc 3 4 
108 Percentage of employees coveredccescocee 8 8 


tS 


TABLE 3 
MANUF ACTUR ING 
BY PROVINCE--PLANT EMPLOYEES 


FOLLOWS 
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Table 3.--MANUFACTURING--By Province-—-Plant Employees 


exception of that dealing with reporting units under Sollective Agree- 


All percentages in this table (with the Jer Survey Coverage at the top of each column, 


ments) are proportions of the numbers of employees given unc 
Percentages of less than 0.5 are designated by a dash -)e 


No. NO. No. 
Survey Coverage 
ei Sill] LG cs 6 as 0.00 0:0 6.0.4.0)4,0 06 6.0.0. 0.00.0:0 62 18 208 
enka 6,225 859 19,191 


EMPLOYE@S.cccccccccsoveececesesonsescoscs 


Standard Work Week 


Under 40 NOUTSccccccesceseccscsecscsseces baa — 1 

40 NOUTSccccccccecccccecccssevcccee 49 27 59 
Over 40 hourSecceccceccecceccvcccccscocce 5l 71 39 
No standard work WeeKecccccccccccccecoves = 2 l 
NO information. ceccccccecccveccccveccccce = = se 


Days Per Week 


Less than Decestesoseeaeadecceseceneseene = ar oo 

aig Saas 6 0 s/s ane eee ie silvia erence aisiciele ate 68 30 63 
More than Secocecvecccccccccccccsvcececce 32 68 36 
No standard number of dayS.cccccccccccece = Z i 
No PUCGOMALL ON co cain se vce Cs ota beatae cee cers = ~ a 


Vacations With Pay 


Provide vacations with paycccccoccccccece 93 73 96 
Do not provide Vacations”. cccccccccsscece 3 10 3 
No PRUUEDBUIGN, Wades ¢é oc nes e060 chee bue aA 17 l 
Vacation increases with Service..cecoceee 7 34 tk) 
Two MOOE Eas ku Scewidieles ccs 600s cna he esos 57 34 19 
After: 1 year OF LesS.ccccccccccecece 25 5 9 

2 YEALGeoecccccsccvsccccevvecce | 28 10 12 

3 YOALSrcccvccesccvecesecs cece cd 19 35 

4 YEATES cccccccccccccccccccces 2 nay l 

= YOATSecccccccvcevsccccvecvecs 2 = 17 

More than 5 VCALSercceccccecce _ — 1 

No information on service required... “ ~ - 


KR This category includes reports that indicated no established policy 


ir 


Table 3,--MANUFACTURING--By Province--Plant Employees 


--Continued-- 
NB | que | conte | mane | sank | atte, | ec 

No. No. No. No. No. No. No. No. 
138 2, 368 33630 359 164 323 758 1 
12,666 265 9948 395,175 23,230 6 5686 18,949 60 »807 2 

% % % % % % % 
= 3 4 4 6 2 4 3 
63 56 72 73 719 69 87 4 
32 41 24 23 15 28 9 5 
5 - = = = 1 = 6 
- - ~ ~ = “ ~ 7 
= - - = - - - 8 
68 87 95 86 90 719 92 9 
27 13 ) 14 10 20 8 10 
) - - - - l - ll 
= = - = - = - 12 
91 99 99 99 She 98 96 13 
7 l l = 1 2 2 14 
2 - - 1 - 2 15 
66 83 92 81 94 89 83 16 
66 82 92 81 94 89 83 We) 
10 12 14 48 91 bi22 80 18 
6 15 13 20 1 67 1 19 
12 20 36 10 l - 1 20 
- 2 2 - 1 - = 21 
37 32 24 2 - - l 22 
l l 2 = = a = 23 
- - 1 l - - = 24 


= 
SBBNRE & 


BS e 
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Table 3,--MANUFACTURING—By Province-—Plant Employees 


--Continued-- 


Vacations With Pay (Concl °d) 


Three WEAKGecceccseseecescessceeseo0eres 
After: Less than 10 yearS.ccececcove 
10 Y@ATEGccercccessesseevseers 

ll to 14 yearS.ccecccccsceces 

15 yearS.ccoccoseoccecrccoecs 

16 to 19 VEELBecececescevrscese 

20 YSALSocccooseccseossve0enes 

More than 20 yearS...ccceccee 

No information on service required... 


Four WOOKSccccececsesecssecececseeeocoes 
After: Less than 2 Y@aTSecccccccses 
P20) VSATSaccccocersecesereeves 

More than 25 V@ALSeceoevcccscoe 

No information on service required... 


Vacation does not increase with service.. 
} WEG. cane dks web 0 um be Case snwaeateeees 


- WOORE cde cceccescceseecoccreseeseeen see 


3 WEG@KS OF MOTEccccccecccnsecescccoecces 


|Paid Statutory or Public Holidays 


L OO Ta cedocssvocecessccccececessescssecce 
Bicewehp tbe cee nie te soehe casera eucceses 
Decca hades ececinvce cess ateenceueees 

More than Yeccoccvcccccccccvccccccccccece 

Number not stated..cccccccccccccccccccecs 

No paid statutory holidays....cecsccccccs 

No established POLICY, sc cbeecetececeteaec 

No LMT OVMELL ONG oaiae soe0s0 0s eneces Ceea es 


Practice when paid statutory or 
public holiday falls ons 


Saturday: 

Paid holiday observed on a working 
ORV cel Ckmhae ee Cbbe CL kk chu beyonce es 

An extra day*s pay instead of 
working day Gilets 44a 6 echa ee eda cena 

No compensation in money or time-off, 

No established policy...ccccecsccecces 

No RUPORMALAONs 6550 ce bic vdewcewcacec 


6b 6 8 Bs ned 


5 8 Bwyd 


1 Bao& 


53 


Owax~) 


1GaS 


14 
17 


or Siav08 
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10 
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Table 3.--MANUFACTURING-—By Province-~Plant Employees 


-~-Continued== 


| Noo 


% 

Sl 64 79 67 94 70 80 P10) 
1 l 2 3 87 5 50 26 
4 8 14 14 5 17 17 27 
= S 4 4 ~ l Po 28 

40 40 54 40 2 45 ll 29 
l iN l ~ = s ~ 30 
~ 3 2 3 ~ 1 - 31 
5 6 2 2 - - = 32 
= ™ = rt = 1 - 33 

31 28 34 se) 32 31 2 34 
1 2 4 6 14 7 6 35 

28 22 29 18 17 24 19 36 
2 4 l = ~ = = 37 
~ as e 7 ib ~ ~ 38 

D 16 7 18 6) 9 13 39 

14 7 3 1 - = — 40 

ll 9 4 17 4 9 13 4l 
“ ~ - ~ 1 ~ - 42 

42 40 14 15 3 9 ll 43 

33 34 71 38 49 39 43 44 
9 12 ll 22 43 38 39 45 
a 5 l 20 4 6 2 46 
5 <] if l iL 4 l 47 
5 4 1 | - 3 3 48 
6 2 Hi 1 - l ] 49 
- - - = vs ~ - 50 

29 28 41 38 56 36 29 re! 

18 20) 2 19 24 2 22 52 

is 22 20 2 9 19 36 53 
4 7 6 7 4 6 2 54 

2 pe 6 7 7 6 vs 2h 
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Table 3,--MANUFACTURING-~—By Province--Plant Employees 


-—Continued-- 
No. % % % 
[pn a ae Ba ee 
Concl *d) 
Sunday: 
56 Paid holiday observed on a working 
GAY ccvcccececcvccececscocsvececscesee 54 15 37 
57 An extra day*s pay instead of 
working day OT f Giese ee cWe'e nce ee see ee 6 5 20 2 
58 No compensation in money or time-off. e) 7 31 
59 No established policyececcoccecsccecccs 3 19 4 
60 No INFOLMACLONG <c co's 06 400s ve pee bee ess 8 ll 13 
Pension Plans 
61 Have pension PLANS. cocsccvcccvecccccscesece 46 34 35 
62 Do not have pension planSecccevcceccceces 52 45 41 
63 No SNEOTMAL LON: cas bie oes 00 ees 06 060% eee eee 2 21 a 
Vested rights of employees: 
64 Have vested rightS..cccccccccccccccccce 28 34 41 
65 Have ho vested TIGhtS. ccccscccccsccvees 18 Sed 13 
66 No STTOLMEULONs so san sete 60 bes be a cele see = = 1 
Payments integrated with Old Age 
Security Act (levelling off option): 
67 INEOGTALE. Sec c eves coeccccccccsicueeee 24 2 35 
68 Not EUNCOOT ACEC ssc sue vases scevetoeewene< 21 DO 18 
69 No PRTOTBATION oy oo cece Cer Kobe nb ke moe eee 1 2 2 
Group Life Insurance Plans 
70 Have group insurance planS..ccoccseccsccce 66 59 69 
vp Do not have group insurance planS.cecccece 32 33 30 
72 No information on group insurance plans.. 2 8 1 
73 Employer contributes to premiums...ecocce 65 59 66 
74 In TUL ate win Cees oes be re Pee took ow kh beies 1 = 9 
75 In ALC cue we eee cule eee owen sche hak ce we 64 59 55 
76 Contributes, but proportion not 
BURL OO ri kas sow caus cleo aed ob co wbkeen a = 2 


77 No contribution or no information...... l - 3 
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Table 3.--MANUFACTURING--By Province--Plant Employees 


--Continued-- 
% % % | % % % % No. 
40 40 51 42 64 43 67 56 
16 22 19 14 20 24 12 57 
3 16 16 22 6 16 10 58 
4 6 6 8 4 6 2 59 
26 10 6 10 6 7 5 60 
55 60 76 62 70 72 65 61 
37 38 23 36 DB 26 33 62 
8 ”) 1 2 2 2 63 
60 | 37 “ea 46 43 48 . 52 64 
4 22 22 14 27 23 10 65 
l 1 1 2 ~ 1 3 66 
29 26 38 22 34 30 44 67 
24 31 35 32 Ke) 34 19 68 
2 3 3 8 6 8 2 69 
82 86 91 74 84 84 80 70 
a 13 8 B 14 15 18 71 
l l l 1 2 1 2 72 
Tit) 83 89 a 80 84 79 73 
7 8 19 8 10 7 4 74 
69 72 63 60 67 72 74 75 
5 3 6) 3 4 - 1 77 
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Table 3,--MANUFACTURING--By Province--Plant Employees 


--—Continued-- 


No. * x x 
Sickness and Accident Leave Benefit Plans 
78 Have such benefit planSecoccccccececcseoe 69 45 80 
79 Do not have such benefit planS..cecrccceece 31 27 18 
80 No Lnformationececccccvcccccccscsceevresee ‘a 28 2 
Type of benefit plan: 
81 Paid sick leave onlYcccccccccevcscevoee ll 6 12 
82 Cash compensation insurance only.cccece 16 38 63 
83 Combination of paid sick leave and 
cash compensation insurance. cecccceces 42 1 fs) 
Paid Daily Overtime 
84 Have daily overtime provision..cccesccoee 94 91 89 
85 No daily overtime provision.cecccccccvcee 2 6) 7 
86 No established daily overtime policy..... 3 l 2 
87 No ENfOFMNCI Olicecc couse ceesseee cesses es l <<) 2 
Overtime paid after work period of: 
88 8 hours or less per day.ccccceccccccces 56 52 78 
89 More than 8 hours per dayecccocccccccce 36 3l 8 
90 | NO ANFOPMACL ON. ss shicss dec sesccesseseess 2 8 3 
Overtime rates: 
91 DAP Ae Reet ieetedessceus shee desete ns ts 4 7 4 
92 Loercccccccccccvcecccevesccescscecceens 89 78 81 
93 Other PULOET sc cscs Deca ees cee Cease e cases 1] 6 2 
94 No RUC OCMC LOM sg a's oa esa ab 08 6s os 0 eb cilwns a — 2 
Scheduled Rest Periods 
95 HOVG TESTU PETLOdS c cciccccsescccdscevecces 46 83 42 
96 Do not have rest periods. .cccccccccccccce 48 14 50 
97 No established policy, .cssiescadecssstccs 6 3 4 
98 No ENT OFMREL ORG a 5 oc oh oe CON 6 he ote CON k Cbs a ay 4a 


Rest periods per day: 


99 Pe ee ee TCE CCC PEPE Tee rere Creer 4 = 7 
100 Uo A re rrr Pry er ty ere ee ea ee 4 

101 UOT Cdk hides aad wee oes oe Renee wus ce ; ss a 
102 No SEV OTMAULON 6 040 toc 000s ose ee cenecas = 6 l 
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Table 3.--MANUFACTURING--By Province--Plant Employees 


--Continued-- 


% % % % % % No. 


74 85 66 85 79 75 78 
22 13 30 14 20 23 719 
4 2 & 1 i 2 80 
17 10 8 24 2 7 81 
49 67 Sl 49 43 Ol «: 82 
8 8 7 12 ll 7 83 
85 87 87 95 95 96 84 
4 6 4 1 l l 85 
2 l 2 = l 1 86 
9 6 7 4 3 2 87 
56 71 73 85 719 92 88 
26 14 12 4 12 2 89 
3 2 2 6 4 2 90 
= iu ll = 1 - 91 
83 84 74 92 94 95 92 
L l l = = l 93 
1 l l 3 = = 94 
63 72 88 90 70 78 95 
28 ee 9 8 ae 17 96 
7 5 l 1 -) 5 | 97 
ye l 2 1 3 = 98 
8 8 9 6 3 2 99 
Sl 63 77 82 67 75 100 
1 - 2 l - 1 101 
3 1 1 l - - 102 


NO. 


103 
104 
105 
106 
107 
108 
109 


110 


lil 
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Table 3.--MANUFACTURING--By Province--Plant Employees 


--~Concluded-- 


Scheduled Rest Periods (Concl qd) 
Total minutes per day: 
10 minutes or LOSGs oe chad es eece deren cee 
hi to 19 WINUGOSs seb cone 64 ce cceeebeuces 
20 MIHUUORs cc seve eG eee obs oe aus sue ces 
21 to 29 MIMUCORe ces eeu be aces ceo keee wee 
30 MENT OS « Mtiae ence 6 bebe sce cle esdlesseu 
More than. D.minutes.sccaccoecseccossvees 
No AVP TIAL LONG c6 goo 5 00 Sse awe Ba hae 86 Ores 


Collective Agreements 


Percentage of reporting units having 
AGTEEMENTS. occcccccceccccssccccecescvece 
Percentage of employees Covered..csccccce 


Ness 
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Table 3.--MANUFACTURING--By Province--Plant Employees 


--Concluded-- 


12380—3 


26 
Table 4,--MANUFACTURING-~By Province--Office Employees 


ealing with reporting units under Collective Agree- 
der Survey Coverage at the top of each column. 


All percentages in this table (with the exception of that d 
ments) are proportions of the numbers of employees given un 
Percentages of less than 0.5 are designated by a dash -). 


No. No. No. 
No. 
Survey Coverage 
l Reporting UNLtS..cecccsccecccccccvecccers 60 18 193 
2 EMPL OYCeSeocccccccrccececcececcscossccees 1,157 271 3,343 
% % % 
Standard Work Week 
3 Under 374 hourS.cccocccccceccccvccccccccce | 30 6 Si 
a 374 NOUTGeccccvceccsscscvcccsecccese 35 28 23 
fe) Over 37% NOULSrccoccccceccssvecescsccenee 35 63 26 
6 No standard work wWeek.ceorscccccscccccocecs - 3 - 
7 No informatiLonececccccescccsececcscsvveces = — = 
Days Per Week 
8 Less than Seccccceccvcccvesccccccessecece SE 5 = 
9 erated dale wie Aw eee 0.06. 6 6 Bie be 6 66.6.6 « 89 56 79 
10 MOLG CIE Osdsdeccsiceesciacectecovceeseness ll 41 2i 
ll No standard number of GaYSecceocccccescece = 3 = 
12 No PIECE MACON ccs cwis tiv tins sorees os ba Wasees = = = 
Vacations With Pay 
i3 Provide vacations with pay.cccccccccccces 99 98 99 
14 Do not provide VECALLONG «4 scss ve eure ees ] 2 1 
is No EID OP MATL Dita awe ccs eis eae b0 04's wos Swe eulelee = — = 
16 Vacation increases with service...ccceces 70 27 60 
Li Two ls POE EE CET TREE OCTOPTE TCR Tee 70 27 60 
18 Aiter: 1. year or LesSsccccscscocesss 70 25 Sl 
19 2 YVEALSevcecevccsccevcvcccere 2 2 4 
20 a YEATSceccveccccccccvenceeces a a a 
21 “& VYEATSececececsccscescccsvece = oo Ta, 
22 2 VEATSeecvccccccccecvccececs ee a) bs 
23 More than 5 yearSesccccccsccs - - = 
24 No information on service required... o - a 


This category includes reports that indicated no established policy. 
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Table 4,--MANUFACTURING--By Province--Office Employees 


--Continued-- 
No. e e @ @ ® 

No No No No No No. No. 
bo2 23 289 3,541 342 160 3X1 696 1 
2, 300 71,015 129,801 6,148 2,030 | 5,819 12,734 2 

% % % % % % % 
34 30 27 2l 21 16 17 5 
23 45 44 34 28 35 45 a 
43 Pas) 2 45 51 ay 38 5 
= ~ “ = = - - 6 
= 2 ae os 44 = “ 7 
= - “= - = 1 = 8 
77 92 98 93 90 89 97 9 
23 8 2 7 10 ll 3 10 
- - - ~ - ~ ° ll 
- - = > = ~ = 12 
98 99 99 100 99 100 99 is 
1 1 1 - ~ - 1 14 
7 = - iE = LS 
72 89 92 86 94 83 85 16 
72 89 92 86 94 83 84 17 
60 fhe | 83 80 92 OL 84 18 
3 9 5 5 2 32 - 19 
2 l 2 a = - - 20 
= > - ~ ~ - - 21 
6 3 1 = re 3 22 
“ L = = - “ ~ 23 
= ~ l ~ = - 24 


92380—3% 
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o 
e 


SSLlSsBURR 


peSS BYEEE 
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Table 4.--MANUFACTURING--By Province--Office Employees 


--—Continued-- 


Vacations With Pay (Concl *d) 


Three WECKSccccccccccccccccecerecesesee 
Afters Less than 10 yearS.ccoccccoce 
10 VEALTScoceccocceecseosesseve 

ll to 14 yearS.ccocccccccccos 

Ls VCATSesevsccceceseseseeees 

16 to 19 yearS.ccccccvccccces 

20 Y@ATSecocecscccceesseccere 

More than 2 yearSeccccccovvce 

No information on service required... 


Four WEOKGrcccecceeeecce ee eceeeececeoone 
After: Less than 25 YCaTSocececvcses 
2 YEATSeecveccvesccsvceseceoee 

More than 25 yearSecccccecece 

No information on service required... 


Vacation does not increase with service... 


l WGGK ccc ccecécccSeccecacesecesecenoeee 
2 WEGKG. ccodeceecepesscconccoebsenesececs 


3 WEEKS OF MOTE}cccccececcccccscececcece 


Paid Statutory or Public Holidays 

TACO Iveatesevuctevss sv eee set Oreeeceten ee 

Ose reece Sees eh Oe Cah KS RC SSeS eR Cees 

evebeseacee secs reedecsattecsenceee 6 
More than LEE ee ET ICE CEE E SL TEE CIEE PRET 
NOmper NOt SCALE. .cccceces cecceacenecees 
No paid statutory holidays....cscossesses 
No established DOLICV leases tase eek 6 Wes ees 
NO “ANTOPMALL ON sceecscosvcetvesecesecteees 


Practice when paid statutory or 
public holiday falls on: 


Saturday : 

Paid holiday observed on a working 
GOVatscseveoswelseches sae eheesaecec'e 

An extra day’s pay instead of 
working day Olin se eee a eek tesa ¢cehieis 

No compensation in money or time-off, 

No established policy..ccccccccccsces 

No RUIROLMO LLU ss haere cee oak wicccwcs 


Oo -Si8 4 


PrN TNIwoOOWO Ww 


rei Pi pB8Bo 


1ou) 
+ 


) os Se B §NOw I pea wh 


1 3n8 
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Table 4,--MANUFACTURING--By Province--Office Employees 


--Continued-- 


N.Be Sask. Alta. 


% % 


F 
J 
ct 
2 
5 
=] 
e 


wR 
Re 
wR 
ro 


ae 
Rad 


rynnaeBSBs 
a3 
phe i Oe snrnin 
a a 
Bou ane 
| ied fa ye WRN 3 Ol 
re Hr warn rd 


BSS 


poe ie Gost 
BS 


Wey saa MO OF RO 
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Table 4,.--MANUFACTURING--By Province--Office Employees 


--—Continued-- 


NO. 


Paid Statutory or Public Holidays 
(Concl *d) 
Sunday: 
56 Paid holiday observed on a working 
GAY ccccvcscveccccecvsseveerseessooes 
57 An extra day*s pay instead of 
working day Of feces he tews.0eeeee denis 
58 No compensation in money or time-off. 
39 No established policy.cccccsccsccseee 
60 NO information. ccovcccecccccsccccccecs 


Pension Plans 
61 Have pension PLANS cccvcccccccvccvsseccoce 
62 Do not have pension planS.cceccccceccvves 
63 No informatlonececccvccccccccccsvesscccece 


Vested rights of employees: 


64 Have vested right$.. cssccccrecccecvseve 
65 Have no vested rightSc.cccccccccccvecccce 
66 No PRPOPMACLON ccc tbwicsebeeesceeeeeesece 


Payments integrated with Old Age 
Security Act (levelling off option): 


67 TRIG OOL AT OGei daw atic Ga nice ue ee aut ceieee wacee 

68 Not Integrated. cccccscccccccccccecesecs 

69 No STLTOL MAT Os aicine bsletele € sisté oe ee eee oe 
Group Life Insurance Plans 

70 Have group insurance DL AID vsiw’n: dlarsievale Datevers 

71 Do not have group insurance plans....ccee 


72 No information on group insurance plans.. 
73 Employer contributes to premiums...ccccee 


74 In CUES Bina C500 Wb Po ee Se bleh wccbsede 
75 SUNDER USS Wasi GUUS ee cee es Cis 66 oe 08's ese 
76 Contributes, but proportion not 

BUG ss Fe Ci We a Wis 0:2 Ks vs wk hee 6 db% bs awe 
rai No contribution or no information...ce. 


33 
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Table 4.--MANUFACTURING--By Province--Office Empl oyees 


--Continued-- 
ne Sa a 
% % % % % % % No. 
52 59 62 5) 59 49 65 56 
2 2 l 1 6 7 2 57 
14 23 24 32 21 29 23 58 
4 5 7 5 7 ll 3 59 
24 9 5 8 7 8 5 60 
60 79 84 73 78 77 78 61 
38 20 15 2%6 20 22 2) 62 
2 l l l 2 1 l 63 
49 5] 66 58 46 57 66 64 
10 27 16 13 32 20 ll 65 
1 1 2 2 - - 1 66 
30 35 41 28 29 35 43 67 
29 40 4] 38 4] 35 33 68 
l 4 2 7 8 7 2 69 
78 94 96 79 82 94 89 70 
22 6 4 20 17 5 10 71 
a e = 1 l l l 72 
16 90 94 77 78 93 88 73 
3 9 18 7 ll 8 6 74 
73 79 69 67 66 8] 80 75 
E 2 7 3 l 4 *> 76 


99 


100 
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Table 4,--MANUFACTURING--By Province--Office Employees 


--Concluded-- 


Sickness and Accident Leave Benefit Plans 
Have such benefit planS.cccccoccccsvcssece 
Do not have such benefit planS.cccccccccce 
No informatLOneccovecccccsesceseseccesssoe 


Type of benefit plan: 
Paid sick leave ONLY ccocecccccevccccvce 
Cash compensation insurance only.cecece 
Combination of paid sick leave and 
cash compensation insurance.ccoccceecee 


Scheduled Rest Periods 
Have rest PETLOAS. cccccccccccccccccceccce 
Do not have rest perlodSe....cccccovecere 
No established policy.cccccccccccccsccecs 
No Tit CLM LOM se os es ob 0.446 o'b.0 06% 6 6:00'b.0 0.6 6 


Rest periods per day: 
CIGs aus ule eb arele Sie alee eo sleie 6 « 0 eels o's 010:8 a 8:0 
TW0ccescccscvccvccvcccsseccssrescceccee 


SILNET Uae ee su Webb eb Gee Sen tee eb nese eee 


No PAT ORM CUO Go ols ake Mais 6 60.8 0 0-66, eles 


Total minutes per day: 
10 minutes or TOSS. 6 cues 00 00 ens eee ees 
ll to 19 RIOT COG «6 cao 6 ch 66:66 66 06 beck s 
20 MEIMICUS dle Male ede Res Ba how Cae eke Wek veins 


2k to 29 MEULOG soc Sisls © a6 0c 6 0 0 b005 ee oo 


30 MILINUICOS« antag 0.40 0 6 bin dela <b 00 6 bw walsllcéc 
More than 30 minutes...cccccccccccccece 
No STIVODMML Olli Asie es bee 6 eine. ba'bck ness 


Collective Agreements 
Percentage of reporting units having 


GE IGG a 4 acne 0s ean 0 hbo wis owned coe wee oc 
Percentage of employees covered...eccccce 


% 


41 
2 
3 


Gn 


N.S. 
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Table 4.--MANUFACTURING--By Province--Of fice Employees 


--Concluded-- 
% % % % % % % ol 
64 76 76 78 
32 20 23 79 
4 4 1 80 
29 50 31 81 
4 10 7. 82 
31 16 38 83 
42 72 81 84 
26 23 14 85 
27 5 5 86 
5 - - 87 
8 9 3 88 
34 63 77 89 
Z & = 90 
a; - 1 91 
13 5 3 92 
6 8 2 93 
14 40 34 94 
~ - 2 95 
8 19 38 96 
l = l 97 
es «= Zk 98 
2 3 99 
6 9 100 


92380—4 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


that dealing with reporting units under Collective Agree- 


i tion of 
Pe oe hey ot the ee ee hs ee iven under Survey Coverage at the top of each column. 


ments) are proportions of the numbers of employees g 


Percentages of less than 0.5 are designated by a dash (=). 


Survey Coverage 


Reporting unitsS.ccorcccccersecsscee 
EMplLoyeeScccccccccccsccvccecscece 114,677 20,685 


% 
Standard Work Week 
3 Under 40 MDOUTSs ci coctioncscescoée a 
4 AIR OUP ECR Mvledcle woes 600 ex 8 69 
5] Over 40 hourScccoccccccccececes 2 
6| No standard work week..ccccecces 2 
¥ ¢ No A2nfOrmacl ons 54556 os cece eeeses ak 
Days Per Week 
8 Less than Pie ao \a(alais el hata oe 06.0.0 6 606%s l 
9 ch acuuie wire ein late eateleis @ are iets 78 
10 More than Des el nGn viele a wales de ees 19 
ll} No standard number of dayS.cece. 2 
12 No EIST GEA 1 OP ua cs alnta 40.0 suo eee ie 
Vacations With Pay 
13} Provide vacations with pay...e.. 99 
14 Do not provide vacations @eees08 l 
he No PTA OPE LON soc bale keene bo 00% = 
16; Vacation increases with service. 90 
LZ Two WHORE & Pa ads aOea wiiteic doa bc 90 
18 After: 1 year or less..eoee 37 
19 S VESTS: dice e ces dares 37 
20 GUVPETR a civelie ees aus 7 
21 4 VOATSecccccccesecce ray 
22 +3 VOTE ide waeareccen's 8 
23 More than 5 years... 1 
24 No information on service 
COD TOG. stccncdadcseveceee im 


K This category Includes reports that Indicated no established policy 
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Table 3 --MANUF ACTUR ING—-Canada--By Industry Group--Plant Employees 


--Continued-- 


TOBACCO 


AND Boots |TEXTILES {Cotton | Woollen 


LEATHER | and (EXCEPT |Yarn andi Yarn and 
PRODUCTS} PRODUCTS} Footwear| Tubes | PRODUCTS|Shoes |CLOTHING){Cloth Cloth 


No. No. No. No. No. No. No. No. 

19 48 | 8 10] 230 132 324 58 72. ea 

7,023 | 14,069 | 3,969 |6,321] 19,736 |14,054] 44,674 | 15,476] 7,602 | 2 
% % % % % % % % % 

- 1 - l 1 “ . = 1 3 
89 66 - | 98 29 23 55 86 26 4 
ll 33 100 1 70 77 45 14 73 5 

- = = - = = 2 = Z 6 

a = : = = 2 = x . 7 

= 2 “ me a 2 E = = 8 
93 99 100 | 100 82 77 88 98 74 9 

7 1 2 : 18 23 12 2 26 | 10 

- - - - ~ - - = | eae 

- - - = - = - - - | 12 

100 100 100 | 100 99 | 100 99 100 98 | 13 
= S = < 1 = 1 = rama bb 

- - - - - - - - } 15 
95 99 100 99 50 43 88 95 84 | 16 
95 99 100 99 50 43 88 95 84 | 17 

7 ll 1 16 19 22 10 : a ‘| ihas 
84 4 2 8 5 2 7 6 10 19 

2 53 - 75 6 2 ll 7 9 20 

= = ie z zs . 2 2 7 21 

: 31 99 = 19 15 55 75 53 | 122 

4 = - “ - ~ 3 fs) 2 23 

2 = : 2 2 = B =~ \groe 


92380—4% 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 
--Continued-- 


FOOD | Slaugh- 
AND tering 
BEVER- | and Meat; Mill Bakery {Dairy 
AGES Packing |Products|Products | Products 


% 
Vacations With Pay (Concl *d) | 

25 Three WEEKS ec cccccecdescececose 75 | 85 88 77 81 
26 After: Less than lO years.. ll + 10 7 r2 
27 LO YRNT Gcvedecces ds 16 7 2. f{ 19 13 
28 ll to 14 yearS..ooee 2 1 Jig 7 8 
29 15 YOarGscccsvcceces 36 72 45 13 46 
30 16 to 19 years..cooe 3 - - 14 = 
31 2D yearSscccoccccces 2 - = 10 2 
32 More than 20 years.. 2 - 1 7 ~ 

oS No information on service 
TeEQULTEd. cccccccrcesccecccos a a =z a 
34 Four WOEKG cc esses ees caee ete sees 37 77 21 21 27 
9) After: Less than 25 years.. 9 3 17 3 7 
36 2D YCATSevcccvccceece Zu 74 4 18 20 
37 More than 25 years... 1 = - - 

38 No information on service 
TEQUITEd. cccccccsccvccceses es 7 = ong a 

39] Vacation does not increase with 
BGIVUCO Use aaes bcavecceten sees ll 5 4 8 9 
- 40 vf WOGK Slit ee cobb cc ilve ceetouees 2 3 2 5 4 
41 WO OKEs aic ses 0600064 600 ose ee se 6 2 2 3 5 
42 3 weeks OF MOTC@ceccscccsccccse aa = = = — 
Paid Statutory or Public Holidays 

43 l to Vewecreaceccedeweencwes eee es 12 7 2 8 23 
ag Dawectet deece evened sek eee’ 38 ll 8l 40 50 
45 Ds ei att ule ele 'e de tee slain 0% 66% 35 T7 12 36 16 
rps MOLTO: CHOI Gy ot sc sae a bes see's e's eee 8 2 2 12 2 
47| Number not stated.cccccccsccccce 2 | l 2 l 1 
48! No paid statutory holidays...... 3 l 1 2 2 
49 No established DOlLCYveceeeue ee 2 1 oe l K. 
50 No AUETORMAULONG S eels ollie ok aes Sees = - = om I 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


TOBACCO 
AND Tires 
TOBACCO | RUBBER jRubber jand 

PRODUCTS} PRODUCTS | F ootwear j Tubes 


LEATHER | and 
PRODUCTS |Shoes 


84 89 81 97 


29 22 | 65 

= 35 l 62 3 2 3 

- 40 48 35 - = l 

81 14 32 a 11 e 5 

- ~ - . 14 13 5 

3 - ~ - l z 31 
81 73 48 97 3 l 13 7 5 34 
= =a = es es e = a = 35 
81 71 48 97 3 l 9 7 2 36 
ee i be zs _ oat 4 aa 3 37 
= 2 a - * e < i 3 38 
5 1 “ we 49 57 ll 5 14 39 
- l S 1 | 6 4 7 l 9 40 
5 . Me 43 53 4 4 5 41 
Jn es a = a - = x g 42 
1 1 l = 39 41 22 16 2) 43 
3 18 19 2 27 23 62 83 56 44 
= 80 80 97 7 3 Ll l 10 45 
89 | . = is 3 5 2 ss 3 46 
7 a = oe 9 12 l = 3 47 
- l x l 12 13 2 ae 6 48 
a Hd bs a 3 3 a a 1 49 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--—Continued-- 


FOOD Slaugh- 
AND tering 
BEVER- | and Meat jMill Dairy 
AGES Packing jProducts| Products |Products 


No. a % . . % 
Paid Statutory or Public Holidays 
(Concl *d) 
Practice when paid statutory or 
public holiday falls ons 
Saturday: 
Sl Paid holiday observed on a 
working Gay eccccccccccecece 34 30 44 30 ad 
52 An extra day*s pay instead 
of working day Off..cccooee 24 45 26 21 27 
33 No compensation in money or 
4 ie OF fos sas 6's ce eo seule 686 8 19 10 18 18 6 
54 No established policy...esee 7 bo 5 to 6 
55 NO informations cccccscocece ll 8 6 13 12 
Sunday : 
56 ‘Paid holiday observed on a 
WOTKING GAY. ccocccccnccscce 46 si) 60 31 42 
57 An extra day*s pay instead 
of working day off..ccccoes 17 24 By 17 22 
58 No compensation in money or 
: Cime-Off sc ccccccccnncsecces 12 | ll 17 9 
59 No established policy...c... { 7 5 12 eh 
60 Me LNLOLMACEOMs + sees ses e «6 13 7 6 20 15 
Pension Plans | 
61; Have pension plans.ccccscccovccee Wes 82 89 62 76 
62} Do not have pension plans....... 29 18 ll 37 22 
PesTeeMe ANTOLIN Olle oo go s's's.0 600 50's 08 2 ~ = l 2 
Vested rights of employees: 
64 Have vested rightS...ccccoccces Sl 58 76 33 50 
65 Have no vested rightS.cccccoce 20 24 T3 24 24 
66 No AI CDEMACL UN «5 oc ¢e ck es eh abi 2 c = 2 2 
Payments integrated with Old Age 
Security Act (levelling off 
option): . 
67 ENT OCT ELGG. 6 64 ok wee soo vecbeRas 29 38 
68 Not. integrated.scccccscccsoccs 38 39 = Fi - 
69 PG ST OPOBELON 5 Sis pos b:6.00 4 0'0 e's 6 5 - 14 a 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


TOBAQCO 


AND Tires Boots | TEXTILES [Cotton |Woollen 
TOBACCO | RUBBER |Rubber |and | LEATHER |and (EXCEPT | Yarn and/Yarn and 
PRODUCTS | PRODUCTS | Footwear |Tubes | PRODUCTS |/Shoes |CLOTHING)|/Cloth j|Cloth 


% % x | x | & % x ® | No. 
7 51 41 45 32 2% 27 18 39 51 
= 41 38 54 6 7 40 74 1 30 52 

92 l - - 29 32 | 18 6 10 53 
“ 6 21 ~ 8 7 10 - ll 54 
i - - - 10 12 3 2 3 55 
7 68 4l 80 31 5 | 38 2% 3% 56 
- 15 38 - 5 5 35 64 27 57 

89 l = = 28 32 9 4 ll 58 
- 6 oN = 7 6 10 - ll 59 
4 9 - 19 14 16 6 6 8 60 

94 87 65 100 % 23 65 73 54 61 
6 13 35 = 73 76 34 26 46 62 
= - - - 1 l l l - 63 

84 46 9 59 19 18 26 18 38 64 

10 41 56 4l 6 5 38 55 16 65 
= = a - l - :. my - 66 

61 77 65 100 3 1 14 6 14 67 

33 7 = “ 23 22 50 67 40 68 
- 3 = = - - l - - 69 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


Group Life Insurance Plans 


70| Have group insurance planSeceecees 89 | 96 96 91 91 
71| Do not have group insurance 
PLANScccccccccccevrcecseeseseseo 10 4 4 8 7 


72} No information on group 
insurance PlanS.ccocccccecccecoe 
73| Employer contributes to premiums 
74 In FULL ere cs a are'slee's ota t's eelea ees 
1 IN Parteccccvccssccccesescccoces 
76 Contributes, but proportion 
NOt Stated. coccsrcvccacvccrocs 
77 No contribution or no 
INTORMACL ON, cc cecee ce weee ses 


v5 


Sickness and Accident Leave 
Benefit Plans 


| | 
| = 1 2 
95 87 88 

4 l l 4 3 

781 Have such benefit plans......coe 78 89 88 77 86 

79} Do not have such benefit plans.. 19 9 PL 20 sea 

80 No LAT OPMACION: cocecesccecescess : 2 1 3 3 

Type of benefit plan: 

*B1 Paid sick leave only.cccrccoes 


82 Cash compensation insurance 
ONLY cccccccccccecscccccescces 

83 Combination of paid sick 
leave and cash compensation 
TRBUTANGCE, oe ecssseve ee cesenee 


16 14 


47 64 64 52 42 


13 4 


Paid Daily Overtime 


84| Have daily overtime provision... 
85} No daily overtime provision..... 
86} No established daily overtime 


POLICY ecosscccccvencecseesoeece 


87 No SNPOLMAUL ON dedasdercedeccies 


714 69 
10 9 


Overtime paid after work period 


of: 
88 8 hours or less per dayeeccoce 56 64 87 39 56 
89 More than 8 hours per dayeee.. 21. 23 6 31 8 
90 No TAT OPMELL ON sc cesececnect. 4 5 l 4 4: 
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Table 5. --MANUF ACTURING--Canada--By Industry Group--Plant Employees 


~-Continued-- 
TOBACCO 
AND Tires TEXTILES | Cotton 
TOBACCO |RUBBER {Rubber jand LEATHER |and |(EXCEPT | Yarn and{/Yarn and 
PRODUCTS | PRODUCTS | Footwear|Tubes | PRODUCTS|Shoes |CLOTHING)] Cloth 
% % % % % % % % 
95 99 100 100 78 78 92 97 91 
5 i ~ - 2l 2l 7 | 9 
- - - - l l l - - 
95 99 100 100 74 1S 90 97 88 
28 54 17 78 8 5 17 17 22 
67 SD 83 2 65 70 65 73 59 
= 10 - 20 1 - 8 7 a 
ba = - _ 4 3 2 - 3 
91 82 42 81 59 60 89 97 87 
8 9 28 - 36 35 9 3 ll 
l 9 - 19 o 5 2 = 2 
60 7 1 14 ) 4 8 1 Ei 
21 71 69 65 51 54 80 95 74 
10 4 2 2 2) 2 1 l 2 
89 90 72 99 57 5l 85 97 78 
8 = - 1 19 al 4 3 3 
Z = - 2 2 1 - 1 
3 10 28 = 22 26 10 3° 18 
8 63 Ee 93 20 Ly 56 85 27 
: 24 72 - oe aren 27 ll 44 
2 3 Z 6 3 3 2 l 7 


NOe 


90 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


Paid Daily Overtime (Concl *d) 
Overtime rates: 


91 l l ls EE eee Serre er ee 
92 EWe cass 6s boas 600 oe etese esos oes 
93 Other rateSccoccccccccccccvsecs 
94 No information. cecoccccccccces 


Scheduled Rest Periods 
95] Have rest perlodsS.cecccceccevcee 
96} Do not have rest periodS.ccoooes 
97| No established policy. .ccccccese 
98 | No SRT OPEL Olle ccs <a9s 4 oe 0006 6.0 


Rest periods per day: 


99 ONE ccccecccccccccccecceseneccs 
100 TW0cccccevccccesesececcocceces 
101 CLUE tc cee caed ie cece bsidee ees 


102 NO informatlonececccccsecscces 


Total minutes per day: 


103 10 minutes or lLeSS.ccrccccecses 
104 11 to 19 minutes.ccrccccccecce 
105 ¥.8) MLTUCOGs «so see baueceede 6 ees 
106 21 to 29 TOLMUCORcaccececaea te 
107 XO IUILOGs bak v0 ss tases ees 
108 More than 30 MiNnULEGScacccecses 
109 No information..ccccccccccccec 


Collective Agreements 
110} Percentage of reporting units 


having agreements...cececscccece 
lll] Percentage of employees covered. 


Bakery j;Dairy 
Products {Products 
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Table 5.--MANUF ACTURING--Canada--By Industry Group--Plant Employees 


--Continued-~ 
TOBACCO 
AND 
TOBACCO | RUBBER’ | Rubber and 
PRODUCTS; PRODUCTS} Footwear|/Tubes | PRODUCTS |Shoes 
% % % % | 
ps = 91 
89 74 ‘| 92 
= 2 93 
& 2 94 
100 76 95 
a 15 96 
= 9 97 
Se = 98 
= 6 99 
100 70 100 
a ~ 101 
a = 102 
Le 3 103 
9 3 104 
oT 60 105 
aa ~ 106 
34 10 107 
se - 108 
7 109 
49 110 
dd 57 | lll 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--—Continued-- 
Synthetic Sashy 
and CLOTHING Door and 
Silk ( TEXTILE | WOOD Planing |Saw- 
Textiles |AND FUR) |PRODUCTS} Mills mills 
No. NO. No. No. No. 
No. 
Surve overage 
1] Reporting uNnits.cccccccccccccces 36 973 | 1,082 259 354 
2 EmMplLOyeeSccoceccocccscvcecsccescce 10,616 63,645 66,534 9,838 24,769 
% % % % % 
Standard Work Week 
3 Under 40 NOUTS< ides sec esecsioc cee cs, 4 \ = > a 
4 AC PNGUL Es suecs cdiss 6 6 als'ciee-e 37 64 49 32 63 
La Over 40 NOUCGaveh oc caee se cis hie s 63 32 5] 68 36 
6] No standard work week..ccccocces - - - > i 
7 No INIFOTMAT1ONs elec cis 6 ee cls eo 0 8 Sed = = = i 
Days Per Week 
8 GSS tial Des as oso ee 0.6.60 00s O.0 06 a : = = a — 
9 ealeeeemee case 66 ais 466 « 80 93 715 52 69 
LO} More than Seccccccccccccccccsece 19 7 25 48 ic @) 
ll} No standard number of daysS...... - ~ - - 1 
TeUE NO LNIOPMACLON. cee ccc cess cclee cc - - - - - 
Vacations With Pay 
13} Provide vacations with payecesee 100 97 92 95 84 
14} Do not provide vacations™....... - 2 6 4 r2 
pbs. No INT OLOM Cl ONs cst y case sees ce = l 2 1 4 
16} Vacation increases with service. 83 57 68 54 65 
17 Two WOEKG. 5.04.5 66s.5'o onc Ck 6 0.0% 83 57 68 54 64 
18 Afters 1 year or less...... 29 9 32 16 52 
19 2 VCATSocececcvcesoe = 21 4 6 Bi 
20 3 VEATScccccccccccce} 7 8 9 7 2 
21 4 VCATSecerccecevcee 1 2 pf ae — 
Pe, D VOEPSccccccesscces 46 14 20 Zn 8 
22 More than 5 years... - 2 2 3 1 
24 No information on service 
Pequireds soso sere rs sere es = l me aad Ed 


KX This category includes reports that indicated no established policy. 
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Table 5. --MANUF ACTUR ING--Canada--By Industry Group--Plant Employees 


--Continued-- 


PRINTING, 
Wooden Pulp |PUBLISHING|IRON AND|Machine |Primary |TRANSPOR- 
Furni-|PAPER and AND ALLIED|STEEL Shop Iron and |TATION 
ture |PRODUCTS|Paper | INDUSTRIES |PRODUCTS |Products EQUIPMENT] Parts 


No. No. No. No. | NO. No. NO. No. No. No. 
228 322 lll 470 1,093 104 27 316 40 1 
12,813] 69,037 {51,758} 31,171 125,600] 2,951 30,406 | 75,602 [16,430 2 
% % % % % % Be OF % ® 
* r Bs 63 + 3 2 af Es 3 
24 89 94 31 80 35 99 76 -s¥ | 4 
76 ll 6 6 20 65 1 24 43 be) 
= = = - - - - - = 6 
fe f - = 2 B a 2 = 7 
2 is - % : : e = 8 
92 94 94 97 96 71 100 97 100 9 
8 6 6 3 4 2 - 3 - 10 
- = - = oo - - = = ll 
= - ~ - - ~ ~ - - 12 
98 100 100 100 100 100 100 100 100 ie 
2 = = = = - - = = 
= “ " . : = = : - eis 
68 98 99 92 93 61 100 96 99 16 
68 98 99 86 93 61 100 95 99 17 
4 14 14 67 g 4 4 g i8 | 18 
8 5 3 9 5 13 ‘ 15 59 | 19 
19 22 13 2 55 12 95 22 19 20 
3 if: ” 1 3 - ~ 5 l 21 
<0) 55 67 7 21 20 1 45 2 Ze 
4 2 2 - 1 12 - = = 23 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--~Continued-- 


Synthetic Sashy 
and CLOTHING Door and 
Silk ( TEXTILE | WOOD Planing |Saw- 
Textiles |AND FUR) |PRODUCTS| Mills mills 
No. % % % % % 
Vacations With Pay (Concl *d) 
Three weekS.ccccccccccccccccce 39 18 46 28 59 
After: Less than 10 years.. - l 2 14 53 
10 Yeareecdcdecceses 10 2 2 2 1 
ll to 14 years..eeoe 3 1 - 1 - 
LST VGRTS. ss ves ect ess Ps0) 7 ll SS) <) 
16 to 19 years..ece. - - = 2 = 
20 YCALGecocvescccvecs =z 3 2 a = 
More than 20 years.. 1 3 2 2 - 
No information on service 
Tequired.cosecccscccccccccs co 1 a oe: a 
Four WOGKS. Seas oe ecéeereee sees 21 2 4 4 & 
After: Less than 25 years.. = - - 1 - 
2D YCATSeccccccecces 20 1 4 2 4 
More than 25 years.. 1 ~ - = ~ 
No information on service 
HOGULTOGs 64.05 00s sewcccccece = 1 = 1 = 
Vacation does not increase with 
BOLUT COs. tus so 66 oes eee 4106s yee 17 40 24 41 19 
i WMOGKs Cees cad weelidec ts Swe cides 16 9 pes 2 8 
We MGOK GE in aa os Oe wsis 0 ecw eee s uf 31 ll 16 ll 
3 weeks or MOTE@eecccceeccsececa ~ = a _ — 
Paid Statutory or Public Holidays 
l to Wit anaieis'hna ao Waele aca § Geb oe 26 64 2 35 15 
EE ee ee PET ORE PE 43 17 45 34 53 
Tn Wen PORE Oke cade siekaer 30 4 7 5 8 
More than Dip ease oie aoe cloe obese ‘ae 1 2 1 jt 
Number not BEALOC ccnne os bb oss xx = 4 3 7 2 
No paid statutory holidays...... l 7 9 15 14 
No established policy.cccceoceccs - 3 4 2 6 
No INF OrMSE ONisds s ove owes ne ws es = = 1 Vt 1 
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Table 5.--MANUF ACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


PRINTING, 


Wooden Pulp 
Furni-j PAPER and 
ture |PRODUCTS| Paper 


% % % 

24 94 98 84 83 30 99 88 88 2 
= 9 10 2 2 2 = 1 1 26 
2 ll 9 24 be) 7 4 5 13 27 
- 2 = 7 a 2 = 13 48 28 

15 68 77 22 70 14 95 67 26 2 
= 4 2 3 1 = - 2 - XD 
1 l = 3 l 4 - - - 31 
4 1 - ) = l = - - 32 


1 - 6 - - 
: " t 7 : Z . l - | 38 
0 2 1 8 7 39 - 4 1 | 39 
19 1 1 1 3 17 - 2 - | 40 
11 1 6 4 22 - 2 i | 41 
- - - l - - : 7 = hap 


mm =] 
1 ee & ~109 © 


Nn? 
paRWOUWSA & 
co) 
too yea eyes 
i 
oO 
co) 
=] 
© 


3 


Iihisb Le) 
~] om] 
Ae oO 
Ne) Ve) 
Or & 
aad ne) 
ow & 
ee 
lll sd 
: ve) ie) 
4 4 his 
A W A OO 
oe ~~ 
BREE 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


zal 
Paid Statutory or Public Holidays 


a 
(Conel *d) 


Practice when paid statutory or 
public holiday falls on: 


Saturday : 
wl Paid holiday observed on a 
working GaYecoccccccsccecece <@ 
S2 An extra day®s pay instead 
of working day off..coveees 17 
53 No compensation in money or 
TIMG-Ol fei aecces cues « sees es 20 
54 No established policy..e..ec 3 
55 No information.cecccccrcccce 9 
Sunday : 
56 Paid holiday observed on a 
working Gay cccccccccccocces oD 
57 An extra day's pay instead 
of working day Off.ccceoeee 2 
58 No compensation in money or 
TLINGSOTT oct one 6s 6 0 o.60 seins 0 6 3 
59 No established policy....ee. 3 
60 No EIIPOLMA CL OMNs 6 cc 6's 6 04 0s 6 6 
Pension Plans 
61] Have pension plansS...ccccccceces 39 
62} Do not have pension plans..eecce 59 
or NO-ADLOLMAGA Os secescceccecececs 2 
Vested rights of employees: 
64 Have vested rightS...cccceccoe 38 
65 Have no vested rights....ccece 1 
66 No REIT OCIRL LON, 6656 ec ot oe ce es — 
Payments integrated with Old Age 
Security Act (levelling off 
option): 
67 INTCOGTAtEd. cescccccccseccceces 28 
68 Gtr LCOGLALEG. 6s accede ewes ccc 10 
69 NGO LNTOPMALL Océ ceccccsecccues 1 


Wooden Pulp 
Furni-| PAPER and 

ture |PRODUCTS| Paper 
% % % 

30 of 32 

24 14 14 

14 ll 8 

14 3 2 

ee 35 44 

33 75 78 

19 8 8 

3 4 ~ 
12 2 sf 

16 ll 13 

23 90. 95 

15 9 4 

2 1 l 

ll 77 84 

ie ll 9 

l 2 2 

6 65 72 

14 21 19 

3 4 4 


49 


Table 5.--MANUF ACTURING--Canada--By Industry Group--Plant Employees 


PRINT ING, 


--Continued-- 


AND ALLIED| STEEL 


INDUSTRIES | PRODUCTS | Products 


% 


% 


Xe 


24 


Shop 


% 


70 


17 


wo &S 


86 


67 
69 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 
Synthetic Sasny 
and CLOTHING Door and 
Silk (TEXTILE | WOOD Planing |Saw- 
Textiles |AND FUR) |PRODUCTS/Mills mills 
% % % % % 
Group Life Insurance Plans 
70} Have group insurance plans...... 99 49 74 76 69 
71] Do not have group insurance 
PLANSccccceccevecccvccceseceseoe E 48 2 22 30 
72| No information on group 
insurance plane..ceccseccccsecs - 3 1 2 1 
73| Employer contributes to premiums 94 46 {We 70 68 
74 In Tull dt Slee o's 0 che Weldles oe sh hae eS 20 6 3 2 l 
75 In DaStisvcvesebcoceuauvecsidw oF 34 68 67 67 
76 Contributes, but proportion 
NOG StalLGG vue ve cccesveeesces 17 4 l l = 
eilj No contribution or no 
Information. .coccccccscececes 5 3) 2 6 4 
Sickness and Accident Leave 
Benefit Plans 
78} Have such benefit planS.ccccrecce 97 45 60 56 ae 
79| Do not have such benefit plans.. 1 47 36 39 41 
80 No Dei OU MAG LO, ans arcre 6 4 0'cle'es eo 0.6 2 8 4 Ls) 4 
Type of benefit plan: 
8} Paid sick leave only.ccccooese id 3 4 7 24 
82 Cash compensation insurance 
ONLY cccccccccccccccccccccscce 81 oT 53 45 53 
83 Combination of paid sick 
leave and cash compensation 
RNBUTANGS 4 oa Few cbs acess ocalv ss i 5 3 4 - 
Paid Daily Overtime 
84] Have daily overtime provision... 80 13 78 71 79 
85] No daily overtime provision..... 4 124 i 15 13 
86] No established daily overtime 
TRULEGY singh «eo 4 sles <ul e oo kath. k' Oe ace a 6 4 Pa =, 
Be, No informats Ole 'ciicle's cases a ewes 16 9 7 12 3 
Overtime paid after work period 
of: 
88 8 hours or less per day...ecoe 47 50 49 40 66 
89 More than 8 hours per day..... 33 19 26 27 2 
90 Oe SMTORMACL Ofies ois s ccicice dhe oe = 4 3 4 i 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


PRINTING, Air- 
PUBLISHING|IRON AND| Machine | Primary |TRANSPOR-]| craft 
AND ALLIED|STEEL Shop Iron andj TATION and 

INDUSTRIES |PRODUCTS | Products} Steel EQUIPMENT] Parts 


% % % % % 


69 84 66 99 93 96 78 

23 14 31 l 7 4 79 

8 2 3 - - 80 

47 16 57 99 88 86 82 

92 93 84 100 97 98 84 

2 3 12 = 2 A 85 

‘ P > 1 1 ~ = - 86 

5 Piet 6 3 3 = : sa esi 
56 88 

59 *, Ad 5 14 38 7 = 2 ies 
3 2 l 6 ‘ : Pix 


87 90 76 86 95 98 70 
13 8 22 14 5 2 EL 
2 2 2 oe - - 72 
85 89 74 86 94 98 73 
4 : 18 10 l 20 9 74 
719 68 62 85 58 74 i 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


Synthetic 
and 
Silk 


CLOTHING 
( TEXTILE} WOOD 


Paid Daily Overtime (Concl *d) 
Overtime rates: 

sl nf it le da eare bole oe etele Ow ete eo 68 6 6 

loc oveccccvccvcccvcccesccveces 

Other rateS..cccceccveccccvcece 

No information... cccsccccceoes 


Scheduled Rest Periods 


95} Have rest perLodS..cccrcccccoces 
96] Do not have rest periodS.ccoocecs 
97| No established policy.cccccccece 
98 No TMT OT MST ION a ae eee sess 008s 


Rest periods per day: 
ONC ce cceccccccvscccccsvccsccons 
WO oo we be 4 9.0.64 9 0 066855066666 


OLNIGT 6 aw atsae so celeinietes ois eee « 


No information. ceccccccecccoes 


Total minutes per day: 
10 minutes or lLesSS..cccccccces 
Pa eO EY. MLNUCGS doce 0 co's 0:0tes 00 


105 POLMLNUCCS 616s 41'sw a'eicis 6 eale e's 0 0.4 
106 21 to 29 MLNUCES acescceeeeeees 
107 APRTUINICOE c's iin o'e'dio 0 ecdae ee ve 
108} More than 30 minuteS.coccccoce 


No information...ccccoccecoece| 


Collective Agreements 


Percentage of reporting units 
having agreements.cccccccccccec 
Percentage of employees covered.| 


41 
64 
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Table 5.--MANUF ACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


PRINTING, 
Pulp 
and 


2) 
2 
66 


~ 
INN wW 


$$ 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


Motor 
Vehicles, 
Parts and 


Railway 
and Rolling 
Stock 

Equipment 


No. 


Survey Coverage 


l Reporting UNL CE. eek eee vost ee es 125 93 268 
Dh EMGLGVGGGts.6 vis 4.295000 tes esses 4,116 37 9984 14,057 425247 
% % % % 
Standard Work Week 
3 Under 40 HOUBG. feisassceveses ees = ay = a 
4 40 RAOUL Bias ome 0c so be eee e 8 100 94 Jo 78 
Bt Over. 4 40, ROUrSya-cak os «e006 sue s'es - 6 45 22 
6} No standard work week.ececcscces = - x4 = 
Ti No LInformatLon.ce.sccccccccseses - ~ = e 
Days Per Week 
8 Less than SP i ee ee ee a ae a = 
9 ews ee bbe Sone edanedecis 100 99 97 89 
BO) MOTE LHS De cascectvccocteesecces - l 3 ll 
ll} No standard number of daysS...... ~ ~ = 
LZ No RYISOP MAUL ONG ts 4 54a ee <ae bs 686s = Say a a 
Vacations With Pay 
13] Provide vacations with pay.r.cece 100 100 100 100 
14} Do not provide vacations”. cecsee - - - - 
ot  NOwINT OFMACLONeg and ccc ccecekcee s - = = = 
16| Vacation increases with service. 100 97 93 95 
L7 AWO’ WOOK EG ocir ag 0 om 5 040 6 esa e's 00 100 97 93 95 
18 Afters 1 year or less...... 2 3 12 L2 
19 ‘2 YCATSeccccasececsoce 3 2 2 28 
20 3S VOOCSscecctecceres 26 28 10 43 
21 G4 YCATS.ccrccccccces - 3 12 - 
22 5 YEATSceeocescvceccve 69 60 56 11 
23 More than 5 yearsS.ee - 1 - 1 
24 No information on service 
ROGULTOUs soa s6 ces chee oes 0% or = . aa 


& = «This category includes reports that indicated no established policy. 
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Table 5.~--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


ELECTRICAL NON-METALLIC | PRODUCTS OF | Petroleum 


APPARATUS MINERAL PETROLEUM Refining CHEMICAL | MISCELLANEOUS 
AND SUPPLIES | PRODUCTS AND COAL and Products} PRODUCTS | MANUFACTURING 
No. No. No. 
287 321 65 46 422 1 
47,607 9 5630 8,142 33,603 2 
% % % % 
S mn 3 3 
84 95 96 84 4 
16 5 4 13 5 
_ a } - = 6 
= = a = 7 
“= = = = 8 
100 95 96 97 9 
5 5 4 3 10 
_ e a) 2 ll 
: J = = 12 
100 100 100 100 13 
“ ‘ a ~ 14 
: = e 2 15 
96 98 99 97 16 
96 98 99 a i 
24 83 98 a > 
18 8 
a 14 20 
33 q 
2 ra = l 21 
19 i E : 3 
_ e 2 23 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


Railway 
and Rolling|Vehicles, 
Stock 
Equipment | Accessories |Repairing |PRODUCIS 


No. 
Vacations With Pay (Concl‘d) 
foe Three WEEKS. cccsvccccceccscercos 90 92 88 85 
26 After: Less than 10 years.. - = “4 = 
27 10 YEATSwccecsccvccce a AY 8 LS 
28 ll to 14 YCaATSeoovece = 1 ll Pe 
29 TD VOLS «cde ss oes ce 57 89 69 65 
30 16 to 19 years.....6 33 - - - 
aL 20 VCATSceecocrcccvcecseec = 1 Fi 2 
32 More than 20 years.. “ = _ = 
33 No information on service 
TEQUITEd. cocccccccccccvesce = v9 a 1 
34 Four WeekS.ccoccccccccccccccece 47 4 12 34 
30 After: Less than 2 years.. - 1 8 2 
36 29 YCALTScecccecvcvcsee 14 3 ae 31 
cy More than 25 years.. 33 - - ai 
38 No information on service 
TEQUITEC. ccovesccvcccccccoce = = 4 aa 
39] Vacation does not increase with 
GULVUCGs x aiisuine + os 0.0 hes tc sea aes = 3 1 5 
40 LeWRPRICs ae clock besides ss esc a eees = 1 2 2 
4l PWWOCKG uaa Gia'e a ete elk 6.0 le © 2 oe ae ‘aad 2 5 3 
42 SDUWEEKSWOF MOTE.s.ccecccceeeces - ~ = = 
Paid Statutory or Public Holidays 
43 Z to Mitre aie Ga wees « cleitens oOslace 15 S 20 36 
44 tn ve eel aie's Gin alate bis o wie eee Dalses 85 92 58 60 
45 nae iis Sn Cea Oe eae eo tees = 2 19 2 
46 More than Drs Sea aio oti e's ale tek a Co | = — om 
47| Number not stated.....ccccccccce - al 2 1 
48! No paid statutory holidays...... - - uf 1 
49| No established policy....ccccece = - - = 
50 No LNTORMSTLONG 5 6x cnc e Ses bb. 0b's6'0 = = = = 


37 


Table 5.--MANUF ACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


ELECTRICAL NON-METALLIC | PRODUCTS OF | Petroleum 
APPARATUS MINERAL PETROLEUM Refining CHEMICAL | MISCELLANEOUS 
AND SUPPLIES | PRODUCTS | AND COAL and Products|PRODUCTS | MANUFACTURING 
% % ; 
85 71 98 99 88 52 
M 1 a 6 a! l 
10 8 78 91 42 12 
- 4 - ~ 4 if 
72 33 13 2 37 32 
_ l - - = 1 
1 3 ” - 3 1 
z 1 - ~ 1 3 


— 
' 
4 
) 

j 

- 


42 20 90 96 50 15 
1 1 75 88 ll 1 
21 19 15 8 38 ie 
20 a = ~ 1 2 
4 £3 2 1 3 17 
1 5 = x 3 
3 8 o. ny 3 8 
8 18 l ~ 9 24 
6 13 81 95 = : 
* 3 3 ) 1 2 
1 3 r 7 of : 
tt 8 zi 2s é 
bs 1 : 


92380—5 


N 


°o 
ry 


SESBBNRS 


Se sS 


SSGRSEEES 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


Motor Ship- NON- 
and Rolling|Vehicles, jbuilding | FERROUS 
Parts and jand METAL 
Accessories |Repairing; PRODUCTS 
No. 
Paid Statutory or Public Holidays 
(Concl *d) 
Practice when paid statutory or 
public holiday falls on: 
Saturday : 
5l Paid holiday observed on a 
WOTKING [day . ven eee scic ss ae a2 16 32 27 
52 An extra day’s pay instead 
. Of Working day Off. cecccsce 13 75 29 27 
93 No compensation in money or 
SiMe—O0 ty sce 6d os bb 5 Cecewwes Loy 7 30 39 
54 No established policy...e.e. = 2 1 4 
55 NO NTORMeLlOMe << s ae occ cee 3 = ar 2 
Sunday : . 
56 Paid holiday observed on a 
WOTKING GaYecccccvccccsecee 32 18 38 36 
57 An extra day's pay instead 
of working day off.ccccecce 3 73 29 26 
58 No compensation in money or 
time-Off.cccccccccccccccccs 52 a 30 oS 
59 No established policy..cecec - 1 1 2 
60 NOVINFOTMACLON dass seeds ee see 13 1 il 2 
Pension Plans 
61] Have pension plans..cccccccccces 95 7 290 49 78 
62} Do not have pension plans....oe. 5 10 45 20 
63 No TOT OPMAtl Ons go5 6666 65% Kees 0 6 = = 6 2 
Vested rights of employees: | 
64 Have vested rights..eccccocece 93 86 20 54 
65 Have no vested rights.....ccooe 2 4 14 24 
66 NO LINTOTMAtLONs ccs sc cdscccccecs - - 15 | - 
Payments integrated with Old Age 
Security Act (levelling off 
option): 
67 PROD BCR sees cdc endsekcbaces 69 Sl 3 mod 
68 Not integrated.ss.iccewewevces 26 38 21 18 
69 BO LMT OTMAUL Olic ics ss doses nese - 1 | LS 2 


39 


Table 5,.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


ELECTRICAL 
APPARATUS 


AND SUPPLIES} PRODUCTS 


—z— 


92380—5% 


NON-METALLIC 
MINERAL 


44 


13 


--Continued-- 


PRODUCTS OF 
PETROLEUM 
AND COAL 


* 


79 
16 


Petroleum 

Refining CHEMICAL} MISCELLANEOUS 

and Products} PRODUCTS | MANUFACTURING 
y cates: 


45 39 44 51 
30 26 52 
6 21 22 53 
19 9 Ld 54 
. 2 212) 
50 54 50 56 
28 23 ef 
3 Ts 21 58 
19 ce) 10 59 
5 7 60 
96 91 48 61 
4 9 50 62 
s - 2 63 
84 49 37 64 
12 40 kl 65 
* fs ~ 66 
72 44 14 67 
v7 44 30 68 
7 3 4 69 
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Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


i nS 


Railway Motor Ship- NON- 

and Rolling}Vehicles, |building |FERROUS 
Stock Parts and jand METAL 
Equipment | Accessories|Repairing| PRODUCTS 
| % % % % 


Group Life Insurance Plans 
70} Have group insurance planS.ceee. 100 98 88 95 


71} Do not have group insurance 


PLANS cccccevcecesvecscscesevece oo 2 12 3) 
72; No information on group 
insurance PlLanSececoseccvcccces = = a re 
73} Employer contributes to premiums 100 98 81 94 
74 In fullccccccccccccccvccccoce iz 34 1 ll 
75 IN Parteccocsccccccesscosccecce 88 46 62 81 
76 Contributes, but proportion 
not SLALOUs seis s vedcees eatsess ane 18 18 2 
77 No contribution or no 
TH OLUMULONs cececceses cceees s as a 7 1 
Sickness and Accident Leave 
Benefit Plans 
78} Have such benefit plansS.cceceeos 97 97 83 89 
79} Do not have such benefit plans... 3 3 i? 10 
te NO Uh Or macrotis bases oo cae sees ces - - - 1 
Type of benefit plan: 
81 Paid sick leave onlycccccocces 1 - - 24 
82 Cash compensation insurance 
OL Vied Ge weets os vein ccececee cs 96 96 75 64 
83 Combination of paid sick 
leave and cash compensation 
TTISULANCEs cascececcdscstecees - 1 8 1 
Paid Daily Overtime 
84! Have daily overtime provision... 100 98 100 90 
85} No daily overtime provision..... - 1 - 4 
86! No established daily overtime 
DOLIUVGa sa aeasaset ee eee csene ces i = = ay 
ety NO TNT OLMOCL Osa ccs escctsteecnaee ~ a - 6 
Overtime paid after work period 
of: 
88 8 hours or less per day.cccoee 100 93 58 84 
89 More than 8 hours per day.eco. = 5 42 6 


90 No ETI TOLINARLOl ccs 0a tloece coes ig — - 
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Table 5,--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Continued-- 


ELECTRICAL | NON-METALLIC | PRODUCTS OF | Petroleum 

APPARATUS MINERAL PETROLEUM | Refining CHEMICAL | MISCELLANEOUS 
AND SUPPLIES | PRODUCTS AND COAL and Products] PRODUCTS | MANUFACTURING 

aS % ao % % % No. 

96 90 99 100 97 76 70 

3 10 1 - 3 23 71 

1 - ~ - - 1 ie 

96 84 99 100 91 74 73 

ll 8 | - - 12 ll 74 

80 72 97 100 72 | 59 75 

5 4 2 ~ 7 4 76 

sc 6 = . 6 | 2 17 

92 78 97 99 92 65 78 

8 20 3 1 7 30 79 

= 2 - 1 2 80 

27 3 69 82 38 15 81 

6. 4 20 16 13 9 83 

93 95 75 84 

Blt. |e] | Sec.) | cackecamebere ge 

: = l 4 86 

4 6 3 3 2 i of 

86 46 88 

79 66 92 a é 28 89 

> rr i l 3 l 90 


62 


Table 5.--MANUFACTURING--Canada--By Industry Group--Plant Employees 


--Concluded-- 


Paid Daily Overtime (Concl ‘d) 
Overtime rates: 


l Ue es eee eee eee 


LEE os 60's 6ecgessroesssevcerions 


Other TateSccccccccccvssvecsce es 
No TnfOrMatlonsccscecesoceccees = 


Scheduled Rest Periods 


95} Have rest perlodScccsccccecccvecs 19 
96} Do not have rest periodsS..c.ccee 63 
97; No established policyeccccccecce 18 


No LMT ORMNACT GH ses o50 45 coe 08 0008 6 a 


Rest periods per day: 


99 ONE ec cccceccoccsecececceveccseces 2 ; 5 l 
100 TWOs cccceccccvceseccccsecscces 17 89 15 
101 OUNBE ow see S ec Res se ele ew eaiens at l a 
102 No PTE OPMACT ON 25's kis a are 08 04 sie * = = 
Total minutes per day: 
103 10 minutes or lesSecccesccocecs 1 6 1 
104 ll to 19 minutes..ccccsccccces 2 2 - 
105 20 PUTOICOE ee cals hese Wea aes 16 714 4 
106 al to 29 MUTUNICES 6:06 <a cies aiteiaies ad ll as 
107 OUI TUTCED: tein dein as sisididle sees 0 - Z | - 
108 More than 30 minuteSceccececee = ; = | - 
109 NSTANTORMALLON siete < vawles.cateno-e - - 8 
Collective Agreements : 

110} Percentage of reporting units 

having agreements..ccoccescrerc 74 


Percentage of employees covered. 
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Table 5.--MANUF ACTURING--Canada--By Industry Group--Plant Employees 


ELECTRICAL 
APPARATUS 


I a = © to 


--Concluded-- 


NON-METALLIC | PRODUCTS OF | Petroleum 
MINERAL PETROLEUM Refining CHEMICAL | MISCELLANEOUS 
AND COAL and Products! PRODUCTS | MANUFACTURING 


% % % No. 

- ~ - 3 91 

93 93 93 70 92 

-. - 1 1 93 

- ~ i l 94 

45 47 81 88 95 

39 4) 14 9 96 

ll 6 4 3 97 

5 6 1 t 98 

3 6 3 3 6 99 
56 39 44 ae 80 100 
& < ~ - l 101 
2 % - 1 1 102 
3 1 l 3 5 103 
3 7 4 2 5 104 
41 2 29 61 60 105 
- l 1 1 3 106 
12 10 12 12 12 107 
1 a - 1 2 108 
l ae = l 1 109 
75 45 37 62 37 lll 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 
ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column, 
Percentages of less than 0.5 are desigmted by a dash (=). 


FOOD 


AND RUBBER 
BEVERAGES PRODUCTS 


No. 


Survey Coverage 
RECORLING UNLCGs ess + a0 ole <6 0500's, 1,336 47 
EMPlLOyeeS.ccccvccccccccccccccccs 25,879 913 4,385 
% % 7 
Standard Work Week 
Under RYE FIOUES oe ose 6 © Oia wis cee 06's 34 fa 2) 
37% HOULrS celts « oa ewe ee elalee 38 10 71 
Over 37% FIOLE Gis ahele « 610.010'4.4 & ofeis 0:0 28 bs 24 
No standard work weeKoecececccees = = 7 
No TRIOTMAGL Us sao 0.608 606 c6.esee 8 = ic ace 
Days Per Week . 
Less than Digs aeielate ce 6.6 oh 66 6 slaw a 6 a ns a 
yg alelale satinia’e © oine's 6 sisie «0 91 98 100 
MGUY Catal). Gs sees o.c6 0 ele 0 c's 5 0/e:s6-0 5 8 P31 = 
No standard number of days...... = - ~ 
No PUTORUIAL Ole die sieccm <4 6006 e6 = = Ss 
Vacations With Pay 
Provide vacations with pay.cersse 100 100 100 
Do not provide vacations™..ecose Ge oy og 
Nomar OLMaULOls ek o's 6s 904.603 «ss - - - 
Vacation increases with service. - 90 98 99 
Two WAGIEG 2; ata s/elb'w's «6.6 bie'e.S 0.6066 90 . 98 99 
After: 1 year or less...... oa 86 96 
CULBATG. a os veleecice ss 9 12 i 
3 YCALTSercceccevecce 2 oS ee 
4 VCALSecccevececcce - rs 4 
DAV GOLG vc ca eeaies ale sc 2 - 2 
More than 5 years... - - = 
No information on service 
TOU OUeeusscesees scceé acs - - - 


&K This category includes reports that indicated no established policy. 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


-—Continued-- 
| PRINTING; 
TEXTILES CLOTHING PUBLISHING 
LEATHER (EXCEPT (TEXTILE WOOD | PAPER AND ALLIED 
PRODUCTS CLOTHING) AND FUR) PRODUCTS PRODUCTS j INDUSTRIES 
Tv Nw No. No. No. 
221 317 873 327 477 
25570 75933 6,789 15,917 19,475 2 
% % % % % 
36 23 35 60 37 e 
29 52 22 33 46 4 
35 Pea) 43 7 17 5 
= ~ r - = 6 
= = : " a“ 7 
a s a a = 8 
92 94 91 93 89 9 
8 6 9 7 ll 10 
i. 9 4 “ & ll 
A ic J a 2s 12 
100 99 98 100 100 13 
¥ i 5 é * 14 
: a = cf 2 15 
56 87 57 5 96 ih ou 
36 | 30 37 48 91 74 18 
2 - 2 ‘ 3 7 3 
; 1 : : ; ; is 
3 2 
12 2 ; i 2 23 
‘ ¢ ; z x c 24 
| 


92380—6 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


TOBAQCO 


FOOD AND 
AND TOBACCO RUBBER 
BEVERAGES PRODUCTS PRODUCTS 


Vacations With Pay (Concl'd) 


Three wWeekScccosccccoccvsecece 92 
26 After: Less than 10 years.. 2 - 
Px 10 yearSeccccccccces = 66 
28 ll to 14 years...eoe = ki? 
29 15 yearS.ccocceceves 81 9 
oo 16 to 19 yearSececce = = 
31 20 VCATSeceveseesvesc = ae 
cd More than 20 years... 4 - 
33 No information on service 
TEQUITEds coccvececceccsccce Lane a 
34 Four WeeKScceccccceseccvccccee Sl 80 . 81 
35 After: Less than 25 years.. 13 - - 
36 2D YEATSecccccecccos 37 80 81 
37 More than 25 years... 1 ~ - 
38 No information on service 
POQUiTED sc cecccssvescoscces - = = 
39! Vacation does not increase with 
SETVICCe cccceccccccccccccccceces 10 Z 1 
40 SEMOCK CU Ga 'd 6s 6 ce ble c:6 ocbiee eee rece l a — 
4) PTMOGK GS GG ue 6a 6ia é 0.66.66 010.0% &e 8 2 l 
42 DS WEGKS OF MOTE. cecccccscecees - = = 
Paid Statutory or Public Holidays 
ett MA GO Pf is ees & Vie ea Geld 06 06 Vela'e 66 6,858 6 2 7 
44 Pie a's 40 Wdte b OR Wie'0's 8S oleh e ae afene o3 5 LS 
45 SPER ECR CULES EEL EE COE 45 2 72 
at MOL SLAM Op:ce ss cles 010.06 0.sle sa 4 4ib < i 89 6 
47; Number not stated..ceccccccccces 1 l - 
48} No paid statutory holidays...... 1 - - 
49; No established policy..cccccccces l ~ - 


No ATID OEM OUR ss oe oe Web c ala oe ee 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


ee ae MN NL 


LEATHER 
PRODUCTS 


oes 


RES wa Oe 


92380—6% 


.d —— ne 
ee A TE 


TEXTILES 
(EXCEPT 
CLOTHING) 


--Continued-- 


CLOTHING 
(TEXTILE 
AND FUR) 


a bm |) WwW - opi nt BNW Ww 


1 Spe 


WOOD 


PRODUCTS 


yates eo nee 


————-—— 


PAPER 
PRODUCTS 


77 


Tf 


a 


PRINTING, 

PUBLISHING 
AND ALLIED 
INDUSTRIES 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 
| TOBACCO | 
FOOD | AND 


RUBBER 
PRODUCTS 


TOBACCO 
PRODUCTS 


AND 
BEVERAGES 


NO. 
Paid Statutory or Public Holidays 
(Concl *d) 
Practice when paid statutory or 
public holiday falls on: 
Saturday : 
ays Paid holiday observed on a 
WORKING 10a) .ocace coe ee ene 62 
4, An extra day"s pay instead 
of working day off.cecssece 6 
53 No compensation in money or 
LUMO tO, a 6 case's os x5. c lees tye, 24 
54 No established policy..c.ces. j > Z 
a, MG LMfOLMati Chace ccact ces ase 6 
Sunday : 
56 Paid holiday observed on a 
working Gay ecccccecescecece 39 2 83 
57 An extra day‘s pay instead 
of working day off.cccccece Be = 3 
58 No compensation in money or 
. BAUME “Ci leccueseccsese oes aoe 19 94 3 
39 No established policy.ceccee | 7 het? 8 3 
60 Me AT OLIUACLGNec sce ee sus aces : 2 8 
Pension Plans 
61} Have pension plans..ccecccccccec 84 90 95 
62} Do not have pension plans.ce.... jek 10 S) 
Pap EO ATLOLIEALL ON: cae cee aacet as eces bi - = 
Vested rights of employees: 
64 Have vested Trights..cessssececs 65 87 58 
65 Have no vested rightS..ecccecee 18 3 | 34 
66 Mo ais OT Mati Olied oe 406 sees ¥ 0% H - 3 
| Payments integrated with Old Age 
| Security Act (levelling off 
option): 
67 Bid Gay stad is dew cs ccc tbat | 33 79 | 55 
68 Hot Sibeuret Oleeecsscsebore ces 42 li 35 
69 Ree ee OPMOCE ON ess ss vie a vee o 2 - rs) 


— 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--—Continued-- 
PRINTING; 

TEXTILES CLOTHING PUBL ISHING 

LEATHER (EXCEPT ( TEXTILE WOOD PAPER AND ALLIED 

PRODUCTS CLOTHING) AND FUR) PRODUCTS PRODUCTS | INDUSTRIES 
% % % % % ac 
33 40 30 39 41 47 37 | 
3 2 4 4 2 3 92 
39 40 35 28 25 32 53 
7 10 ll 9 9 6 54 
8 7 ll | i2 | 23 ll 55 
32 54 38 52 75 52 56 
2 2 4 2 - l 57 
38 12 % 16 12 31 58 
7 10 10 9 3 8 39 
66 20 2) 54 7 2 62 
= 1 5 3 - l 63 
es = 3 8 15 18 65 
4 is l ps i - 9 66 
17 67 

4 2%6 8 20 oh 

7B 4l 23 19 28 58 68 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--—Continued-- 


TOBACCO 


FOOD AND 
AND TOBACCO RUBBER 
BEVERAGES PRODUCTS PRODUCTS 


70} Have group insurance plansS.ccees 
71! Do not have group insurance 


PLANS cccecccvcccccsccccsecsccse 5 9 ir 
72| No information on group 
insurance PlLANS.cccccecceccvcecs L - - 
73} Employer contributes to premiums 90 90 99 
714 YE WELti) S6's Wee 6 0c eeu cletesaen o4 18 e, 59 
yh) IM Pparteccecccccvecscccccsacecs 69 85 2 
76 Contributes, but proportion 
Not stated. .ccccsccccveceses 3 - Hh 
77 No contribution or no : 
DHE ORMSUTEON ] Salas Sits eewivine oes 4 1 = 
Sickness and Accident Leave 
Benefit Plans 
78| Have such benefit plans......ec0. 79 75 93 
79} Do not have such benefit plans.. 19 a ff 
Bott NG Pt Grits bliss s-« odbc 04's e's o a00 2 - - 
Type of benefit plan: 
81 Paid sick leave only.cccccecece 47 72 52 
82 Cash compensation insurance 
GULLY sew clpin'to o'n'e'e 0.0.6.6 @picien ores 5 2 6 
83 Combination of paid sick 
leave and cash compensation 
ENGUESNGOs coe seecwccsessceese 27 L 35 
Scheduled Rest Periods 
Bart Have Test periods. .csceccdscceess 86 100 94 
85; Do not have rest periods.....cce li - 3 
86; No established policy....ccscces 2 - - 
et) NGOULNPORMAULON ss oc'c's e s)e00:0.0.0'e 01s 1 - 3 
Rest periods per day: 
88 Oana aes wala 0 obidiee a bed saree 6 55 19 
89 Cl cules hata oe WSO eee Bk we haku 79 44 75 
90 I Te haat ss KOSS & KO Rb eK Kae = 1 ra 


91 No Pret OF MATION. Ss < see: cb Gecies l Sed 
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Table 6.--MANUF ACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


————_—_—_—_—_ Sh 


LEATHER 
PRODUCTS 


% 


85 


TEXTILES 
( EXCEPT 
CLOTHING) 


% 


93 


CLOTHING 
(TEXTILE 
AND FUR) 


% 


61 


37 


79 
15 


12 
65 


WOOD 
PRODUCTS 


% 


82 


17 


78 
16 


PAPER 
PRODUCTS 


24 


32 


PRINTING, 
PUBE ISHING 
AND ALLIED 


INDUSTRIES 


80 
15 


76 
19 
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Teble 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


TOBACCO 


FOOD AND 
AND TOBACCO RUBBER 
BEVERAGES PRODUCTS PRODUCTS 
No. ® 
Scheduled Rest Periods (Concl °d) 
Total minutes per day: 
92 10 minutes or lesS.ccccocccoce 3 l 9 
93 LIGto 19 MinutlOs. ccccvcecvescac 9 l 20 
94 QD MLNUTES. cc cccoscccccccccess 39 24 47 
95 21 to 29 MENUCOGS . sess acts cee eee 3 3 — 
96 30 MULNUCEE cose viewds see cece eee 2 1s 18 
97 More than 30 minutesS..ccccoece l = - 
98 NOWANTOPMATL ONG Weesasccecceses 2 56 - 
Collective Agreements i 
99} Percentage of reporting units 
having agreements...ccccceccses - ll 
100} Percentage of employees covered. ~ 7 
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Table 6.~-MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


TEXTILES CLOTHING 
LEATHER ( EXCEPT (TEXTILE 
PRODUCTS | CLOTHING) AND FUR) 


WOOD 
PRODUCTS 


PAPER 
PRODUCTS 


% 


PRINTING, 

PUBL ISHING 
AND ALLIED 
INDUSTRIES 


N 


x 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 
IRON AND 
STEEL 
PRODUCTS 
on NO. 
Survey Coverage 
l Reporting Tift) CGuw ocuiewe ee € ocean es 1,087 
2 EMPLOYeeSecoccecscevesecncevoses 40,951 
% 
Standard Work Week 
= Under 37 NOUDS 6b sees 08's 400 0a 60 25 
4 374 HOG. os cee see aeeeuaes 45 
5 Over 374 OUP Ec ose 6 66 ben e'oe 6 66 30 
6 No standard work WEEK. 0% Comeiaess — 
7 No IHEOTMAL UO sclvt ee 6.0 ese 66e.e.e = 
Days Per Week 
8 Less than Dale eicale aa swlaeleewlels sees a, 
.°) na fA Rp. eR AER Re PN 98 
Pore Chall Oy va s5 were ccd ode se cae Ps 
ll! No standard number of dayS.e.ec.e - 
per No CAGE Vey grie p22 Bay 5 Pare emp ar ges an me Ere Ss 
Vacations With Pay 
13} Provide vacations with pay...... 100 
14! Do not provide vacations®,...... - 
iS No Re PAT a oie'e aa cea ona hake : = 
16} Vacation increases with service. 92 
LZ Two WOON Ee ea ack 4 os Sac 92 
18 Afters 1 year or less..ece. 81 
19 2 VEATSeccccccccseses < 
20 DV GOUE. cis's «oes s etmave 4 
21 4 VOCALS cocrccesvcses — 
22 D, VORTS 0s cs'cc sic cas l 
23 More than 5 years... - 
24 No information on service 
SOU TOG. chase sscscsu weve 1 
This category Includes reports that Indicated no established policy, 


RANSPORTAT ION 
EQUIPMENT 


NO. 


NON-FERROUS 
METAL 
PRODUCTS 


No. 
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Table 6,--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


ELECTRICAL 
APPARATUS 
AND SUPPLIES 


NON-METALLIC 
MINERAL 
PRODUCTS 


PRODUCTS OF 
PETROLEUM 
AND COAL 


CHEMICAL 
PRODUCTS 


MISCELL ANEOUS 
MANUF ACTURING 


3 
4 
2 
6 
7 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


49! No established policy.....cccoces 
Pee. ANLOTUATLOM. 6< <u ae 'csce bck oe ae 


--Continued-- 
IRON AND 
STEEL 
PRODUCTS 
No. z 
Vacations With Pay (Concl *d) 
25 Three weekSccoccscccccccvccees 86 
26 Afters Less than 10 years.. 3 
ee | 10 YVCATScccececccces 10 
28 1l to 14 years...oe. 3 
2 15 yearSccocceccsecce 67 
30 16 to 19 yearS..ceee = 
31 20 YEarSerccrececccecs iL 
32 More than 20 years.. l 
33 No information on service 
PEQULTOO. ce sceccccccccesces uM 
34 FOUr WEEKS. sacs vevsccceccescse 30 
35 After: Less than 25 years.. P 
36 2D VOATSccccccccccce 27 
37 More than 2 years.. 1 
38 No information on service 
DPRdULTOG. cae ccecccscs cess s = 
39! Vacation does not increase with 
SOLVE CO vais cwisccetceccceccoese 8 
40 DUWE Bey caiels ed cece cel ceice wens ui 
4] CIWBOR Ge cce cece seule calae ase nes 7 
42 3 wWE@KS OF MOTECcecccccccsccces - 
Paid Statutory or Public Holidays 
eM EGO Fi masts ats afe's’e 4 0.6 oe 6 ace bie 67s «0.5% 7 
44 ems eaee see bnelb so alaus:s 6 s0.6 81 
45 Se Pe PE OE PEE eee ee 8 
rh MOLG- CHUAN Sosessaenceenececescc's 2 
47| Number not stated..cccccccccccce l 
48! No paid statutory holidays...... 1 


TRANSPORTATION 
EQUIPMENT 


(ih? s 


NON-FERROUS 
METAL 
PRODUCTS 


|rRrwrp KO 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


ELECTRICAL NON-METALLIC PRODUCTS OF 
APPARATUS MINERAL PETROLEUM CHEMICAL MISCELLANEOUS 
AND SUPPLIES PRODUCTS AND COAL PRODUCTS MANUF ACTURING 
% % % 
90 74 98 92 58 P8 
iL 8 a 5 1 26 
9 23 90 38 ihe ae 27 
= = a 5 4 28 
79 4] 5 4l 35 29 
. = é = : 30 
1 i - 2 l 31 
Pe. - = l Be ae 
a l =) sd - 33 
51 22 93 49 18 34 
ka 4 87 ll 7a 35 
2 18 6 | ie) 36 
21 = - 1 a 37 
1 i b : = 38 
5 i é, oul 39 
2 a ~ : 1 3x 
5 13 ~ 9 20 41 
1 4 i. = 42 
12 43 
9 = 9 
6 65 7 ve a 5 
7 14 88 23 a 
1 Py 1 ] 47 
1 1 ‘ ia tT 48 
=< : 1 fe 2 49 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


Paid Statutory or Public Holidays 
(Concl *a) 


Practice when paid statutory or 
public holiday falls on: 


Saturday: 

Paid holiday observed on a 
WOLKING dayYecocercvcevccece 
An extra day’s pay instead 
of working day off.ceccecece 

No compensation in money or 
time-Off.ccccccccrccccecces 

No established policy.....c. 

No information. .cccocrcceces 


Sunday : 

Paid holiday observed on a 
working Gay cccccvccccccccces 

An extra day’s pay instead 
of working day off..cesceee 

No compensation in money or 
ELMS =OL 1. oven os ccsccnccvecs 

No established policy....... 

BGT OLMACLON scicc ssc s'e «seas 


Pension Plans 


Have pension planS..cccccccccces 
Do not have pension plans....... 
RO a er Or AG) Ol «56 oe.0.4.0 490 68 60's 6-0 


Vested rights of employees: 
Have vested rightS...ceccscceeo 
Have no vested rightS..ccoeeec 
MEP AOLOPMACL Ole b's6.s 00 6 00's 600ec 


Payments integrated with Old Age 
Security Act (levelling off 
option) : 

PRGROL ACEO ca alcce se swat bats ells 
NOE Tntecratedsisinccccc cedcwes 
Be A DOLIMAEL Olle os wa 6 ed oa Geaeoe 


TRON AND 
STEEL 
PRODUCTS 


45 
31 


NON-FERROUS 


SL. 
23 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


ELECTRICAL NON-METALLIC PRODUCTS OF 
APPARATUS MINERAL PETROLEUM 
AND SUPPLIES |} PRODUCTS AND COAL 


% 


CHEMICAL 
PRODUCTS 


MISCELLANEOUS 
MANUF ACTUR ING 


86 54 49 
62 39 37 13 


28 15 q 


3 50 20 67 
: rf 5 3 7 69 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


NON-FERROUS 
TRANSPORTATION; METAL 
EQUIPMENT PRODUCTS 


IRON AND 
| STEEL 
PRODUCTS 


cal ai 
Group Life Insurance Plans 
70! Have group insurance plans....e.« 94 
71] Do not have group insurance 
PLANS. cccccsccccedoccsecesecccs 6 
72| No information on group 
insurance PlanS.ccccccrevccceecs - 
73} Employer contributes to premiums 92 
74 Im full. cecccciecccccscsoeses se 20 20 i 
7 TT DEEC.. cisco s'slv's-cle ses 6s 06 0 cies 69 63 81 
76 Contributes, but proportion 
NOt Stated. cccccccccccvccvces 4 is 4 
77 No contribution or no 
Information. .ccsccccccssesseses i 1 2 
Sickness and Accident Leave 
Benefit Plans 
78] Have such benefit plans......... 83 $5 79 
79} Do not have such benefit plans.. 13 4 20 
SO} No information. .ccccecerccccooes 4 1 i 
Type of benefit plan: 
81 Paid sick leave only.....eoees 46 | 27 54 
82 Cash compensation insurance 
ONL Viisieas's «sce. 6c ees e Cees es 10 S 8 
83 Combination of paid sick 
leave and cash compensation 
TREULANCCs sees sc ceeteac ees et 27 65 us 
Scheduled Rest Periods 
S41) Have Test PErlOds. swessccccseseecs 58 34 47 
85} Do not have rest periods......e. 32 59 43 
86{ No established policy. .ccccccece 5 4 8 
RMeth NOAANTOCMACION ssh secs Cede ands cee 2 3 2 
Rest periods per day: | 
88 RiGee seacth es ieeceanssisaeen se a LO 12 7 
89 EWOCE Cae saan et 60 a8 5 hoe a een woe 47 22 36 
90 MORNE eis ais /o CT 6 oe ©) 6 kc ek eka ee = = 
91 No information. ...26seweece d if | = 4 
| 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Continued-- 


ELECTRICAL 
APPARATUS 
AND SUPPLIES 


a ee 


NON-METALLIC 
MINERAL 
PRODUCTS 


PRODUCTS OF 
PETROLEUM 
AND COAL 


CHEMICAL MISCELLANEOUS 
PRODUCTS MANUF ACTURING 


% % 
98 98 
al 2 
1 - 72 
97 88 13 
de 10 74 
83 72 a 
2 6 76 
l 10 12, 
95 87 78 
4 12 79 
i l 80 
50 52 81 
3 5 82 
42 30 se 
80 84 
; fe : 
4 86 
2 l 87 
6 88 
ui 
51 50 17 us 0 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Concluded-- 


TRON AND NON-FERROUS 
STEEL RANSPORTATION; METAL 
PRODUCTS PRODUCTS 
No. % 
Scheduled Rest Periods (Conel'd) 
Total minutes per days 
92 10 minutes or leSS.cccccccveece 7 10 3, 
. 93 ll to 19 minutes..cccccccccvece 6 3 4 
94 20 minutes. cccccccccccccccccce 26 14 22 
95 21 to 29 DUNC GS o:6's seme aie asics l ad Ase! 
96 30 Minutes. ccccccccccccccccocs 17 2 10 
97 More than 30 minutesS..cccoecco - - - 
98 No: information. cccccccveceves 1 2 6 
Collective Agreements 
99| Percentage of reporting units 
having agreementS.ccceccescoceee s vf 2 
100} Percentage of employees covered. le) 12 6 
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Table 6.--MANUFACTURING--Canada--By Industry Group--Office Employees 


--Concluded-- 


ELECTRICAL NON-METALLIC PRODUCTS OF 
APPARATUS MINERAL PETROLEUM CHEMICAL MISCELLANEOUS 
AND SUPPLIES PRODUCTS AND COAL PRODUCTS MANUF ACTURING 
% 
ll 
2 
46 
i 
3 
1 


84 
Table 7.--MINING--Canada--Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree= 
ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column. 
Percentages of less than 065 are designated by a dash (=). 


Gold 
Mining Other 
METAL (auriferous Uranium | Metal 
MINING | quartz only) Mining | Mining 
No. ‘No. No. No. 
No. 
Survey Coverage 
1} Reporting units.cccccccccccceses 139 45 LS 79 
2 EMpLOyeeScccccccevccccevevccvceecs 53,084 14,480 8,397 30207 
% % % % 
Standard Work Week 
3 Under 40 TiOUE Sy ete eke (eels e674 6 sieer 8 roa = = bee 
4 El. TIGL Sicra Glare ais Clans a 6a a oleae 50 4 69 67 
5 Over DOUTOULG a dtee eis ce oe oa ee alele 50 96 31 So 
6] No standard work week..cocccerce - = = = 
7 No PnfOrMatiolles vu cies cc tice see cee ory = — = 
Days Per Week 
8 Less than late Siatata eles sels eiaiele & ocbi0ls Saad = a - 
9 ae cb bls oho ae 6a es ea ame Si 6 69 68 
10 More than Dopewneececace tees etee 49 94 OL 92) 


ll} No standard number of days...e.. is - ~ ~ 
LZ No DRPOLMACLONG cae ce Gee e esse s6% a = — - 


Vacations With Pay 
13] Provide vacations with pay..ecoe. 100 100 100 100 
14) Do not provide vacations™..cceoe = = - = 
meti NO LNLOPMATL ON. 000% 0 ces ceccce see - = = = 


16} Vacation increases with service. 90 — 94 79 90 
17 TWO WOOK Gs «seals vie'c ese cis Cee see 90 94 719 90 
18 Afters 1 year or less.....e. 13 5 20 15 
19 2 VCALTSecccccccevcee 34 9 45 42 
20 S YCOTSevececeeevsee 3 2 - 4 
21 Q VOOrG ces a5 or ee wae s 2 ~ - 3 
22 DiVCOTS ss visa so 0-0. ole ee 38 78 14 26 
23 More than 5 years... = = = = 
24 No information on service 


MOGUL Ped. 4 iicadaraecc-o ow eine ole = = S a 


& = This category includes reports that indicated no established policy. 
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Table 7.--MINING--Canada--Non-Office Employees 


--Continued-= 


QUARRYING, 
COAL NATURAL CRUDE NON-METAL | CLAY AND 
MINING GAS OIL MINING SAND PITS PROSPECTING 
No. No. No. No. 
38 ll 84 44 52 36 1 
11,550 1,388 5,008 7,487 2,010 1,178 2 
% % % % % % 


33 87 | 40 | 27 
63 | 13 60 33 


NOOO L W 


- © 
NOM }1 a) 
Ne) 
t-eoshL } = 
cr ee SS ES eee 
oO W 
hAP } 1 
= © 
ed Oe OL | b 4 
.O1) 
rEa, ist 
1,888, 18 
m— 
—_- © OO 
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Table 7.--MINING--Canada--Non-Office Employees 


50 NO ST OTMAt LON .% «cs wikia ce tise Gio oie 


--Continued-- 
Gold 
Mining Other 
METAL (auriferous Uranium | Metal 
MINING | quartz only) Mining | Mining 
No. x c z % 
Vacations With Pay (Concl *d) 
Three weekS.ccocccorecccccccece | 52 34 12 71 
26) After: Less than 10 years.. | Wd 7 L2 9) 
27 10 YCATSecceccccvvee 6 l a ll 
2 ll to 14 yearS..e.ee 1 - 2 
29 Le wear’. st cevsa tees 28 | - - 48 
30 16 to 19 yearS.ceece 3 - - a 
31 ZO yearSecoccccccecs i 3 = - 
3 More than 20 years... | 6 23 - - 
a No information on service | 
TEQUITEHecceccvccccvcccseres | - = oa 
3 Four WeeKSececcccsccccccccccce | 34 4 - 57 
Sia After: Less than 25 years... 7 1 - We 
36 2D YCATSecccccevcces 21 3 - 45 
37 More than 25 years.. = = = a 
38 No information on service 
TEQUITEde cccccccecccccceccs on a a = 
39] Vacation does not increase with 
STV Cosy wee e's os 66 006 66 886 HS 88 10 6 2) 10 
40 PEWOmIG os ba eb) 6.610 60s eee cede 6 3 16 6 
41 PAW ed). leo bts oie Gia wis a 816 Vane els 4 3 5 4 
4 oS WHEKS..OL MOC. <'c4 00 00060 sees - = = se 
Paid Statutory or Public Holidays 
43 l to ae coe aes Blut edisia bi clw 6 eae a tle ak 61 97 87 37 
44 iets GCs Gee a S.ciaiela dé 6. 6'% 016-618 34 es Ls 57 
45 Es PE eee ee ee l a =a l 
46 More than aso Gee 4.0 ale «sie 6 0 slete ae a sad gs = 
agit Number: NOt Stated. .ccccccevcewce - = = = 
48} No paid statutory holidays...... 3 3 - 4 
49| No established policy..ccccccees 1 - - 1 
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Table 7.--MINING--Canada--Non-Office Employees 


-~-Continued-- 
QUARRY ING, 
NATURAL CRUDE NON-METAL | CLAY AND 
GAS OIL MINING | SAND PITS PROSPECT ING 

% % % % 4 

93 43 80 49 5) 

51 7 if a 5 

42 28 52 14 45 
= as = 4 = 
- : 27 23 l 
as Pa - 8 i 
s 7 ed S a 

42 26 57 12 29 

42 24 - 4 28 
¢ 2 57 8 te | 
7 19 9 32 26 
l es l NO, = 
4 19 8 20 20 
a - - 1 1 
1 38 17 22 41 

73 31 65 6 = 
3 i - Ss 

+ e ‘ 9 12 
rt 5 3 17 : 3 
3 4 1 S : 
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Table 7.--MINING--Canada--Non-Office Employees 


--Continued-- 
Gold 
Mining Other 
METAL (auriferous Uranium | Metal 
MINING | quartz only) Mining | Mining 
% % | 7% % 
Paid Statutory or Public Holidays 
(Concl *d) 
Practice when paid statutory or 
public holiday falls on: 
Saturday: 
Paid holiday observed on a 
working GaYccccccccsccccces 31 54 28 22 
An extra day"s pay instead 
of working day Ooff.ccccecne wi 19 34 10 
No compensation in money or 
CTOs Lense oc o one sla nipis lel e-a'e 38 3 31 57 
No established policy... 3 7 7 - 
No ATS OLMAGT OMe oes cc 6 Sierciciciovs a 14 = 6 


Sunday : 
Paid holiday observed on a 
WOrking daycccoccccccccccce 47 79 50 “oi 
An extra day's pay instead 
OF workinaidayn Off ssssle ses « | Z 39 8 
No compensation in money or | 
BIME~OT Ts oe. esiecices o's 6 e/sicleeie 2 - $2 
No established policy....... 2 7 1 
NOP ENTOLMATLON s «divin a e's ee stele e 4 4 3 
| 
| 


Pension Plans 
Have pension plans. cecccccccscce 
Do not have pension plans...c.e.. 
No" IRSGXMAGL ON: ¢ ss 6 Ge 410.00.0'elche oie 


Vested rights of employees: 
Have vested rights? sss o<sess 
Have no vested rights...ccceeee 
NOWENTOPMALL OM sss «esos 0% wiectee's 


Payments integrated with Old Age 
Security Act (levelling off 
option) : 

EAL RUT AUGU ea «die csecne ce csites 
NOt Uni egrated ss ac c's a wc oe waliws 
Be SNTOeMaAtLOn. < . 4 wea ys ocak e's 


22 
ne 


 4l 
31 


wk 
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Table 7.--MINING--Canada--Non-Office Employees 


--Continued-- 


QUARRYING, 
CLAY AND 
SAND PITS 


NON-MET AL 
MINING 


| 23 13 af 
80 57 Be aS ee 61 = 
1 36 es i - 
3 - 


92380—7 
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Table 7.--MINING--Canada--Non-Office Employees 


-—Continued-- 


A SS 


Gold 
Mining 

(auriferous 
quartz only) 


Group Life Insurance Plans 
Have group insurance planS.ecoeee 97 
Do not have group insurance 


PLANS cccccccrcesecvcccsscsccces 3 
No information on group 
insurance PLAaNS.eccccccvccoeece = 
Employer contributes to premiums 95 
In full.coccccecseccvecvccccces 16 
IN Parteccccccccccvcsccccccece 78 
Contributes, but proportion 
NOt Stated.ccscccevcccccccccc 1 
No contribution or no 
information. ccoccsceccccescecs P 


Sickness and Accident Leave 
Benefit Plans 


Have such benefit planS.cccccece 89 | 86 


28 87 
Do not have such benefit plans.. 10 L2 1 1 P 
No INTOTPMAation.cecccecccccccsecs 1 2 - 1 
Type of benefit plan: 
Paid sick leave only..cccoccece 8 10 ~ 9 
Cash compensation insurance 
ONLY a cccscewccccccccsccccsene 80 74 ‘ 99 78 
Combination of paid sick 
leave and cash compensation 
INSUTANCE. ccccccccccceccccece 1 2 | - = 
Paid Daily Overtime 
Have daily overtime provision... 92 85 100 93 
No daily overtime provision..... 6 9 - ff 
No established daily overtime 
BOUTCV oc 4's os alae'ee cakes Ce eae reas = a a ri 
87 No LAT OTiMAti On, <<’ cbse bec eretiwe 2 6 ~4 =r 
Overtime paid after work period 
of: 
88 8 hours or less per dayeccceoe 90 85 97 91 
89 More than 8 hours per day..eeo. Z - - l 
90 NO AM formations «<stea see cease ae l - 3 : 


COAL 
MINING 


92380—7% 


Table 7.--MINING--Canada--Non-Office Employees 


68 
24 


91 


--Continued-- 


NON-MET AL 
MINING 


84 


QUARRYING, 
CLAY AND 
SAND PITS 


a 


56. 


53 
23 


7 


2 


Table 7.--MINING--Canada--Non-Office Employees 


--Concluded-- 
Gold 
Mining Other 
METAL (auriferous Uranium | Metal 
MINING | quartz only) Mining | Mining 


i a cee ae % % % % 


Paid Dail ertime (Concl 'd) 
| Overtime rates: 


91 l Er Tee Ce We pclae wre elec co stele a fo ae bog 
92 iC PEL TRPTA TER EEEL ELUTE 92 85 100 93 
93 Other rateS.cesccsccccccecosee - = = - 

94 No informationececcececccceces = mg e my 

Scheduled Rest Periods 

951) Have rest périods......esssb sco 8 16 9 So 

96} Do not have rest periodSeceocoees 74 53 56 90 

97| No established policy..ccccccecee 9 Re) 4 7 

UCI NO INT OrMatlONes sce es cca 6 00 cces | 9 16 31 - 

Rest periods per day: 

99 ONGin co.cc sce eh peice cess veces e's 3 9 - - 
100 PWGaise es catd ee sieves os 0 6.0 6.015 oie 0 6 2 7 9 3 
101 RILINGT Gis s es esse 6 oe eitiee woe bakes Ps ra aa a 
102 NOeinTormationi.s sess ccc cee es = = = a 

Total minutes per day: | 
103 LO minutes OTe Less <..6s'<0sem ee | 3 9 - - 
104 PIA WO MOM MULES. cc's ec see sea = = = = 
105 CO UMURULES, 2c s/s ca we ately eles o.6:6 S 1 8 <] 
106 SLeEO He IMENULES « scare oe ow ohare - = = - 
107 8) MUNUUOS s < 6o-c'e alate > coe a ie ao Sle : 2 6 af haa 
108 More than 30 minuteS...ccccoee - - - - 
LO9 No PHEOPMACL ONG ssid tre cele es Cee a = = = = 
Collective Agreements 

110; Percentage of reporting units 

having agreementS.cccccccecceces 68 64 93 66 
lll] Percentage of employees covered. 82 59 92 90 
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Table 7.--MINING--Canada--Non-Office Employees 


--Concluded-- 


QUARRY ING, 
CLAY AND 
SAND PITS 


NON-METAL 
MINING 


94 
Table 8.--TRANSPORTATION~-Canada--Non-Office Employees 


i i i c ting units under Collective Agree- 
All percentages in this table (with the exception of that dealing with repor 
anes a Sania of the nuabers of employees given under Survey Coverage at the top of each column, 
Percentages of less than 005 are designated by a dash (~). 


—— | anes ee ae See 


RAILWAY 
AIR TRANSPORT TRANSPORT 


Operating 
Employees | Others | Trades 


NO. 


No. 


No. 
Survey Coverage 
. Reporting unitsSe..ccccccccccssevevsseese fie) St 
2 EMPLOYGeSocccoccccccsecccccsesccsvecvoce 8,393 285119 87,803 
% % % 
Standard Work Week | | 
3 Under 40 hourSecccosescveccccscscvcceccs l = = - 
4 40 ROUT Siss. cee 6 c4 6 0 0.60000 6:0000 64410 40 98 | - 98 
5 Over 40 NOUTS.cvciesccsscoscesocesceseve 12 yl | ~~ 2 
6 Unclassifiedescccccccccccvccccvcecceccee 47 1 100 = 
es No UstaaMi elon cette les ibac setae = | = - x 
Days Per Week | 
8 LeSS THAN Seccccevccccscccscceseseceses = | = = oe 
9 -Prrrrrrrrrerrrrrerrrrrriery ri i 44 | 98 = 98 
10 More than Sececccccccccccecccscocrescecs 9 1 > 2 
yl UnClassifledsaccccccecccesesscecececses 47 1 100 7 
12 No information, cccccecceccccccccesccece = ag <= = 
Yacations With Pay 
13 Provide vacations with payececccecscccoee 99 — 100 100 100 
14 Do not p ovide vacations™...ccosceccece 1 = = = 
15 NO A OTMACL OMe sos ecccn ss ccceenecncsese Ey + a 
16 Vacation increases with servicesscccece 68 98 100 100 
17 Two WOGKS sclcscceesvetesus steeceeeresce 68 97 100 100 
18 After: 1 year or LOGSeccvevacsseec 38 97 3 3 
19 2 YVCATSecccccvecseecvvscces 6 | = 97 93 
20 3 VCATScaccveccosvcsecceccoe ra | i = 2 
21 4 VOEATSsaccccocccccveseecece 2 = 7 ngs 
ae 4 6) VEATSoocccccscccsceccecce ce iy 3 2 
23 More than 5 YVEALSoccccesoes = = > oa 
24 No information on service required. 2 = - - 


K This category includes reports that indicated no established policy. 
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Table 8.-—-TRANSPORTAT ION--Canada--Non-Of fice Empl oyees 


--Continued-- 


ID SSP a Re gene 
URBAN AND SUBURBAN ; INTERURBAN BUS AND 


PASSENGER TRANSPORT | COACH TRANSPORT TRUCKING SERVICES 
INCIDENTAL TO 
Operating Operating WATER 


Employees Employees TRANSPORT 


NO. 


42 32 518 70 1 
11,395 723 18,527 35866 12,175 2 
* % 
= | ae 1 3 = 3 
66 30 28 26 13 9 29 4 
34 68 33 69 79 84 39 5 
= - 38 2 8 7 32 6 
= Z ss = Es = = 7 
- “ ~ = = 3 = 8 
93 95 28 77 48 a) 30 9 
7 5 34 21 44 93 38 10 
“ = 38 2 8 7 32 ll 
= = 4 4 : = = 12 
100 100 100 100 99 98 75 13 
ss = - = i 2 bs) 14 
- - - - - - 20 15 
99 100 87 95 86 81 48 16 
99 99 87 94 86 76 48 17 
80 90 Sl 65 16 18 4 18 
9 6 19 19 24 20 37 19 
8 2 7 1 43 31 be) 20 
= Z - - 1 = 1 21 
9 2 7 _ a 22 
me a : - - - 23 
1 = = - - - 24 
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Table 8.—--TRANSPORTAT ION--Canada--Non-Office Employees 


--Continued-- 


Vacations With Pay (Concl *d) 


Three WEEKS cccccccccccccccececcsecece 


After: Less than 10 YCALTSecccevoee 
10 YVCATScccocccceccecsvoecece 
ll to 14 VCALSecccescecccee 
15 YCATSecccccccccesesecsecos 
16 to 19 VCaTSrcoccccevcccce 
20 VOALSecceccesceeevrer0000 
More than 20 yearSccocoecee 
No information on service required. 


Four WeekSecceccccccccccccccccecceccce 
After: Less than 25 yearSecceoccee 
2 VCALGeccccccecvsececscece 

More than 25 yearSececoecec 

No information on service required. 


Vacation does not increase with 
SOLVCCG ress sate eedss oes eecesncceetee cls 
l WEG fees cae haieis. oss cae ceed eebe Cele 


ws WOU Oa a acs Gia boo ales aicle ld 0ib's 04.0010 he eas 


3 weeks or MOTCeccccveecvesecvses00ece 


Paid Statutory or Public Holidays 


DEO Fi ei ec ceccsweveccetesceebecececesas 
Bosses sed uaamé eaaune 4 6 cine dco ses ca 
Focdececsecceecedaseveceveeesscees 

More than Jeccccedcceccccccceccssccecce 

Number not statedecccccccccceccceceecce 

No paid statutory holidays....ccccccees 

No established POLICY ccccccscescceccccs 

No information. coccccccccccccccccccsece 


Practice when paid statutory or public 
holiday falls ons 


Saturday : 
Paid holiday observed on a working 
GOV cctccdssccteeememeaccieece ous 
An extra day*s pay instead of 
working day Off.ecccecscccccccccccs 
No compensation in money or time-off 


No established policy...cccccccccce 
Nev IT OLMat LON... ose cbees oes bee steae 


AIR TRANSPORT 


Operating 


RAILWAY 
TRANSPORT 


Running 


Employees | Others | Trades {| Others 


Swan 


Un ee ee) 


ie) kero) 


eS 


SED CGE Ree 


0 
mM 1wo eo) 


Oe 


Table 8.--TRANSPORTATION--Canada--Non-Office Employees 


--Continued-- 
URBAN AND SUBURBAN INTERURBAN BUS AND 
PASSENGER TRANSPORT | COACH TRANSPORT TRUCKING pesca 
Operating Operating Operating WATER 
Employees | Others | Employees | Others | Employees | Others | TRANSPORT 
97 99 75 87 67 54 28 
20 20 10 14 6 9 3 
35 42 2 23 13 7 ~ 
7 6 - 1 9 ll -. 
35 31 A 1 38 26 ll 
o - 3 48 Vs - 14 
= - = =. on 1 — 
41 49 9 5 3 2 6 
4 4 > - 2 - 1 
36 45 8 a % 1 3 
l = 1 1 1 1 2 
l zs | 13 5 13 17 27 
* 4 3 4 - 6 = 
a i a is ef - 2 
14 16 8 7 15 ne : 
8 10 1 : s : at 
1 2 44 8 5 10 17 
1 - - - 3 1 22 
é K 4 3 1 2 : 
4 5 7 10 ae zi : 
33 31 4 1S a - a 
38 46 21 8 - 3 
4 8 52 
it | 4 56 12 12 = a 
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Table 8.--TRANSPORTAT ION--Canada--Non-Office Employees 


--~Continued-- 


RAILWAY 
AIR TRANSPORT TRANSPORT 


Operating 
Employees | Others | Trades 


Paid Statutory or Public Holidays 
(Concl *d) 


Gay ecvccescccvsesecevccccvsesecves 32 
An extra days pay instead of 

working day Off.cccccccccccccecces 3 
No compensation in money or time-off 6 
No established policy..ccccceccccecs l 
No information. .cocccccccceccccccce 54 


Pension Plans 


| 
Sunday : 
Paid holiday observed on a working 
Have pension PLANS. cccccccccccccccccece 


80 
Do not have pension plansS..ccccccccccee |. 20 3 - = 
No PMP OVmat | Oliea sce ss 6 aie nleee's wanes wlaelas = l = me 
Vested rights of employees: 
Have vested rights. .cccorccccccvccccsec 36 Z 1 1 
Have no vested rightsS..cccccoccecccee 64 94 99 99 
No BTOLIOAC LOM sisle acs cus 6.0 ale 66 00 eaters es ms = ae 
Payments integrated with Old Age 
Security Act (levelling off option): 
TiFEGOT GCG. usc slate acces cle clelee 60s os 6 016 7 - 1 2 
NOG INVEGrAtGd sai sc ccscccteeccusccuas 70 96 98 96 
Now informations. eed ss lalen vascnetc 3 ~ 1 2 
Group Life Insurance Plans 
70 Have group insurance planS.ccoccccccece 91 98 Z 98 
71 Do not have group insurance plans..ceecee 9 2 98 2 
72| No information on group insurance plans - - - - 
73 Employer contributes to premiums....... 79 77 2 98 
74 In Pill diwats sitigGie sada es Ok ne 7 a - = 
i fe In DAVE «scien bite ee 8 CEL ES een eres 72 T7 2 98 
76 Contributes, but proportion not 
BUACH. «aise deb aededeed tee ces kcte ees ad = tae ay 
77 No contribution or no information.... 12 21 - ro 
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Table 8.--TRANSPORTATION--Canada--Non-Office Employees 


--Continued-- 


INTERURBAN BUS AND | 
COACH TRANSPORT TRUCKING wah 


URBAN AND SUBURBAN 
PASSENGER TRANSPORT 


INCIDENTAL TO 
Operating Operating Operating WATER 

Employees Employees | Others Employees | Others | TRANSPORT 

- x p> ‘ se NO. 
| 
6 9 34 26 tbe, 56 
2 Pu 26 25 20 57 
24 | 12 4 9 14 58 
7 | 51 5 | iy. 3 59 
oy | 14 27 pt 29 60 
37 31 14 ll 52 61 
62 68 80 84 37 62 
1 1 6 5 ll 63 
| 

15 18 10 8 1 ee 

13 A 2 38 
22 eo a y 3 | 66 
12 3 1 | Re x a 
20 23 10 | 7 14 68 
74 60 93 94 82 29 ae i 
26 40 7 5 13 37 <s i 
73 59 92 94 ¥- ia _ 
6 6 40 Se cs | : : : 

67 53 52 43 45 | 37 38 
, x a . - 76 
1 1 1 : : “ : i: 


92380—8Y% 
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Table 8.--TRANSPORTAT ION--Canada--Non-Office Employees 


--Continued-- 
RAILWAY 


AIR TRANSPORT TRANSPORT 
| Operating Running 
Employees | Others | Trades 

% 


% 


Sickness and Accident Leave Benefit Plans 
Have such benefit planS..ccccccevccccece 93 
79 Do not have such benefit planS...sccoce 97 2 
80 NO information.cceccceccvesvecccccvvscce = 4 
Type of benefit plan: 
81 Paid sick leave OnlLYccoccececccccecee - iL 
82 Cash compensation insurance only..... 3 92 
83 Combination of paid sick leave and 
cash compensation insurance...ccosce 1S) 1 - - 
Paid Daily Overtime 
84 Have daily overtime provision.ccccccces 35 98 5 98 
85 No daily overtime provision.ccccoreceee 49 1 $5 - 
86 No established daily overtime policy... - 1 - - 
87 No DVT OLA. Olle sc cisias\clesles's 6.04.0.0 aces oes 16 = — 2 
Overtime paid after work period of: | 
88 8 hours or less per daycccccccccceccs 31 97 2 92 
89 More than 8 hours per day.cecccccoces 3 - - 6 
i. No DTT ONia t LOS sre aieccsis 6 ecnteieeais oo 6 wie 08 a l oa by 
Overtime rates: 
91 l Ty Aare ciedisaiele sive eiealiie's vieeiic eis soe oe = i a , 
92 L Biers sia'e ntuw 6 0'G 9 tle de S olelsieieie soo 66 610c0 e's ae 31 97 5 98 
93 Other PALOS. 206 ss «sles te ao oss 6 4 00 e eo ele 4 = ey = 
94 No ETTOCMACL ON Wis 0 ooo os ooh 06 eee ace eas u hey Do 
| Scheduled Rest Periods 
95 HavVGe Test Derlode. <2 uses secies oo cnc eccte 50 44 - 6 
96 Do not have rest periodS..ccccccccccces 37 1 100 87 
97 No established DOLICV cen we wume cceweeeue S 4 = 7 
98 NOU -tnformati ons <ctso cca oe aisle sc 40 ewer 8 oF | = - 
Rest periods per day: 
99 COs ie wai call oaiw ik a lo's ewe bic talateinatw ee ole a antie 1 aes ra s) 
100 TW oc es AS 6 doe 8 oboe Cee ae 48 44 ak 6 
101 CIGD? c'ne'b'n edule eae eso FE Ue ree hieeter. os " a = 
102 No POLOWGSCL ON concen cts es so econ ctu 1 — ey 
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Table 8.--TRANSPORT AT ION-~Canada--Non-Of fice Empl oyees 


~-Continued-- 


TRUCKING SERVICES | 


URBAN AND SUBURBAN | INTERURBAN BUS AND 
PASSENGER TRANSPORT }| COACH TRANSPORT 


INCIDENTAL TO 
Operating Operating Operating WATER 
Employees | Others | Employees | Others | Empl oyees TRANSPORT 
% % % 
95 99 36 32 
5 l 63 67 
~ ~ l 1 


16 22 27 65 ae 
82 43 50 12 5 
2 21 10 6 7 
i. 8 13 17 1 
" 99 
a —_ 
8 5 6 1 35 5 100 
8 17 20 2% 5 i : 101 
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Table 8.--TRANSPORTAT ION--Canada--Non-Office Employees 


--Concluded-- 
RAILWAY 
AIR TRANSPORT TRANSPORT 
Operating Running 
Employees | Others | Trades 
% % % 
Scheduled Rest Periods (Concl 'd) 
Total minutes per day: 
103 10 minutes or LOSSccocccccccccceoeces 8 14 = = 
104 ll to 19 minutes.cccccccccccsccccaccce Bi = = 2 
105 20 DE NUCOG. bo a'e'u'e' c's eelclee ce celdseecucwes 30 27 = 4 
106 21 to 2 MINUCEC cd ccesdcoceccsecsoces — coos = ai 
107 BOPMLNULOS .5 4 Cove bao bese ces cesee cust 8 3 = -_ 
108 More than <0) MINUCOG t'0'sieelee Guess os else 1 me —¥ “ee 
109 No SATOLMOCTONM, Seevecsceecs aces cceee ee 2 - a oo 
Collective Agreements 
110 Percentage of reporting units having 
OSOFOOMONTEs obec cscccescvecbesececeesiene 2l 31 
Percentage of employees Covered.eccecces 59 87 96% 


a This figure refers to running traces and others combined. 
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Table 8.--TRANSPORTAT ION--Canada--Non-Of fice Empl oyees 


--Concluded-- 


URBAN AND SUBURBAN 
PASSENGER TRANSPORT 


Operating 
Employees 


INTERURBAN BUS AND 
COACH TRANSPORT 


Operating 
Empl oyees 


SERVICES 
INCIDENTAL TO 
WATER 

TRANSPORT 


TRUCKING 


Operating 
Employees 


Others 
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104 
Table 9.--TRANSPORTAT ION--Canada--Office Employees 


i i pti eali iits under Collective Agree= 
All percentages in thls table (with the exception of that dealing with reporting uni 
ae) are proportions of the numbers of employees given under Survey Coverage at the top of each column, 
Percentages of less than 0.5 are designated by a dash (-). 


No. 
Survey Coverage 
l Reporting WTVLUE 6 6 ook ave hie a 0 o/8 o's 8 6.8 Clelaia eee © 23 30 
2 EMPLOYCCSecccccccnscvevcevcccvcvcsccceces 4,149 33, 261 
% % 
Standard Work Week 
“a4 Under 37g NOUN GS cise tea oo ue cthe 0 6.60.6 cle ce atedee 6 i 
4 37% NOUTS 2s c6 ob neo bears 0 4 8-4 Sate elatec eres 81 2k 
5 | Over 31% TGUES¢ 4 ces 2c cielo celebs o 8 clolecisieres 12 78 
6| No standard work week.cccccccccccescvcece l = 
ie No AEE OPIS GAOL ance or aided ola oeierore alace acals eave atere oz . 
Days Per Week 
8 Less than EG stare wisib ei eae 6 60s o%e e's 04's otk hae ere a Zz 
2 | OPP ETO ER IO TE ee 98 100 
10 More than Dare eee Cees se CR USES EO RE REE ] = 
ll No standard number of dayS....ccecccecccccs 1 = 
i? No SECURES Ola ien issisis © a.aidine ws eis oiainie'el) cam oe 
Vacations With Pay 
13 Provide vacations with pay....cccccccscces 100 100 
14 Do not provide VACEULONG’ ss oars postce teens - - 
15 No ITEP OL MAG. Olbciae a cece oak Wee ae Ge ea eee oe ey a) 
16 Vacation increases with Services vacc eee. 92 100 
17 Two WEEKS 10 ib <'o 6 0 60s Sie ob oe thee cata 92 100 
18 After: YEAR VOL L668. isos ccc eeece es 91 43 
19 AIVOALSO, miso sk pate eae l 49 
20 Bi VGALS Wes fe eins 24k ewes eet = 8 
21 @: VOAT Gis aaa so eas 6 okie ue cee. me = 
22 WiVGGlS oe cus os Sic Oee be Meee 7 ar 
23 More than 5 VCATSecccecceececc =- % 
24 No information on service a - 
| 
| | 
x 


This category includes reports that indicated no established pelicy. 
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Table 9.--TRANSPORTATION--Canada--Office Employees 


--Continued-- 


URBAN AND INTERURBAN SERV ICES 
SUBURBAN BUS AND INC IDENT AL 
PASSENGER COACH TO WATER 
TRANSPORT TRANSPORT TRUCKING TRANSPORT 


se) 

@ } 

= 

© I j 

a 

~) 

Oi ' 
1 i 

ee ee TS EE TS ST TS SS 

00 NOOL W at 


rinr aes 
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Table 9.--TRANSPORTATION--Canada--Of fice Employees 


-~-Continued-- 


et 


AIR TRANSPORT | RAILWAY TRANSPORT 
i a % % 
Vacations With Pay (Concl'd) 
90 100 


2 Three WEEKS ccccoccc een 0000 eee eee eornlnee 
26 After: Less than 10 YEATScoenvvccece 
27 10 YEATScacvcoceser0g0s2 eo0008 
28 ll to 14 yearSecoeccecseeccces 
29 15 YEALScocceseeescce00ee00000 
30 
31 
32 
33 


ee a et a 
er EE ES 


16 to 19 VEaTSecoerecrceveee0d 
20 VYCATSocercceceneersesceeeces 
More than 20 yearS.cececccecs 
No information on service required... 


34 Four WEEKS vcs oo slalecc e070 6 bes ses oles slolomere 
35 After: Less than 25 yearSe.ccooecece 
36 2 VCATScceecesceerseceeecevecs 
37 More than 25 yearSescccoeccce 
38 No information on service required... 


39 Vacation does not increase with service.. 


40 l WEEKG cies oo see ole cla © oa eb ale bie cee wis ole elete 
41 ZiWGAK Es on» es ced Gis e 40 6 bbls b Bie) eaaen ee 
42 3 weeks or MOT@ecscecacereeresesen0e00e0 


Paid Statutory or Public Holidays 


43 LO Te Sts a6 owreece a eoWo0s eens ec aeesoln 

Ag Disa eo e60 6c ok 6 a Geen ee Dae se ae 90 2 
45 LEP TEE ERE EET LETT LEER ET re 3 ne 
46 More than 9ecccocseseccsecdccescnsceececs L 


47 Number not statedisixccsaseeecescwcesce ce be 
48 No paid statutory holidaySocceccceccecece EG 
49 No established POLICY c<atwcescaeacceaetsec 1 
50 NOWINTOrMatl Ons ses c40sy 6 babies alae ws Uisleres we = 


Practice when paid statutory or public 
holiday falls on: 


Oo mi @® ie J 
| ood 

e) Xe) © 

@ Khe tet 1orro ! 


Saturday: 

Sl Paid holiday observed on a working 

Ma deswecae dec econ Men eea hla ot 21 
oe An extra day*s pay instead of 

working day Ob oak owe cede ak Secon 66 30 
53 No compensation in money or time-off. 2 2 
54 No established POllCyeccdetccsccewes « 1 1 
95 No MAOEMSLA Os ve k ens sheen ss aeneeet 3 26 
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Table 9.--TRANSPORTATION--Canada--Office Employees 


--Continued-- 


URBAN AND INTERURBAN SERV ICES 
SUBURBAN BUS AND INC IDENT AL 
PASSENGER COACH TO WATER 
TRANSPORT TRANSPORT TRUCK ING TRANSPORT 


= 
' OWRD 5 $$ HT BD on | 
ee ee ee 8 
~ 
obo 1  § RW 
=) 
No SSRs ay exes © 


—) 
Ope Ow 


24 
3 18 
ae = 10 22 


~ fon WwW 
Le) i'’i@phbhWw i 
ee ES ES CS TS 
ee eS CT 

ee 

© 1wWwiFeAwBos 

Oi 

& re nRaRMRO 

& Roan S 
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Table 9.--TRANSPORTATION--Canada--Office Employees 


--Continued-- 


Paid Statutory or Public Holidays 
(Concl *d) 


~] 
~] 


Sunday : 
56 Paid holiday observed on a working 
GaYoasaecveseeeccseccrescec0eseseser 23 21 
57 An extra day*s pay instead of 
working day Oi iss sicis elsisie sore ace wi ste eee 66 30 
58 No compensation in money or time-off. 2 22 
iH No established policy.cocccccscccccce Zz - 
No TNEGEMACL ON sa.c a0 00.644 6 6.0.016.0 6.0siee s 6 7 | 27 
‘| Pension Plans 
Have @ pension PLANSecccvcccrecccsvcveccecece 94 100 
Do not have pension PLANS. cccccccccccccce 6 ie 
5 No Infor mats Oss c doc oo oak 0016.0 4 occ Salen oc) = = 
Vested rights of employees: 
64 Have vested PLGNUGS ccc cesiee so ecceeewecs 18 si 
65 Have no vested rightS..cccccorccccsecccs 76 99 
66 No LMBOTMAGL Ole ae cc we o'eietin cease ecuces a - 
Payments integrated with Old Age 
Security Act (levelling off option): 
67 TNEODT ACEC se cccecececsecseecsevesseswens 4 8 
68 Not integrated. J... <cccnweusssceiesiaea es 90 92 
69 No TREOLMALLONS ose cv oo Sis oso 66 eleeieibeee = ms 
Group Life Insurance Plans 
70 Have group insurance planSoceccoccaccecece 97 99 
71 Do not have group insurance planSo.cecooce 3 | 1 
72 No information on group insurance plans.. - - 
73 Employer contributes to premiumsS..eccccoee 82 | 99 
74 In PUL bias e5Wiss ols'e albeweee site oc eee 3 Fe 
fis! In PATteecccrcccccscecesccsecvccccvcnes | 79 83 
76 Contributes, but proportion not | 
BUAL OCs 5's e550 sone s és adae seen cece sa coe 
No contribution or no a jh) 16 
| 
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Table 9.--TRANSPORTATION---Canada--Office Employees 


--Continued-- 


URBAN AND INTERURBAN SERV ICES 
SUBURBAN BUS AND INC IDENTAL 
PASSENGER COACH TO WATER 
TRANSPORT TRANSPORT TRUCK ING TRANSPORT 
% % % No. 
44 | 5 40 28 56 
l 8 4 = 37 
a 15 14 24 58 
46 55 10 22° 59 
2 14 31 8 60 
98 78 42 87 61 
2 21 57 10 62 
= 1 1 3 63 
ot 15 36 51 64 
47 63 6 34 65 
x uf - 2 66 
2% 67 
4 5 6 
o 68 34 | o7 
4 5 2 ) 4 69 
90 75 70 
67 3 21 71 
33 ip 9 4 72 
' 82 73. 3 
67 42 A 19 74 
3 50 2 . 75 
64 43 sy eo 
, Z 76 
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Table 9.--TRANSPORTAT ION--Canada--Office Employees 


-~Concluded-- 


aa 


Sickness and Accident Leave Benefit Plans 
78 Have such benefit planSececscceccereccocs 
79 Do not have such benefit planS.ccceccevee 
80 No ST HPOLMACL ON cic a we bisltele wow eines 66 6 welcleeeie sis 


Type of benefit plan: 


Total minutes per day: 


81 Paid sick Leave onlycceccccccccceccvces 90 36 
82 Cash compensation insurance onlycecoose 2 2/3 
83 Combination of paid sick leave and 

cash compensation insurance.ccsccccces 6 1 

Scheduled Rest Periods 
84 Have rest periods. ..ccccccscccccvccccerccs 98 14 
85 Do not have rest periodSeccccccccccccccece 1 68 
86 No established She MeN 1 18 
87 NO AATOPMAtl ONviscce cs bc ccccwseseescavens © = = 
Rest periods per day: 
88 ee 66 ‘— 
89 "| FPWEO satein's aieie ease spies 6's a s.40'e ace ere 0.6.00 0 aiee ase 32 14 
90 COGRGR 0:5 Ss ba 'ere 01 ke 060-0 Ga sareleleree’e.s wis oierete 2a a 
921 No informa an 

92 10 minutes or eed meen | 
93 bd) COPLGOMEHUTCS, 4 c'cc s sie se cinene oben wes 
94 AO MENULES coc 0 015 sca 4006s 00 wesc caeeree es 
95 21 Peo FE UL eS ars ois siis seis e were awae wie ela 
96 A DVL MICOS oiers Siviecinis ain seals Saja s 0 oe era eee 
97 More than <0 minutesiescsccecssececawes 
98 No sinhonmati ong. ecciwwscdeesces We Saaeiee s 


Collective Agreements 
99 Percentage of reporting units having 
AGTOCMONUG ss.40 cng ces ce sedate Mads 6 6 bese 
100 Percentage of employees Covered.ccccceces 


—— SC 


oad 


Table 9.--TRANSPORTATION--Canada--Office Employees 


INTERURBAN 
BUS AND 
COACH 
TRANSPORT 


--~Concluded-- 


TRUCK ING 


SERVICES 
INCIDENTAL 
TO WATER 
TRANSPORT 


iiZ 
Table 10.--STORAGE--Canada--Non-Office Employees 


‘All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 
ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column, 
Percentages of less than 0.5 are designated by a dash (~). 


GRAIN ELEVATORS | STORAGE AND WAREHOUS ING 


ae | No. No. 
No. 
ie Survey Coverage 
1] Reporting units. ccccoccccccccces 58 46 
2 EMplOyee@Scecoccccccccesescccccces 4,062 ligcoo 
% % 
Standard Work Week 
€ Under 40 OUT Save clea we 10.6660 6 0 bie.0 l mat 
4 40 HOUTS Jieebeecvseenveces 67 57 
2) Over 40 NhourSccccscecccccescccss 22 43 
6 No standard work WEEK eas cae s cease 10 heer? 
7] No LATOLMAtL ON sccesecesescceces i ot 
Days Per Week > 
8 Less than Deere CHIE EE OE ee ee ae = 
9 Dipela settle Oo wi6e cone wate eee 68 69 
10 More than Sy ire ree ee 4 22 3) 
ll! No standard number of days...ec. 10 - 


i No Deir OFMat lL Ofiss ss co's 00s 64s eleee e Se nd 


Vacations With Pay 
13} Provide vacations with pay.cocee 100 100 


14 Do not provide vacations @eeeve00 FF Ei 
15 No INTE OTST LONG ws 6 4.4 w 0's ao este oe ole a 


16] Vacation increases with service. 65 83 
17 Two WEGKS >< oss sss co be cote ceases 65 83 
18 After: 1 year or lesS..cee. 45 | 41 
19 2 YOALTSecaccccvsvv0ee 16 14 
20 DOV ORT Siete cute ew ereale ae 3 26 
2k 4 VYCATSecrecccevccecce “¥ eae 
22 S VEATSan 6 wos 's eters os 1 a 
23 More than 5 years... = = 
24 No information on service 


POCOUP GOS cass asa enone eae or a 


& This category includes reports that indicated no established policy. 


Table 10.--STORAGE--Canada--Non-Of fice Employees 
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--Conti nued-- 


acations With Pay (Concl *d) 
Three WEEK SG iors ol sie laiceGucee 


After: Less than 10 years.. 
LOC VEATS 6s sis'e.c'0e.0ai0s 
ll to 14 years...... 
EOL Y CALS 6s elses aie 
16 to 19 yearS.e..ece 
2D YOalS. cs cewelscue 
More than 20 years.. 
No information on service 
TIOCULT Ollie so alate vee 0le wis'y'e 0% 


EOUDEWEEK Esc cls o'cies 00 s1006 c'0e ee 
After: Less than 25 years.. 
2D YCATSecccccecccces 
More than 25 years.. 

No information on service 
TPOQUILEAsccccccccceccceeeee 


Vacation does not increase with 
SOTVICE.s ccccccccccccccsccscccce 
MEW CKigcie 6:0 0100's 0 '0le eles see's see's 

2 WEEKS. cccccccccccsccvecseoece 

3 weeKS OF MOTCecccccccsvccese 


Paid Statutory or Public Holidays 


l to Wine tacts @ oieleie eee 0-016'e 06's 6 0:60 6 

So AAMAS ee OP 

Ore ils se nie 6 a0 06 6066 860.6% 
More than 9.ccccccccecccccccsoss 
Number not stated. cseoccecccooes 
No paid statutory holidays...ee. 
No established policy..ccecccves 
No information..cccccccevcsescee 


GRAIN ELEVATORS | STORAGE AND WAREHOUSING 


% 


pre roook 
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Table 10.--STORAGE--Canada--Non-Office Employees 


--Continued-- 


GRAIN ELEVATORS | STORAGE AND WAREHOUS ING 


Paid Statutory or Public Holidays 

(Concl *d) 

Practice when paid statutory or 
public holiday falls on: 


Saturday 
Paid holiday observed on a 
working AAV cccccescccceccece 
An extra day's pay instead 
of working day Off.eccceoee 
No compensation in money or 


EMG =O hives oe 4 oe 6 60 oe o's ecaeis 2 2l 
No established policy.c.cecee ll ae! 
55 No informatlon...ccccecececs 16 26 
Sunday : 
56 Paid holiday observed on a 

WOTKING daYecccccccccccccce 47 on 

or | An extra day's pay instead 
of working day off...cccecee 8 i! 

58 No compensation in money or 
Lime-off.ccccvscvcccccccece 18 17 
59 No established policy.....e. Wee 25 
— 60 No information.cecccecveccecs 16 4 


Pension Plans 


61] Have pension plansS..cccccccccece 98 47 
62} Do not have pension plans..ec.ece 2 52 
63 No LNDOLWia tT Ole as: cie eo. 0s 6 SUS ere a 1 


Vested rights of employees: 


64 Have vested rightS.cccocccccee jst 23 
65 Have no vested rightS...ccceoee 25 24 
66 Nouv inforinatth Olice sa «esses seu 068 2 = 


Payments integrated with Old Age 
Security Act (levelling off 
option) : 


67 PHLMOT A CGU scene ews cee eee eos 54 ll 
68 Nat vintecrated 4c ius biwcuucs 42 29 
69 No. informations sic osc ce 2 7 
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Table 10.--STORAGE--Canada--Non-Of fice Employees 


--Continued-- 


GRAIN ELEVATORS |} STORAGE AND WAREHOUSING 


No. é | ze 
Group Life Insurance Plans 
70} Have group insurance plans...... 87 80 
71] Do not have group insurance 
Fy everett s elole o ate S%6 4 ¥'o.0°k 3 OR owes } 13 20 


72] No information on group 
insurance IO Uli Gino Biaisle dew a's Sada a “7 


73] Employer contributes to premiums | 84 69 
74 MOUS Rete 6 se ok ku ens <ecec ee | 6 3 
ge PNMOUD Oe cesividscceseseceesencces | 76 53 
76 Contributes, but proportion 

DOCEGLALOU ssw shies ¢esedaceee 2 13 
ig) No contribution or no 

PNLOUMALLONG Ciscoe cvcecseeese | 3 i 


Sickness and Accident Leave 


Benefit Plans 2 
78{| Have such benefit plans..cescccee 63 


68 
79} Do not have such benefit plans... | 35 25 
- BO] No information..ccsccccccvcccvcee | 2 fi 
Type of benefit plan: 
81 Paid sick leave only.ccccoccee | 44 18 
82 Cash compensation insurance 
ONLY cccccccveccescccceccecoccs ita 39 


83 Combination of paid sick 
leave and cash compensation 
LNSUTANCE. ccecccccccccecccccs 8 ll 


Paid Daily Overtime 


~84| Have daily overtime provision... vr 93 
85] No daily overtime provision... Zi 2 
86} No established daily overtime 

POLICY. cccccccccccocccccseceses 2 . 
87 No information. ccccccccessecccces a 4 
Overtime paid after work period 
of : 
88 8 hours or less per dayeeecoes 65 59 
89 More than 8 hours per day.cece Ze 


90 No information.cccccccccoccece 
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Table 10.--STORAGE--Canada--Non-Office Employees 


~-Concluded-- 


GRAIN ELEVATORS | STORAGE AND WAREHOUS ING 


No. - 
~ {Paid Daily Overtime (Concl 'd) 
Overtime rates: 
91 l TiS. ibe abs 10 Mae oe ees ee vs a) 2 
92 LE ep eds ercetcvssiececectege ees 69 82 
93 Other rateSccccccccccccseccses Z 1 
94 No information. escccccccvccccs = 8 
Scheduled Rest Periods 
95] Have rest periodSeccccccccccccece 29 67 
96] Do not have rest periodsS.cecccoce 61 22 
97} No established policy... .cccccoce 10 Ly 
98 No Information. cocecsecosccccecce rae a 
Rest periods per day: 
99 ONGscccccescscccnsccccsccscceece oa ion 
100 Os coc 6 4 OE os 606 Sinise 6 00 6.4le\b1e 6 0 23 67 
101} OTNGT cs ucesectececcacsceesece “3 a 
102 No information. .cccccccccccces 6 - 
Total minutes per day: 
103 10 minutes or TGSSissce cece ces a 12 
104 ll to 19 MiNnUCES so oes cclee sce s 2 om 
105 20 MUNUIUCOSs o's a cis chee ces oes elek a 4 31 
106 21 to 2 MINUCES.cccscccccscc ee i = 
107 IO IML NIUCLOG « oc od ante ae bceis cals o% « 16 24 
108 More than 30 minutes......cce. 1 = 
109 No information. .cccccccccceces 6 = 


Collective Agreements 
110} Percentage of reporting units 
having agreementS..ccccoccscccce 53 54 
lll} Percentage of employees covered. 56 60 


Ly 


Table 11.--STORAGE--Canada--Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 


ments) are proportions of the numbers of employees gi 
ercer ahabie? Meas than 0.5 are daslonated Nees PA ay Survey Coverage at the top of each column, 


| GRAIN ELEVATORS | STORAGE AND WAREHOUSING 


No. No. 
Survey Coverage 
i Reporting ILC Gace aac winre 6,651 oo 0 ; 55 46 
Ps EMIDEOVECScccsu cece Cecesececrecees ; 1,086 497 
% % 
Standard_Work Week 
%} Under 37 HOUDS aaa webs s's4 siclee se 6 6 82 22 
4 37 HOULS sua dela caches sss 66 6 43 
5 Over 37% MOUTGtaeasees co seaen ee if 12 34 
6 No standard work WEEK. ceccceccon ad a! 
of No TNHOLMACL ON. cesdevccoceceae cs ‘ - a 
Days Per Week | 
8 Less than ere uleis sa ate sie 660 6 40 616 Se a 
9 aise es aces veces ae 6 e166 89 84 
10 More than Deserts cs sceee vseeees 4 ki “1s 
ll] No standard number of days...co. - l 


i2 No BISEOL NAC UOMN 6 cs ae cise e666 80 06 = =- 


Vacations With Pay 
13] Provide vacations with payeeeece 100 100 


141 Do not provide vacations”..cccee . 
15 No UnforMation. cececcceccccscece by my, 


16| Vacation increases with service. 70 . 74 
ye Two WeekS.ccocccocccccssccecccs | 70 74 
18 After: 1 year or leSS...... 68 69 
1G) 2 YEATSeceececevcece 1 l 

. 20 3 YCALTSecccceceesecs j sl 2 
21 4 yearS.ccoceccccoee > = 
22 2) YEATSecccscsecorce : a l 
Zo More than 5 yearSeee = - 
24 No information on service | 


TEQUITEK. coccccecccveseccce 


h This category includes reports that indicated no established policy. 
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--Continued-- 


~|Vacations With Pay (Concl*d) 


Three WECKSccccesesccscesseones 
After: Less than 10 years.. 
1O yearSeccccecccece 
ll to 14 yearSccceee 
15 yearSccecvcevcccce 
16 to 19 yearS.eooee 
20 YOaTSeccccvcorove 
More than 20 years.. 

No information on service 
TEQUITEd. cevcccrccccvvccece 


Four WOGKS Feces sts coeeeneensen / 


After: Less than 2 years.. 
2 YCATSscoveceseres 
More than 25 yearSe. 

No information on service 

TEQULiTEKe eecccscccccceccecs 


Vacation does not increase with 
SOL VICE as sc 0%0's cio Raise a0 eee eee'ee 
l WOGKS Fs stern ale wie ool esleeees 
Ps WERKES OU a's cc cielo wale Wicte wia'e bale 
S weekS OF MOTCs sc cccccseweesss 


Paid Statutory or Public Holidays 


i 20 gle vislevaols eieie ola Whiele s Siete eels 

tala tNe Sie Sine Sete al ereraleeiaen Gea aie 

i terete ateisia Mie ICIS Wale wea a ee etcs 
More than Died gio (esa dies dia eietee a 6 0% 
Number not stated..ccccccsccvcce 
No paid statutory holidays...... 
No established policy.cecccecece 
No LALOPMATL Olis «os ule cece on cea 


GRAIN ELEVATORS | STORAGE AND WAREHOUS ING 
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Table 10.--STORAGE--Canada--Office Employees 


--Continued-- 


GRAIN ELEVATORS | STORAGE AND WAREHOUS ING 


Paid Statutory or Public Holidays 
(Concl 'd) 


Practice when paid statutory or 
public holiday falls on: 


Saturday: 


ay Paid holiday observed on a 
WOLKENORUAV etic ais 6 pea the 66 9/0 21 
52 An extra day's pay instead 
of working day off...cccecs - 
53 No compensation in money or 
RCO toes na st sak oaths Gin's 6's 32 
54 No established policy...e.e. bg 
59 NOSINIOLMALLON ss sic sciecies's ess Pee 
Sunday : 
56 Paid holiday observed on a 
working GAVeccesovecccbvccse 43 
57 An extra day’s pay instead 
of working day Off.cccooree - 
58 No compensation in money or 
time-Off.ccccccccccccveccee 27 
59 No established policyeeceoess 23 
60 No information. cccccccvcecs 18 6 
Pension Plans 
61] Have penSion plansS.cocvesccvceces 99 ol 
62] Do not have pension planS.coceece 1 49 
63 No information. cccccccceseccccsce ae ‘ 
Vested rights of employees: 
64 Have vested rightS....cccccoce 70 32 
65 Have no vested rightS..ccesees 27 19 
66 No information..cocecccccvccoee pf - 
Payments integrated with Old Age 
Security act (levelling off 
option): 
67 Integrated. .ccccscccsscescocss 28 
68 Not integrated...cccccoccocece = e 


No information.ccecccesccevere 
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Table 11.--STORAGE--Canada--Office Employees 


--Continued-- 


GRAIN ELEVATORS | STORAGE AND WAREHOUSING 


ee % 
No. 

Group Life Insurance Plans 
70} Have group insurance planSeceece-. 86 


71] Do not have group insurance 

PLANS ec cccccsvccvsccvvcccvecvece 3 14 
72| No information on group 

insurance PLANSccocccccccvccece = = 


73} Employer contributes to premiums 95 fie. 
74 Tn SOLE. 6wcin sols so vee be aeiaete ove.s 6 5 
Fis) IN Part. cesscvicvcsesscvacese sic 84 59 
76 Contributes, but proportion 

NOCASEACEI soc: cwisic 6 aves eciein cies , lL? 
77 No contribution or no 

LNFOPMATLON. wcccvesesecocesee 2 LE 


Sickness and Accident Leave 


Benefit Plans 
78} Have such benefit planS..cccosee 65 68 
79} Do not have such benefit plans.. 34 23 
Bete ONO IAN PODTAACLON evs) iw.44 00 #.0iwres8tere ees 1 9 


Type of benefit plan: 


81 Paid sick leave onlycccccccces 60 31 
82 Cash compensation insurance 
PILE « ates 000.0 6 v'e'w tei 0. s0e ale e’dieielere a d 


83 Combination of paid sick 
leave and cash compensation 


TNSUL ANCES 66.0 o oko es Cele eee eels 2 5 30 
scheduled Rest Periods 

Oa) Have rest periods... ds ..s<'es eee sic 85 80 

85} Do not have rest periods..ce.ccoe at 13 

861 No established policy....cceccece 4 7 


87 No informatl OM. sec e ca vie ce sees Ee * 


Rest periods per day: 


88 CWO sss 606 406.0060 calee cee ec eee 3 
89 ENO 6 Giclee sles 640s eee ee se cee 81 78 
90 DRUG seis 4:6-4ha eee h ene oo a a 


91 No inv ormatl OM... css s eck ceene l 2 


12l 


Table 11,--STORAGE—Canada--Office Employees 


--Concluded-- 


GRAIN ELEVATORS | STORAGE AND WAREHOUS ING 


Scheduled Rest Periods (Concl'd) 
Total minutes per day: 


92 10 minutes or lLeSS..cccccceses 13 
93 LIPtoslocminutes ss occtoverves l 
94 2D Minutes.corccccccccsscccoce 22 
95 PIELO 2s MINUCES. oss cee 6 00.086 - 
96 BOPMINUCEB ss co ces 60 os oesececes 39 
97 More than 30 minutesS...-cccoee - 
98 No information. ..scccsccscceces 5 
Collective Agreements 
99] Percentage of reporting units 
having agreeMents.cccccocescvcs 2 
Percentage of employees covered. l 


92380—9 
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Table 12.--PUBLIC UTILITIES AND COMMUNICATIONS--Canada--Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 
ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column. 
Percentages of less than 0.5 are designated by a dash (-). 


ELECTRIC POWER, 


GAS AND WATER | TELEPHONE RADIO AND 
| UTILITIES COMMUNICATIONS {TELEVISION 


ne: No. No. No. 
Surve overage 
l} Reporting UNitS..cccccccecsceees 177 SL 134 
2 «= EMplLOyees..coccccccecccccsevcces 28,761 29 5220 6,104 
% % % 
| Standard Work Week 
Unders40 Nourss ds ccwescvevcesce - 19 15 
4 AQ» HOURE sa c's cles uwic ese see ee 88 78 73 
a Over AU CROUTS sod avaiwe se uee we cee Vee 3 ‘ie 
6} No standard work week.cccscccoee - - 5 
Ti No information. .cccecccccoccecce - - = 
Days Per Week 
Gl LSSG Gall, Osis. 6 sles cise o0.6 60.0 s10'0 - os - 
9 es eects a ese se wie cies 96 100 75 
LOL . MMOTG Ean Oss sc cu cesses «0s 0 sree a 4 - 20 
ll} No standard number of days...... - - 5 
i2 No LOFOTMACL ON aes oe sicce o's o's 0S ce stecs = esd a 
Vacations With Pay 
13} Provide vacations with pay...... 100 100 100 
14 Do not provide vacations”.....e. = - 
Lot NO wMnformatloncsasec < saseleec cone - = » 
16] Vacation increases with service. 90 98 34 
17 TWO WECK Sc onc ee airs ase ee ei ae 90 . 84 oo 
18 Afters 1 year or less....e. 60 82 2 
19 SLVOCAT Ganisesc cele eciec 24 2 5 
20 SHVCOP Si. a crace 018 serene 2 - = 
41 @ YOAPS. acs sie sas ees ay Me 
22 Di VEAL Soe caiaivcisetcnes 1 a - 
23 More than 5 years... ~ * 1 
24 No information on service 
POQUITOO 4, scicicag ss cone eee 3 = 2 


% This category includes reports that indicated no established policye 
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Table 12,--PUBLIC UTILITIES AND COMMUNICATIONS --Canada--Non-Of fice Employees 


--Continued-— 


ELECTRIC POWER, 


GAS AND WATER } TELEPHONE RADIO AND 
| UTILITIES COMMUNICATIONS | TELEVISION 
No« % % % 
Vacations With Pay (Concl 'd) 
20 MASS WOEKS Ves cccteccecksece 89 98 27 
26 After: Less than 10 years.. | Lg 39 24 
27 UOMVYGALDS Ess cess eee s oo o IE 
28 ll to 14 years..seee 2 a | = 
2 TOPV CALS. 606 886 6s 666 33 59 2 
30 16 to 19 years..csee | 7 = = 
OL COMVEALS ccs cccescees 1 = - 
32 More than 20 years.. 1 - - 
3S No information on service 
MCQUMEOC¢ cece esis eeeesetccece | = - - 
34 POUrD WEEKS cc csc ccceccccescocse | 67 89 6 
iy After: Less than 25 years.. 4 l 2 
36 2D YEALTSccoceccceccs 49 2 3 
37 More than 25 years.. 14 39 1 
38 No information on service | 


POEQGUITEI sce vcccececsccecses jl ms 7 “7 


391 Vacation does not increase with 


GOVVUCOwees sri sce eslisceetceses eee : 10 2 66 
40 i MEEKE cee veces we ees eee eee : = = = 
41 2 WECKGe we das os eee ewes es cece ad >. Z 


42 SUWEEKS OF MOTE. icv cecsscecece 10 2 5 


Paid Statutory or Public Holidays 


SHEE EL LOG osc altisle cece cc onsscsoreeees 3 ie 10 
44 2A Ss SO ee ae 14 ‘ss 9 
45 DERE see ee ceereeseoseee | oi | 20 9 
46| More than Q.cccccccvccceccccsecs 25 2 61 
47} Number not stated..ccccsccvereos 1 - 6 
48| No paid statutory holidays....+- - - 2 
49] No established policy..cececcoes - - ‘ 


50 No informations cesecccccesvccceoes 
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Table 12.--PUBLIC UTILITIES AND COMMUNICATIONS--Canada--Non-Office Employees 


--Continued-- 


ELECTRIC POWER, 
GAS AND WATER j; TELEPHONE RADIO AND 
UTILITIES COMMUNICATIONS} TELEV IS ION 


a % % % 
Paid Statutory or Public Holidays 
(Concl 'd) 
Practice when paid statutory or 
public holiday falls on: 
Saturday: 
mE Paid holiday observed on a 
WOTKING daYecovcececcescees 42 3 16 
 ¥ An extra day's pay instead 
of working day off.ccccecee EZ 3) 54 
oF No compensation in money or 
time-offerccccescscccccecer 36 88 ll 
54 No established policy..ccee. 6 = 4 
a NOVANDOPMa CL OMe os oic's see vee so 4 S 10 
Sunday : 
56 Paid holiday observed on a 
 WOTkKIing day.ccccccceccscece 60 82 18 
St An extra day's pay instead 
of working day off....cccce 12 3 54 
58 No compensation in money or 
time-Off.ccccccccccvcccvces 21 9 9 
59 No established policy...ee.. 6 ~ 4 
60 NOM init Oral LON. cree e's 6.016 e's 0'e 1 4 10 
Pension Plans 
Olt . Have: peliston plans. o...%. 5 veces s 97 98 82 
62] Do not have pension plans....eee 3 2 16 
63b No informatvon..< .cde< + sees scs - - 2 
Vested rights of employees: 
64 Have vested rightsS..cccccccees 84 ge) 79 
65 Have no vested rightS...cceces 13 85 2 
66 No tinformationi. aa..% oe eee os - = 1 
Payments integrated with Old Age 
Security Act (levelling off 
option) : 
67 PTEUOOLACE 6.000 o's dates a gowee ees 58 28 58 
68 Not integrated... <i.sccathescs 34 69 17 


69 Na Tint ormatd onceod.c cosa be kak 5 a 7 
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Table 12.--PUBLIC UTILITIES AND COMMUN ICAT IONS-~Canada--Non-Of fice Employees 


--Continued=— 


ELECTRIC POWER, 


RADIO AND 


GAS AND WATER’ |TELEPHONE 
UTILITIES COMMUNICATIONS | TELEVISION 
% % % 
Group Life Insurance Plans 
Have group insurance plans...... 96 91 93 
Do not have group insurance 
AOS acs ale wdss's 09.06 6 6 010.0 00 6s «ee 4 9 7 
No information on group 
PRGULENCC TD LANG. cicas a 00 00 ese = = = 
Employer contributes to premiums | 93 77 I 
EPMO UN eres orevers 6006 O46 616. 0.6's.6.0.010:% vi - 2 
IMO AD Ut eitsisie.s vice dis e's.s 400 e's 65.0 85 76 34 
Contributes, but proportion 
FIGUBO AEOCs 5 Gi als 60.6.6 0: 6\0.6 v0 00. 1 1 E 
No contribution or no 
SOL MA UL Olsis se aie 6 eereeiecces | 3 14 56 
Sickness and Accident Leave 
Benefit Plans 
Have such benefit plans.ccocceoe | 97 100 88 
Do not have such benefit plans.. | 2 - 10 
RGM UODMa GIO sis'sis cle s'e «oes 6:00.06 l | - 2 


Type of benefit plan: 
Paid sick leave only...cccesee 78 93 io 
Cash compensation insurance 


OILY cis esis sisie 9 4.416 6 6 00 cid eee oe 7 3 Z 
Combination of paid sick 
leave and cash compensation : 
LNSUTANCE. coccccvcccccccccces LZ | 4 Bl 
Paid Daily Overtime 
Have daily overtime provision... 97 100 TL 
No daily overtime provision..... 2 = 16 
No established daily overtime 
POLICY. cccccccccccccccsccvccccs Sa oa 8 
No Informations ccccccceccscvseces l sacs 5 
Overtime paid after work period 
of: 
8 hours or less per dayoceceoes 95 97 ss 
More than 8 hours per dayeoses | . ; 3 : 


No information. ccocceccccceces 


92380—10 
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Table 12.--PUBLIC UTILITIES AND COMMUNICATIONS—-Canada--Non-Office Employees 


--Concluded=- 


ELECTRIC POWER, 


GAS AND WATER- | TELEPHONE RADIO AND 
UTILITIES COMMUNICATIONS j TELEV IS ION 
No. * 
Paid Daily Overtime (Concl'd) 
Overtime rates: 

91 Te aaceiticst sewn tanec 1 

92 ey Oe i ree ee eee 60 

93 Other rates. cccccccvcccccccece 10 

94 No information. .ccccccccccvcecs - 

Scheduled Rest Periods 

95} Have rest periods...csccccccceece 33 

96] Do not have rest periods........ fi 

97| No established policy...ceccseee 59 

98} No information... scecscocccssccss pl 

| Rest periods per day: 

99 ONG cvicis oowiclbsieo veces see's 6 se see 4 
100 TWO s sicis sic siateleien Une wie eases eiele 27 
101 OURGT ovis Sinn eein s od aisle ares sieele cere ~ 
102 NO sintormation..<..cccecescces 2 

Total minutes per day: 
103 10 pminutes -or -LeOSS... <0's0.o.0.0 6.0: l 
104 LUTCO. FOsMiNuceS vce ces « skictes os a 
105 POUMENUEO Sa so cas. wteiane s caeis cle ( 
106 SL LO 29 2MENULES. cs one cece eee = 
107 MPM ULES: <e.c cc kink n4 6 cea e eiee 16 
108 More than 30 minutes....cccce. 2 
109 No nt Ormati ON swans cia ails oe 2 
Collective Agreements 

110} Percentage of reporting units 

having agreements..ccccocscesecs ll 
lll] Percentage of employees covered. 37 
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Table 13.--PUBLIC UTILITIES AND COMMUNICAT IONS --Canada--Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 


ments) are proportions of the numbers of employees iven under S 
pee ee At less thay 0.5 are deaienatad br: ie oy er Survey Coverage at the top of each column, 


ELECTRIC POWER, 


GAS AND WATER |TELEPHONE RADIO AND 
UTILITIES COMMUN ICAT IONS | TELEV IS ION 


No. No. No. No. 
at Survey Coverage 
PMEEREDOTULTOUUNL ES. eccccccsececcces 169 Si 155 
2 unT MOY CES .s oes sles o's ie 00 baleen 19,391 22, 290 63406 
% % % 
Standard Work Week 
3 Under 374 PLOUIES ole tere les ave Winte o's oes 30 2 8 aT 
4 37 ROUTGy See cs owas os 660-6 63 93 S) 
Si Over 9S7e NoursS..c. ccceccccscee | 7 62 GF Ly 
6 No standard work WORK co5 sa 00 ve 0% — 3 l 
@; No PH PODMALLONGS svlwe'sso'00'e 0 00s oe me a 


Days Per Week 
8 Less than Rate aie iera ele Ga bie whalers sae 6 8 >= a - 


9 evita Sie dhe cae arene 6 0s es 99 100 , 83 
10 More than Rare teia eo litevs ates a's. 0.06.6 6:658 l a 16 
- ll] No standard number of days.....«. - - i 


12 No dais ORAL Olisis wicked ol o-0 cp 00sec = oe = 


Vacations With Pay 
13] Provide vacations with pay.eceee 100 100 100 


14; Do not provide vacations™.....6. ~ ~ = 
1 ie No DOUG. Ollie o'cle 0s 40.0 be 0 0 0'0 08 = =: a 


16] Vacation increases with service. 90 100 26 
17 PWOOWECKS < cc's desc cence ceceeses 90 92 26 
18 After: 1 year or lLeSS.ceoee | 82 92 22 
hie, 2 YEATSccccececceses | 2 - 4 
20 3 YEATSeccccceseccce 1 ~ - 
21 4 YOarSecccccccccecs ~ ~ ~ 
ao 5 YCarSececoeccccsoes = = ~ 
23 More than 5 years... - - ~ 

24 No information on service 
TEQUITEd. .cccccccccsccvoece 2 - - 


& This category includes reports that indicated no established policy. 


92380—10% 
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Table 13.--PUBLIC UTILITIES AND COMMUNICATIONS--Canada--Office Employees 


--Continued-— 


No. 

~ |Vacations With Pay (Concl ‘d) 
Zo Three WECKSeccccccccccccvcccce 
26 After: Less than 10 years.. 
27 LO yearS.ccccccccese 
28 ll to 14 years...e.. 
29 LS YGarsscsceccssves 
30 16 to 19 years..cece 
31 2O YEarScccccccecces 
o2 More than 20 years.. 
ao No information on service 

POQULTEO. «0 ces veces sos sisi6 

34 Four WeeKS.cccccccsccvcccccess 
a After: Less than 25 years.. 
36} Z YOELS.ccccecescee 
37] More than 25 years... 
38 No information on service 


PEUUI TOO .cisc cals state etne s 6 4'e or 


39 Vacation does not increase with 
GOT 1G “cy clete aca clan's ctor otacern ea ein 


40 Dee WEG role ave eo w aheie 8 are @ecciole aoe 
41 i WO CKGS oc since MOS ek ak Chee wet 
42 S2WEGKS OF (MOLE 6. owes oeee cess 


Paid Statutory or Public Holidays 
43 l to Diacetel eta Slaceiw eee ei alan ae ee 


44 RS cl retate' os, aleie a aiele aie siaretite oe wale 
45 De ake a 6 :6Ars a aiera: slacoleietinie & oisiee 
AOl MOL TM ar Uo accra ai 6701s, sol ele oats ne geatete 
All. Number not-stateds.sc.c.saisn ae ce 
48} No paid statutory holidays...... 
49} No established policy....secescoe 
wr NO wnrormationy cs... eee ee 


ELECTRIC POWER, 
GAS AND WATER 


UTILITIES 


1 
9 


pHoOrA 


a) 


74 


10 


~ 


Oo 
m Pm Ww O =~] A Ul 
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Table 13.--PUBLIC UTILITIES AND COMMUNICATIONS --Canada~-Of fice Employees 


--Continued-- 


ELECTRIC POWER,| 


GAS AND WATER | TELEPHONE RADIO AND 
UTILITIES COMMUN ICAT IONS} TELEVISION 
No. % % 
Paid Statutory or Public Holidays 
(Concl "d) 
Practice when paid statutory or 
public holiday falls on: 
Saturday: 
51 Paid holiday observed on a 
MODKENG SUSY are sie etele's) ea verses 48 1 15 
o2 An extra day's pay instead 
OIgWOrKING day Off cesses 8 2 ’ l 
Se: No compensation in money or 
RNG AOL iin o Shei ects bis. 0%s 0 oce's\0 © 34 97 70 
54 No established policy....... 6 ~ 3 
55 NOL APOLMACTON sale s's's oie oie o's 4 - 7 
Sunday: 
56 Paid holiday observed on a 
. GTA ORY « «so .0/e.e.0 iclaere 69 al 14 
ae An extra day's pay instead 
of working day off..ccccovs | 8 2 2 
58 No compensation in money or | 
PANG —Olitictels ni sos ue b.0\0lele o's « 20 7 70 
59 No established policy....... 2 - 3 
60 No information....seccccoces l - r 
Pension Plans 
6l1{ Have pension planS.ceccccccccees | 99 100 84 
621 Do not have pension plansS...eece rE - 15 
63} No information...ceccccccccccvece - - I 
Vested rights of employees: 
64 Have vested rightsS....ssccoves 88 7 80 
65 Have no vested rights...seeeo» 10 93 : 2 
66 No information..ccccccccsvccccs 1 = 1 
Payments integrated with Old Age 
Security Act (levelling off 
option) : 
67 Integrated... csescsescccencsees Pe 18 67 
68 Not integrated. ..csccceccecece | se 82 is 


69 No THTOTMACLON. oo +es 5.00 6086s os 
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Table 13,--PUBLIC UTILITIES AND COMMUN ICATIONS--Canada--Office Employees 


--—Continued-- 


ELECTRIC POWER, 


GAS AND WATER | TELEPHONE RADIO AND 
UTILITIES COMMUN ICAT IONS | TELEVISION 
| % x # 
Group Life Insurance Plans 
Have group insurance planS...... 98 95 92 
Do not have group insurance 
LAINE v5.0 0-6 sic «vo oes e ovs:einegiern 416 2 a 7 
No information on group 
insurance PlanSecveccecccccceces - - l 
Employer contributes to premiums 92 85 2 
Uf FULL. ON cteww asia so scarele sie 5 - 1 
If Part ciscescccsweesceces siete 86 85 27 
Contributes, but proportion 
NOt Statedinssccdecsccecevese 1 - 1 
No contribution or no 
INE OLTMACLON: cis csie p< vw ciclc's es o's 6 10 63 
Sickness and Accident Leave 
Benefit Plans 
Have such benefit plans..ccecees 90 100 89 
Do not have such benefit plans.. 9 - 9 
No information. .cccccccccescsccee ut - 2 
Type of benefit plan: 
Paid sick leave only....cceeee 79 98 78 
Cash compensation insurance 
OFEL Viste ie ete c's s sveturelcle ole’ s siclene a\elere 1 ri 2 
Combination of paid sick 
leave and cash compensation 
INSUT ANCE eas wines ct o0.s'oelee ene 10 l 9 
scheduled Rest Periods 
Have rest peri ods.<cse<cnscs swore 41 99 26 
Do not have rest periods........ ry - 6 
No established policy....ceccsece 42 bs 68 
No ANformati Onds<c7cie wales eee m im = 
Rest periods per day: 
OUG'S s0'ss'awraes ses tae eee ee i 6 3 
EWOG ieicaa SS am erie weg ee eee 34 93 22 
OLIVER asin wad oss gals eae Ceteeen = = i 
No informati ons. < cen os cee - - 1 
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Table 13.--PUBLIC UTILITIES AND COMMUNICATIONS--Canada--Of fice Employees 


--Concluded-= 


ELECTRIC POWER, 
GAS AND WATER 
UTILITIES 


Scheduled Rest Periods (Concl ‘d) 
Total minutes per day: 
10 minutes or LeESS...cccccceees 


93 PEMEC Oo EIU OS oc,ee¢iu'eo'e o's ee: 4 
94 ZOMMLBULCS Ee oe ic 8 visio oe Siaeeles 6 5 
95 ONGC. 27eMLNULES ois 66 0 0.0'sis os 06:0 - 
96 DOMOIIUICES. cie's wale ee e.areelece sce 14 
97 More than 30 minutes.....csee~ 2 
98 NOmIMtOrMAclONce ccescccccvecce l 
Collective Agreements 
99| Percentage of reporting units 
having agreements....cccesccese 10 
Percentage of employees covered. 33 
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Table 14.--MUNICIPAL PUBLIC WORKS DEPARTMENTS-~Canada--Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 
ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column, 
Percentages of less than 0.5 are designated by a dash (-). 


MUNICIPAL PUBLIC WORKS 


DEPARTMENTS 
NO. 
Surve overage 
i Reporting Uli) LS ss «a wiakie’s 6s « os welelee Canes 164 
Z EMPLOYCeS. cccceseveccccccccsccccvesecceccs 28,693 


Standard Work Week 


Si. Under 40 hours ..004 «0.6 0s wis ics se ele sss oe sree - 
4 WO OUTS. <\c + a:4/0) sre e-0leleiels eso nlt ere ela ierere 89 
Si (Over) 40 NoOurS « os ccis n.0le 6 ore. 010 8 6.01018 6 e.6is osisiein ll 
6) No Standard work WeGK...s...0 ce ous cetnivie vais ~ 
TL, NO EMIOLMALL ON. « «o's cis <otore ofs a’ ia weiss ewe cores - 
Days Per Week 
Gi Less than: De ccs cau 00.0.0 6 en wlio scsi c ww aie seemars - 
9 yg Giwaielaa erties oieiy 6 «'s ele oiajetereketsieietetee 91 
LOT WMorerthnan Ove cusie ects oe swe « sc sesaes emcees 9 
ll] No standard number of dayS...ccccccvcccves - 
EOI NO 2FOTMAT LON, ccs ave ernie vissinlare ele aiaioialineteree - 


Vacations With Pay 


13] -Provide vacations With payVececccsucecccie cies 100 
l4i Do not. provide vacations... é.cs0<seess seen = 
drt” NO: TWPOTMAL LON: «c's a\sieis «10, sare.ciso creveleulateteere = 
16| Vacation increases with Service....ceccces 98 
17 TWO WEOKS «6 sa-0 a sisininic.o« sevsinale sie alee eo eerneete 98 
18 After: ©1 -year or Less. cc ec nemeo eee 85 
19 2UYEATS < ss énc\se-c/c salsiecicammnies 3. 
20 oo VOOUS vaiss oc sels sae Coleone 3 
21 Me GAYS. 5 ce:4-0i0. 0 ass eel siemlelere ee = 
22 DLV GALS «0:00 ose as 0d 6 Oa cere 3 
23 More than. 5 years.cccsewseccws a 
24 No information on service required.... 2 
2S ENRSE WEEKS, 6 oaicicle 6us 6 clea vaateile ere aes oT 
26 After: Less than 10 years-.-,....2-5-- i 
27 LO years. s sccc score eects eee 36 
28 Ll to. 14° Years... asco eee 3 
29 LS Yeaes .6 cs ce ane coy anaes 18 
30 160 to 19 years... cena ae si 
31 A) YOarS sce ve ses ¥ vance 1 
32 More than 2 \years..2.n-s.eee 2 
33 No information on service required.... os 
¥ 


This category includes reports that indicated no established policy. 
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Table 14.--MUNICIPAL PUBLIC WORKS DEP ARTMENTS --Canada—~Non-Of fice Employees 


--Continued-- 
MUNICIPAL PUBLIC WORKS 
DEPARTMENTS 
No. % 
Vacations With Pay (Concl'd) 
34 PIGUEMMC OKA Go sisi s cov e's cates Coe othr eeceus 70 
35 Afters Less than 25 years...cccccccce 21 
36 CO VEALEC st wres Caceketereie eee 47 
oY More thant 2 "years: 22s eses 22% 2 
38 No information on service required.... 
39] Vacation does not increase with service... 2 
40 PENCE Gear osce essa cteaese ccaaceenoendete = 
41 SEWCCKG ess aces capes seer eceeeteeeeeaneeeee 1 
42 DUWEEKS VOL MOLE ss 5:64 6.26 vig oc alee cleicighen alain i 
Paid Statutory or Public Holidays 
oT rIUtL Wir atin sos c o's ee ees 40 ac de oeenosoemooens 1 
44 SES y as ais aia 6'e,6 = 66 U6 46 a16seceueieitsnceral areas 3 
45 Reel vice ce ca ws cee ekes eee caeeeee ten 13 
POMEIMOLCHUNANT Cs cccecccda teeereses cee ebeseees 81° 
447i =Number not stated. .ccccccccccccccccscccses = 
481 No paid statutory holidaysS....cccceccecece = 
491 No established policy...cececccccccseccccs a 
SO] No information... ccccccccecvccccecccesciece - 
Practice when paid statutory or public 
holiday falls on: 
Saturday: 
oF Paid holiday observed on a working 
GaYecccccccrcccccccccccccsscccccccees 26 
) An extra day's pay instead of working 
: Gay Off. rcccccccccccvccvcccescveseces 5 
23) No compensation in money or time-off.. 60 
34 No established policy..cccccsssecceene 3 
=) No information..cccccsccccccssevcccece 6 
Sunday: 
56 Paid holiday observed on a working 
Gay vccccccccccccccccccvecsscsscecores 30 
57 An extra day's pay instead of working 
Gay Off. cccsccccovccccccsccscsescecens 4 
58 No compensation in money or time-off,.. 57 
59 No established policy. .ccseccescceees 3 
60 No information..ccccsescocscsscsocevers 6 


92380—11 


134 


Table 14.--MUNICIPAL PUBLIC WORKS DEPARTMENTS --Canada--Non-Of fice Employees 


--Continued-- 
MUNICIPAL PUBLIC WORKS 
DEPARTMENTS 
No. 
Pension Plans 
61} Have pension PlanS..cccocccccccccccscccces 97 
62) Do not have pension pPlanSeceeccceccccesecs Z 
63] No information. .cccvccccccccvssssecssesess l 
Vested rights of employees: 
64 Have vested rightS..c.crccccccsecvvcesees 43 
65 Have no vested rights. ..ccccccecccccvens DL 
66 No information. .accccnccveccoesenscsvecve 3 
Payments integrated with Old Age Security 
Act (levelling off option): 
67} INCEQTATEA: cv cv cecccccsenesccsvecencceus 8 
68] Not integrated. .cccocccrecsccccccsccscee 85 
69 NO TnTOrMAt1 ON. 66 5... 05 sos ccicicicnesieereds 4 
Group Life Insurance Plans. 
70} Have group insurance planS.cccccccccsccccs 59 
71{ Do not have group insurance plans.....e... 39 
72} No information on group insurance plans... 2 
73{ Employer contributes to premiums....secoes oy) 
74 Die DULY sc in ee 46 sinks si ote'e at's vie woke ee ene care 2 
75} LE DELT . o'50 0.0 08 «sac os 0 cece 9 0.0. sietalitern eters 50 
216 Contributes, but proportion not stated.. = 
77] No contribution or no information....... ‘| 
Sickness and Accident Leave Benefit Plans 
78] Have such benefit plans...c.cccccccccscccs | 96 
79} Do not have such benefit plans......ssccee Pa 
BOT No informations. osasc ccs ce ds seuaneehn ehhh 2 
Type of benefit plan: 
81 Paid sisk Leave Only... sles eae coms ee eee 82 
82 Cash compensation insurance only......e. 3 
83 Combination of paid sick leave and cash 
Compensation insurance....cccwscccccses ll 
Paid Daily Overtime 
84} Have daily overtime provision... ceccccees 96 
85] No daily overtime provision...c.ccccccccecs 3 
86| No established daily overtime policy esscs4 - 
Pe ANG ENEOPMBLA ON sis «5 cs on ees obs cae ee ee eee : 
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Table 14.--MUNICIPAL PUBLIC WORKS DEPARTMENTS --Canada--Non-Of fice Employees 


--Concluded-- 


LE CC LS Ce a fae etapa etensteaseeacen 


MUNICIPAL PUBLIC WORKS 
DEPARTMENTS 


No. % 
Paid Daily Overtime (Concl'd) 
Overtime paid after work period of: 
88 BRROULSSOR LESS. DOL dav tewse oo os $0 ¢.00 6 60 93 


89 More (chan sehours, per day... ss ose s sees 2 
90 NGO L NE OLMA Tl OD ohten gfe o40e: othe anes as Lesmiea tats it 


Overtime rates: 
91 MN ioral fein piaiohs’ stabs padaietors sal csetelale ooh olethes <a ~ 
92 LER MOREE S055 ss SR aes aid» wc 6 ¢ oe ckk oe oes 95 
93 Dee Me COG sia win Kis) 6:8 Vo 6 AR Oi0 84 9 80 aN Ra EG l 
94 NGM TOr GIO OF)e 5.6 e.sie0 5icl 0.0 6 o-0.4.06% ode old ee - 


Scheduled Rest Periods 
PO MEraVeETOSL DOTLOOS v5 6.55.5 0 6 shs.0 0.6 6b 0.008906 50 44 
pow Do not have rest. periods. <.cesssestcosnees 46 
BMI NOTESUADLASNOG POLICY sso. desccvecccecsveee 6 
eS EN Oe LTC OLINACL OF). oc v's 0 0.019 8.ce 0.600 5 nse tute Piaceieenis 4 


Rest periods per day: 


99 O54 ae er Cee eee ee 10 
100 (Ce ka ee Sere ee a eo 34 
101 DS A a eee Caer eee ee eye roe = 
102 NOME ae OC TIAL 100s a «plo isirsotn.chsie sieie syecalein toueia.o.8* = 


Total minutes per day: \ 
103 POSMINUTCS OF LOSS i. cecitle cess éeeas evens 4 
104 PUTO VOLT TUT OS s\eisioinasd obese 0:9 Oinie 0 Gimeno 0's 6 
105 DONEC CS cots v.46 die b1s 6 5 0s 6.6 5 6 6.00 0.6 6's 6018 20 
106 AL £0 2 MINUTES 2.0.00 vsccicess ccsccesvocces 
107 BOIL GE sic sia 6. be 350i She > w O50 so ore 5 6's 58 r l 
108 More than 30 minuteS...c.ccccscceeseovcvecs 
109 NOGANFOL MALL ON sc ois ls bicis ols oe Ses cupasee ees 


Collective Agreements 


110] Percentage of reporting units having 
AGTEEMENTS.cccvescvecrvcevesssssvesoseres 
lll] Percentage of employees covered...eoesoees 


| MP 


78° 
90 


92380—11% 
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Table 15.--MUNICIPAL PUBLIC WORKS DEPARTMENTS--Canada--Office Employees 


. : : i in its under Gollective Agree- 
All centages in this table (with the exception of that dealing with reporting uni 
aie ae ppenoesiare of the ees of employees given under Survey Coverage at the top of each column, 


Percentages of less than 0.5 are designated by a dash (-). 


MUNICIPAL PUBLIC WORKS 


DEPARTMENTS 
No. 
No. 
Surve overage 
1] Reporting units... .cccececscsscccsseces Fo. 
2] EMplLoyeeS.cccccccccecvvccccevcccccscsecces 14,244 
% 
Standard Work Week 
3} Under 37g HOURS «vad s oad Bee ee tee he eee 93 
a STH NOUTS. cece crccceccccccrssescseces 2) 
Bl .Over “37% Hourss. i.e <i iah vena ene oases 2 
6) "No Standard’ work Week... <..secccevececeees - 
AL NOC INPOrMatlon. cries oe se ss.s le 6 cass 60s weiss wae - 
Days Per Week 
Si Less that Oe e060 ss sae sales wees o see 6 a sles - 
9 Sictate «ce. o)s avalere ete ataie oe o's oo aera arenes oo 
LURE OMOTIGT LEAN, scare tre o.sfaietele/s-c1s' 0 Wie se 6 ose eae 8 ee ers 1 
ll] No standard number of dayS..ccwccrccssvece - 
12) TNO TL BTOLMATCL Gites 6.4.0 sale Wieie'e whee Wee ew Sree aine - 
Vacations With Pay 
io] Provide vacations: with pay...%.sseseeseee 6 100 
14] Do not provide vacations*.L. ii. cReReeneee - 
1D) ONG “Iitormation?. 14). RAE GR EGER es = 
16; Vacation increases with service......ccccee 99 
17 PEND SIGS aia hula eine, aus oye ake-0 oct elesatece ayoheltteist c's ot 99 
18 ATCSry VEL ear, Ors 1ess...555 Sicmeuien « 96 
19 POY OALS. tein esaiale 80 o be etree 2 
20 DP VOATS its reracctetalererecsentenesemeteienre = 
21 i VGOLS 5/5 s.einioie' «5: ee elt Mere ee eee a 
22 DY VGALG. vis-6 b's abee ep cise eens = 
23 More’ than) 9D) Year Secs jcuereriscavereisieis 
24 No information on service required.... AS 
2 AMINO WORKS «..<\gidinidleld osteo a bier nreretrier ene y7 
26 After: Less than 10 years.......cc006 23 
27 TBOVCATS. ss Wuk cco oues aes ae 68 
28 Ll t0-14.. years esecowsrennre ewes 2 
29 ERY GANS yo sh ins sliclonelehstacincne <) 
30 LO°to. 19: yoaran. Wik See. cccnenrs = 
31 BVO ALG Firs a. 0: suchen caabsisial oielateheenene i 
32 More than 20 years......+ cesses = 
x No information on service required.... = 


x = This category includes reports that indicated no established policy. 
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Table 15.--MUNICIPAL PUBLIC WORKS DEPARTMENTS --Canada--Of fice Employees 


--Continued—- 
MUNICIPAL PUBLIC WORKS 
DEPARTMENTS 
No. % 
Vacations With Pay (Concl ‘*d) 
34 FUMIE WCORSY s0's oF ss «0% £6 arssereinieraveicreleea es 88 
Kis) Afters Less than 25 years....c.ccccces 22 
36 2o*VCarSs4 545%. 2s tamiitsnceented 66 
37 More than 25 years......ccceee - 
38 No information on service required.... - 
39} Vacation does not increase with service... 1 
40 LEWOCK WM Reia's Seas Cees 1535 06 ed aH RARER = 
41 PAT) ts er Pa EEE EEE TORE ERE SCRE EEL 1 
42 GEWCCKSMOr*MOres 65655-5432 «RRR, Ce - 
Paid Statutory or Public Holidays 
SOME COMICS Gets 518% ace eae SF 806 ss C4 buseeSeREees - 
44 DOS ois estes ce btetes diveusasddnecene 1 
45 She eo SPO SR OR ge Oe ere Pre BAT 4 
EM OCOMEM ANU oiste.c cata teksts’ ¢ 00% sles s00eesensiseae 95° 
A NUMBST UNG UES CALEGO. «6 css cc 6 fe os 01d 00 -eteiofore te - 
P4315 No®paid statutory holidays. s..cccscaceeee - 
GI¥e NO eStaplashed POLICY sos «6 cic ssw 0 shale-e's slowwiete - 
DO PRONG ANTOPMALL ON. oo.0:s\.0 2 010 4 6 she oso sees eaten - 
Practice when paid statutory or public 
holiday falls on: 
Saturday: 
Sl Paid holiday observed on a working 
GAY ecccccccccccvveccsescvccccveccsese 4 
D2 An extra day's pay instead of working 
. Gay Off. cccccccccccccvcssccvccssecece 1 
53 No compensation in money or time-off.. 92 
54 No established policy.....cccccccccees : 
95 No information... ccccccsceccsecvcccses 2 
Sunday : 
36 Paid holiday observed on a working : 
CAV ec ccccccvcvccccscsccccscccessosocss 
ay) An Aas day's pay instead of working 
Day Off. cesccssscvccesssscedendevedes i 
58 No compensation in money or time-off.. 56 
59 No established policy....escccccsccees ry 


60 No information... .ccccccocccscccscccece 
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Table 15.--MUNICIPAL PUBLIC WORKS DEPARTMENTS --Canada--Office Employees 


--Continued-- 
MUNICIPAL PUBLIC WORKS 
DEPARTMENTS 
No. x 
Pension Plans 
61} Have penSion plansS.ccceccccecsccccccccvccs 99 
62} Do not have pension planS..crccececccecoes 1 
63] No information. .cccccccceecccccscscccevecs = 
Vested rights of employees: 
64 Have vested rightS..cccccccccccccseccces 33 
65 Have no vested rightS...ccccccrccccccscce 66 
66 NO Ainformation..cccccccccccccccvccccccer = 
Payments integrated with Old Age Security 
Act (levelling off option): 
67 Integrated. ccccccccccccccccssccsccccscese 3) 
68 Not integrated. ..ccccccccccescesccccvcce 92 
69 No LInformMatlone <ccccscasicle sesenecwiccene 2 
Group Life Insurance Plans 
70} Have group insurance plansS..cccccccccccees 74 
71] Do not have group insurance plans......e.. 26 
72) No information on group insurance plans... = 
73] Employer contributes to premiums.....e.ee. 69 
74] DUNST UL Aras dean oe ie ook e: oslo is clahale: 4/s,4\u:tre'e eiapeiereiets 33 
Gis ED) GG vied nase asd retais wie e.ele & 0:6 She eRe 36 
- 76 Contributes, but proportion not stated.. = 
a No contribution or no information....... . 2 
Sickness and Accident Leave Benefit Plans 
dav Have such benefit plans. 00% ccccscaane cane oF 
79] Do not have such benefit plans.....cccooes 3 
Bae “NO ANS ORrMats ON an rancs «'e)s's.k.016s i os mee ote a 
Type of benefit plan: 
81 Paid $1¢k leave On] i. :aiidmiis aos seas 5 cee 95 
82 Cash compensation insurance only........ 1 
83 Combination of paid sick leave and cash 
Compensation insurance..ceesceccccccces l 


Scheduled Rest Periods 


er Mave. Test wwerhnds. ssa ages tare cela mm cht 61 
85] Do not have rest periods... scccccscecces 36 
met do established policy swe. ccnemecncucae 3 
nme, nO intormabl Ons Weak. wssee oneleuasecundawee ve 
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Table 15.--MUNICIPAL PUBLIC WORKS DEP ARTMENTS=-Canada--Office Employees 


--Concluded=— 


MUNICIPAL PUBLIC WORKS 


DEPARTMENTS 
No. % 
Scheduled Rest Periods (Concl'd) 

Rest periods per day: 
88 Oli matatete a sce Gietels © & 9s 6.674 @ & 6 afaté'ee 6'e mle & Sart eer 19 
89 NUD aunts totale eistelalic Mielec @ eid.n0 6 S7sisi6sei@e bieve. 400k 0.0.0 42 
90 RUMEN Ei uta oPeteleis' 6 aia soy 0's 10) 0' 06 w 4'6'e 0/020 e bitte e eles - 
91 NEE OLCIAL Ol o<iscico Fs.9.0 6 © eh oo bietee tae eas - 

Total minutes per day: 
92 POMMLNUTES..OF GOSS sv g.0 0-0 csi o 6 oem eee nee 5 
93 TCO Ee OCMC OS sc sae o 6s ele «oi aisle tee mace ot 14 
94 DULLES stiles 6 oss) ase 0:0 wlele 3 6 ¥ le 6 ale etesess 20 
95 PMO eo TU COG 5 5's 6 ds 0s 0 alee 60 alv ote sane 3 
96 PMMA USEEL OS co Be leis ss. 6 0 5's 0 6. 0s0' 4 0.6 6 seslshe 630s 19 
97 MOLG Elian. SO) MLNUCOS 6 .sscccecevace cess by ~ 
98 NGL s OFA CLOl «ce os é.cle © os 6.6.0 60 clclale. ste's e ss ~ 


Collective Agreements 
99] Percentage of reporting units having 


: AGFEEMENTS. cocccccerescvccsscrosvvveseses 40 
100] Percentage of employees Covered...sscovces 76 
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Table 16.--SERVICE--Canada--Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 
ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column. 


Percentages of less than 0.5 are designated by a dash (-). 
LAUNDRIES 
AND DRY 
HOTELS RESTAURANTS CLEANING 
No. No. No. 
No. 
Survey Coverage 
li Reportinguunitss <2 ss cccie ove pisisie’c 381 458 281 
2} Employees. .ccosccccccccvvcccccees 21 5687 18,962 13,945 
% % 7 
Standard Work Week 
ei ‘UAGEE 4OhGUTS iitc< eine sieiercleta ciel etete l 6 rf 
4 AO OUTS a wie seo otubistee wleke chore’ 41 19 26 
Sit Overe 40 SAOUr Sin isils Se avec eres etate 56 71 ie: 
6] No standard work week...ccccseces 2 4 L 
T1P) OND ANEGE MATL Ol sic cleisce evese etete cperetetele - - 
Days Per Week 
Sf Less Than S.ccccccccccsccccsceses _ = o 
9g mln ¢slptatcietalel sins ete a]e1s 60's 41 25 66 
DOT “More CHAN «stew otee oie als ole stoheveierers ST 71 33 
ll} No standard number of days...... 2 4 1 
EZy) NGO -INTOLMaAtL ON. esas So aco ete ets - - = 
Vacations With Pay 
13] Provide vacations with pay...... 99 94 99 
14, Do not provide vacations™....... 1 6 1 
LOW No: 2nformati ony ..% «sls ieee ees - c= 
16] Vacation increases with service. 82 52 64 
17 TWO WEEKS oie oleic 's. cua Rew wietee temas 81 51 64 
18 After: 1 year or less...... 24 22 IS 
19 SMYVCALS< 410 cease coer 46 16 1 
20 BOVOGLS Ole ¢.c50'e eed aralee 8 S 10 
21 OG VOAN Sieh ie ee disc ates - = l 
22 SD) Var S whe 5s aictierees 3 9 2 
23 More than 5 years... - - 2 
24 No information on service 
PSQUIPGG. A 45k oes hearers - = = 


& This category includes reports that indicated no established policy. 
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Table 16.--SERV ICE--Canada--Non-Office Employees 


--Continued-— 


HOTELS RESTAURANTS 
No. % 
Vacations With Pay (Concl'd) 
2 REG CHWEOK S15 5% araels ss Naa%s 00.06.00 50 28 
26 Afters Less than 10 years.. 16 14 
27 PURI GATS s io.t\ss1sj0,6 sine 6 4 
28 ll to 14 years...... - = 
2 POMV EAL Sie in disicisyssscaia ysis 28 2 
30 16 to 19 years...... - ze 
31 ZOMAV CALS <5 SraséseoiSehoase = 7 
32 More than 20 years.. ~ - 
33 No information on service 
PCSOs eds terete sais a lesei6 seve tetevecese ~ si 
34 FIGUCMINCEICS ithe, vierecetsishedeiecerereietblesece 20 15 
35 After: Less than 25 years.. 3 8 
36 CODES Se ARMs cis co xe al l 7 
ot More than 25 years.. 16 - 
38 No information on service 
Me GLr OClive s satietcisiale as clelvtexexe - ~ 
39] Vacation does not increase with 
SETVI CC sis seve c ciate ccceccceees 17 42 
40 WES Cini, « oleleVale o:0.0's wieless aiw.csejeleceie 8 Pa, 
41 CENCE Sis siclt so is'e cielsiawisieteic sos 9 16 
42 3 weeKS OF MOLC.cecccvcevcsece = i 
Paid Statutory or Public Holidays 
OLE CO al Ceatel shsiece io 6% 10:0sele,ciois nine ayee wins: || 59 33 
44 Say WR On Ce ee 10 8 
45 Sy cisistelotetekis $6 /6.610 40 6 6 ese 0 dre 8 6 
46] More than Q.ccccccccccscccsccccs : 4 
47| Number not sStated...ccccecsecves 2 10 
48] No paid statutory holidays...... 12 27 
491 No established policy...ceseroee 6 3 


BO, IND LNFOLMACLONNG cicicic sore iaieceiniessie 010 


92380—12 


LAUNDRIES 
AND DRY 
CLEANING 


% 
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Table 16.--SERVICE--Canada--Non-Of fice Employees 


--Continued-- 


a 


LAUNDRIES 
AND DRY 
HOTELS RESTAURANTS CLEANING 
i: % % % 
Paid Statutory or Public Holidays 
(Concl 'd) 
Practice when paid statutory or 
public holiday falls on: 
Saturday: 
ol Paid holiday observed on a 
WOFKING Gay..ccccnccssceees 33 10 28 
o2 An extra day's pay instead 
of working day off...ceccee Ld 20 7 
33 No compensation in money or 
TIME =Of Ete cc ccc te eecce vee 14 3) 28 
54 No established policy....... 8 7 £2 
eke No informallonecccsscccdaces 10 19 2 
Sunday : . 
56 Paid holiday observed on a 
“WOPKING day. ccoccscccscsece Pee) 8 27 
57 An extra day"s pay instead 
of working day Off... o.6..e% 20 18 5 
58 No compensation in money or 
TLGCHDE Lote ole <5 306 bie o.c'es avers 15 5 23 
59 No established policy....... 7 6 10 
60 No Informe Ofivecs he de5 sees s bh 24 19 
Pension Plans 
Oi) Have pension iDLans.. ss oas setae ss Sie) . 31 16 
62} Do not have pension plans....... 63 67 82 
Gs. Wo informdtioncv: +o. ssasca eae oes 2 2 2 
Vested rights of employees: 
64 Have vested rights. <3 s<:cuiew see ll 25 9 
65 Have no vested rights......... 24 a i 
66 No“ intormation....4.. vies os snes - 1 ic 
Payments integrated with Old Age 
Security Act (levelling off 
option) : 
67 LNUOGT Abed fsa neh ckbe ewes 5 <) 


8 ; 
68 Not inteoratedy...oscciscetlcess 27 21 ll 
69 No informets on: os. os oe 3 | 2 
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Table 16.--SERVICE--Canada--Non-Office Employees 


--Continued-— 
LAUNDRIES 
AND DRY 
HOTELS RESTAURANTS CLEANING 
No. % % % 
Group Life Insurance Plans 
70} Have group insurance plans...... 68 46 60 
71] Do not have group insurance 
PAINS sok wictac oldhe 4) 0.6 sive t o'0's 6 <ie b 31 oF 38 
72] No information on group 
ENSUPSNCE PLANS» « ss.0-0b 006s levee 1 1 2 
73] Employer contributes to premiums | 64 39 57 
74 ORM Ue eee ve eke tess ceneee | 4 1 : 
75 WLU ALIL alse wp alp 4 4:8'a 6164 06's Seleé « 59 37 54 
76 Contributes, but proportion 
OURS CALCU iain osc ne LoseseKnec'e || 1 ut Z 
77 No contribution or no 
PRTC C MALL ON ea« ssa sae 6 4660 0:0 4 | 3 


Sickness and Accident Leave 
Benefit Plans 


78{ Have such benefit plansS.cecceess 64 oF 
~ 791 Do not have such benefit plans.. | 29 53 44 
80 No PR TOLMALT Olle 6 oss ss.fb0b.0 ctcee 7 4 


Type of benefit plan: 


81 Paid sick leave only..ccecvces 8 23 a 
82 Cash compensation insurance 


Dhl sso sme es 00s sede ee owns oe 40 ll 40 
83 Combination of paid sick ; 

leave and cash compensation 

TMSUTAENCE. ctr ccacccsccccecbecs | 16 3 5 


Paid Daily Overtime 


84] Have daily overtime provision... 78 59 65 
851 No daily overtime provision..... | 13 12 18 
86] No established daily overtime 

POLICY. ccccccvcccccecescecvcnce 6 Ad 5 
87] No information...ccccccccscccers | 3 22 2 


Overtime paid after work period 


of: 
88 8 hours or less per day...-ee> rp 37 = 
89 More than 8 hours per day... An he a 5 
90 No information..cccccseccscoes 5 


92380—12% 
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Table 16.--SERVICE--Canada--Non-Office Employees 


-—-C oncluded-- 


LAUNDRIES 
AND DRY 
CLEANING 
% 
No. 
Paid Daily Overtime (Concl'd) 
Overtime rates: 

91 Wl Meee eo ee ase tesa ces es i 

92 Dee ase cs Ces tae d 6 ea aieioFe's os 62 

93 OENEE TACOS cic vccvccvececsseve's it 

94 Nort Orie CUCM. . <6 ss-dviea0 ote aes l 

Scheduled Rest Periods 

95] Have rest perlods..ccoscccoesses 94 

96} Do not have rest periods.....e«. 4 

97} No established policy...cccccees Pa 

Oe No InfOrmati Ge. c occas cle cc seca 6 - 

Rest periods per day: 

99 ROFIG  e nievelena) ete ster o ele. elexeis starelevels 6's) e/8 5 
100 TMD 4 015 alee @ oll oe os: 4s¥ od alas 00 '8i6 @ ¥' 87 
101 CUE ieista es oleteleis'e'e.a°6 & cia 6 e-s\e o's) e.6 1 
102 Ne INT Grima vont. .css 6 clove ectes I 

Total minutes per day: 
103 PONE Ue Ol LOSS. «cte.e 6 oss 046 3 9 
104 LUO est NLT COS s-6 4 6 ale, 6 0.0.0 '0is we 5 3) 
105 ANC OG. acataisi cls «6 «ale e's e's Grains ao 59 
106 2. LO) a MANULCS <a 6 vistas be 0's .6 - l 
107 Ph) ME LACES eravsaievels oe sieles 6016-6 ote 21 19 
108 More “than. 30 minutes...< iss sae 6 1 
109 NOOLOTOL MAL ON «oss ccles cc chek cs Z = 
Collective Agreements 

1l10|} Percentage of reporting units 

having agreementS.....ccecccecs 18 
lll] Percentage of employees covered. 20 
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Table 17.--TRADE--Canada--Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agree- 


ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column. 


Percentages of less than 0.5 are designated by a dash (~), 


RETAIL TRADE 


WHOLESALE TRADE | Sales Employees Others(1) 


No. No. No. 
Survey Coverage 
PEREPETIELNG UNITS cc cede wc cccuncces 1,769 25347 1,906 
Pee EMO MOVCES 4 noises srgtelels civkeistesteree.o ereie 47,273 92,099 66,399 
% % % 
Standard Work Week 
SO MPUNGEL BAO NOUY S oi5.6 4. cleie 6.0.06 ees oe 7 12 i 
4 BOMINOUD S orae tote alesse lepessiasese® @ 47 39 46 
SOV EL AU LNOUDS ..0siciclemivls 00 6 s.0.00. 45 46 42 
6] No standard work week....csscves 7 5) 1 
MUNOMENTOLMGULONE dices cle os sc ccie 00 es ~ - - 
Days Per Week 
CGE GSUCNAN IOs cele vice viclsiosceeesecee 1 - - ~ 
9 OMA YS AO Oe 70 66 - 62 
PIU MOL CELIO tos se eie ea clendisiesw's ole ¢.0 0 29 ol oF | 
ll} No standard number of days...e.. E 3 1 
Pe NOL EVIL ODMACLOMN cc .0) 1s elajete oleae ereioe. = - ~ 
Vacations With Pay 
13] Provide vacations with pay..coe. 98 99 99 
14] Do not provide vacations™....ee. 1 - - 
PSP NO TMforMat Lone ciews clo ccccsccscee l 1 l 
16] Vacation increases with service. 76 91 85 
Ki TWO WEEKS. cocccccccccsecccvces 76 91 85 
18 Afters 1 year or LleSS...e0. oy 76 61 
19 2 VEATSccccccccccecs ll Ti 12 
20 3 YCATS.cccccccecves a 1 3 
fal 4 YEATS.cocceccscees - - l 
22 5 yYOarSeccceccecveee ti 2 7 
23 More than 5 years... - 1 I 
24 No information on service 


TEQUITEd. .coeccevvccecsooes 


(1) Non-office employees other than sales staffe 


@ This category includes reports that indicated no established policy 
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Table 17.--TRADE--Canada--Non-Office Employees 
--Continued-- 


RETAIL TRADE 


WHOLESALE TRADE | Sales Employees |Others(1) 


No. z - Z 
Vacations With Pay (Concl*d) 
20 TATEE, WEEKS soc 606 000 060 ¥wit «ws em 719 65 
26 After: Less than 10 years.. 9 41 42 
on 10 yearS..cecceccces 18 vi 6 
28 11 to 14 years...... 1 9 2 
29 DO VEAT Sy «dco cie oie se 20 18 12 
30 16 to 19 years...... 1 - - 
31 20 YEATS.ccccscwecce 2 i . 
oe More than 20 years.. 5 2 2 
me HC No information on service 
POUT TAG sins ea 6 sisip vino & 4. 016,6\e/8 Mt l ~ 
34 EOUr? WOOK Svs jie ae ste s sicle deca saie 20 og 46 
sis. After: Less than 25 years.. 8 38 27 
36 QO VOALS <.0'9 e0iece sie vais 10 LS 19 
37 More than 25 years.. 2 - - 
38 No information on service 
SPGOWE DOOR, statis ic.cfe-ae 18 arsseiecdreie = = - 
39] Vacation does not increase with 
OV UG Onie aelorecsle 0 eiilinds 40.416. era bois: 6% 22 8 14 
40 WING ICE Viovs ai sie'e eikia tus. ais, 6.018 apeok e's 2 2 4 
41 PONCE CS erates tints u class: 6:8 oat bereiole 17 6 10 
42 SEWEEKS OY, TOTS sack. «evden we eosin - - - 
Paid Statutory or Public Holidays 
ee A CR hl nave el gs 410%, 0:'s:0 lela oe, 6 6 6t,anle's i by is) L7 
44 ES gig Raja hie ac aVeru a Rides: © aielalale coe 29 27 26 
45 D hrace amen aE GN 61k wie a. Sorel dvars oo 34 so 
MB ork IRE CY as AE, eee er ae it 13 LS 
Si NUMBEL.,. NOCASCACE . cas os os 0skeee 6 3 ll 7 
48| No paid statutory holidays...... 3 l i 
a7) No established policy. ..<cs<sens 2 i! 1 
90} No information..... - = = 


(1) Non-office employees other than sales staff, 


No. 


67 
68 
69 


(1) 
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Table 17.--TRADE--Canada--Non-Of fice Employees 


~-Continued-- 


Paid Statutory or Public Holidays 


(Concl *d) 
Practice when paid statutory or 
public holiday falls on: 


Saturday: 
Paid holiday observed on a 
WOTKIDG GaYt autle.s<<0.06% 000% 
An extra day's pay instead 
of working day off...cceoee 
No compensation in money or 


Ui Ot © Bak soothe sa 6 Kc 0-0 bea | 


No established policy....... 
NOeiNforMatlonsciccocccccccse 


Sunday : 
Paid holiday observed on a 


; working CAV a chinsie/a's's ees 44 


An extra day*s pay instead 
of working day off....ccce. 
No compensation in money or 
CIMC=OLF ssicipdecig sg cvacsdee ae 
No established policy....«e. 
No information...ccceccesces 


Pension Plans 
Have pension planS..scoccecccece 


Do not have pension plans..eecee- 
No Di POC Ma GON) cara eieis 6:0 6) be #20 6'6 


Vested rights of employees: 
Have vested rightS..ccccccseee 
Have no vested rights..ccereee 
No information....cccrccrcccces 


Payments integrated with Old Age 
Security Act (levelling off 
option) : 


Integrated. .cccccccccsccecsoess | 


Not integrated..ccceccccsccese 
No information..cceccoccoosece 


Non-office employees other than sales staff. 


WHOLESALE TRADE 


2 
35 


RETAIL TRADE 


Sales Employees Others(1) 


% 


28 


15 


he 
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Table 17.--TRADE--Canada--Non-Office Employees 


--Continued-- 
RETAIL TRADE 
WHOLESALE TRADE | gales Employees |others(?) 
x i i 
No. 
Group Life Insurance Plans 
70| Have group insurance plans...... 83 78 85 
71] Do not have group insurance 
DLANSs 2550 ev wwcdseessnscene ee ths) 20 L2 
72) No information on group 
insurance PlanS.ccrccccecsccces 2 2 3 
73] Employer contributes to premiums 79 68 78 
74 Tay FULL paiva te ona ere cle wsic' ois eretere eo iS 18 18 
1S TD Palts oc sistem < saan Vc ee eing.eis 67 50 60 
76 Contributes, but proportion 
MOU Stated: cs. cesses ese cesses 3 
77} No contribution or no 
| TNPORMAL TON. 4.< aches ace chasis ss 4 10 7 
Sickness and Accident nt _Leave 
Benefit Plans 
78] Have such benefit sf ae aig et 81 79 
79} Do not have such benefit plans.. 26 iz 17 
GOP No PnFOrmatlonis..<sckccees ce cces 3 2 4 
Type of benefit plan: 
81 Paid sick leave only.....eeoe. 36 61 OL 
82 Cash compensation insurance 
GILL Vistarethbe <ieia siete ota «sind a pete ais 16 6 17 
83 Combination of paid sick 
leave and cash compensation 
PINSUL ANCE sc's\s 6 es ales cess clarce e's ig 14 LY 


Paid Daily Overtime 


84| Have daily overtime provision... 72 
85| No daily overtime provision..... 14 
86| No established daily overtime 

FGI Vicks cieistalelaressiclie «© 4. cceebtee se 6 
Ste NO ANT OTMA CEO «0. spied occ sels aioe 6 8 


Overtime paid after work period 


of: 
88 8 hours or less per day...e.ee. 47 
89 More than 8 hours per day..... Lo 
90 NG, intorngtl Ons.s.t<wawants = % 6 


(1) Non-office employees other than sales staff, 
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Table 17.--TRADE--Canada--Non-Of fice Employees 


--Concluded-- 
RETAIL TRADE 
WHOLESALE TRADE } Sales Employees Others‘1) 
No. x ie 


Paid Daily Overtime (Concl'd) 
Overtime rates; 


91 OE re Pe ia Sr eee eee 
ATE Cy ee air eae ee 
93 CUNELSLALES Taree ores cbetess 
94 NOBINDOLMaUL ON ist-s<s sb bce se eek 


Scheduled Rest Periods 


POV mHaVve Test periods sissies ss cvwws>| 


96] Do not have rest periods........ 
97, No established policy... ..csseoes 


98 No PIV EO LMA CL Olis esacs ole elleiate cee Ss 


Rest periods per day: 


99 UIC isa a ois oe orete ee 8 eke a 2 eb 34S SI 


100 SW Olstetete a oh boc cee eee be eS ob ke 3% 
101 OUNEL ses cor Fee O5s be bas 44O%% 
Loe NO MUN EOrMat LOMs.c ss s/s 's's + eke 0% %%% 


Total minutes per day: 


103 10 minutes or lLeSS.cccccccsece 
104 ll toil9 Minutes... cecssiccses’ 
LO5 OWE NUCES. «oss. 60 0 6 00 0 cle e's 'e% 
106 OVP CORS? MINUTES <2 «co cess 8 6s 
LOZ SOPMLMUCES «« o%'s.0. 010 06 0 0 cle o's e’| 
108 More than 30 minutes...ccccoee 


109 No Information. .sececccevoevee | 


Collective Agreements 
110} Percentage of reporting units 


having agreements. ..eossscccces 
lll} Percentage of employees covered. 


(1) Non-office enployees other than sales staff. 


10 
12 
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Table 18.--TRADE--Canada--Office Employees 


s table (with the exception of that dealing with reporting units under Collective Agree- 
f the numbers of employees given under Survey Coverage at the top of each column. 


WHOLESALE TRADE | RETAIL TRADE 


All percentages In thi 
meats) are proportions o 


Percentages of less than 0.5 are designated by a dash (-). 


Survey Coverage 


Reporting UPS ais Cees uae 4 8 Claes ca litece eee 
EMPLOVCCS. cece cccscccccccsesseccesccescoce 


Standard Work Week 


Si Under S74 hourss..a ee. ties vere secs See eer 10 
4 37H NOUS. .cccccevvccvcccccevscccens 18 
5] Over 374 NOUTS....ccccccvccsesscsesscccece 1: 
6] No standard work week...cccccccvcccvcccves - 
TA «=O CNL OLMATH ON is's 5 sees. wel is ain 0 6 0 6s ae eines - 
Days Per Week 
Si OSs. CHAM Owiuis ace oso 00/54 acs 0s 0 <0. cus wie wa oe alma - 
9 ARE ACES RCE eee a RR aa Pee 81 
DOP More CGNs cu cess sais oss 6s 0 behiea ess eases 19 
lili No standard number Of daySeuscseccs scepeuw - 
2h. INO WAT CLMAEL Off ¢ Via 65 5ee siers orelch » aein's's 6 6 Seppe - 
Vacations With Pay 

LS] ‘Provide VaCGACLONS WIth Pay .h oss sesccdesans 100 
£41, DO NOL PLCVIGl VACACLONS ou cies soe e Cewuss a 
Roa NO: BOT OLMACL ON, cisis'e nis viele oe eeels © <ieie oe, eca sindeie ts a 
16] Vacation increases with Service...cccseoes 89 
17 WOU WEIS. cinralals-c'eieca a ee oles 616s scelee we etcieenns 89 
18 ALVer we) (year OF 2685 s4.00 visite sce esis 78 
19 PV GALS Fiesa ok os-0levs wees eae 8 
20 TEN CALS Oo a5. ove a n'a: 8 otarweetera eine 1 
Pak MEV CALS 2 ccisis's'c-s auicicivaie eldciew een = 
22 FD WW CALE Tite's op opisieiele + 6 oS te ee 2 
23 More than S years. ..0sscds swe = 
24 No information on service required.... = 
25 PREGGO WEGKGs oa bce ed Or se ec cres asl a oe eects ae 
26 After: Less than 10 years....ecccecee Sl 
7 LOU VORTS: ccriet cate con eee 7 
28 EWtov lS years oesuass ss 'eseee 3 
29 LS VORrGW, cy eatael® ocseeneen 13 
30 LOCGOULS 1¥OarS Batic oss 0's a eas ase - 
31 BO SOAP Gs savas stores bis alatarareetee 1 
32 More than 20 yearS.....cccecses 2 
33 No information on service required.... ri 


M&M This category Includes reports that indicated no established policy. 
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Table 18.--TRADE--Canada--Of fice Employees 


--Continued-- 


Yacations With Pay (Concl'‘d) 


TUL MUC ONG 5 pistol cthiwa'e'e to iso b's. 00 @eu ee 6 as os 
After: Less than 25 years...cccoccecs 
rey OL Ge asta coh us i an tee <aie eee 

More than 2) years..eesseccvas 

No information on service required.... 


Vacation does not increase with service... 


NG ORR ia ae Ws o Gee wh Kk dua b's bo ba mae 


2 WG Gl Sele ait erste Wats a so Sia 0 he 0c & ae bik ot warkan 


SRWOOKS SOT MOLE. sc secs eck 0 oc Gee ocCeks 


Paid Statutory or Public Holidays 


l to Tha RA Pet ee ee ee ees 
Peete cil oo Rial 6 akc 4 & ka ak Ueeee eae 


alates ota ta ale var ea aiein’s © % O% 06 are. 4 /oia ble oe elutes 


MOC OMCUAINS silcelaie es ss bob 656 64 4:63 40 6008 
NUDGE AOL, GUE CGO sack 0 isis 0104 6:0 6.0354, sieles oale'e 
No paid statutory holidays. ..cccccsscvceee 
No established policy...secvccsssdovedecvs 
NOGUALOL MATL ON s Geis oc0ccc0.0h ee etenne tee Mella 


Practice when paid statutory or public 
holiday falls on: 


Saturday : 
Paid holiday observed on a working 
GAY ccccccccccsccccccsccvscccscsccecce 
An ae day's pay instead of working 
Gay Off. .ccccccccccccccsccececvvccees 
No compensation in money or time-off.. 
No established policy..cccccccccsccece 
No information..cccccsccsescccccecsers 


Sunday s 
Paid holiday observed on a working 
GAVE «ccs s cewescecciccnsesercesesoccess 
An A, bas day's pay instead of working 
day Of f.cccccsececcoccscccoscccvccers 
No compensation in money or time-off.. 
No established policy..coccccccceeeece 
No information.cccccvccsccsvessccscooes 


WHOLESALE TRADE | RETAIL TRADE 


% 


36 
36 
20 
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Table 18.--TRADE--Canada--Office Employees 


--Continued-- 


Pension Plans 
Have pension pPlansS...ececececcccescccscece 
Do not have pension planS..ccccecccccenecs 
No information...cccccccccccsccvcccvsscece 


Vested rights of employees: 
Have vested rightsS...ccccccccccsccccceces 
Have no vested TrightS...ccecccccrccccvcecs 
NO. ENPOPMACLONs 26 %0 sec cew one scusserscces 


Payments integrated with Old Age Security 
Act (levelling off option): 
Integrated. .cccccccccccrcsccccccevccvece 
Not integrated...cccccccccccccccsccscevecs 
NO information... ccccoccrvcesssccesecciee 


Group Life Insurance Plans — 
Have group inSurance PlanS..cccceccccccces 


Do not have group insurance plansS...eccee- 
No information on group insurance plans... 
Employer contributes to premiums.........- 

EID TULA Gee wee vic ele o's ole'e eb cee 0 vie Siew sees 


In DADG es je'eles sce oe slates «© ale 0%. 0s Ce eleels ee 
Contributes, but proportion not stated.. 
No contribution or no information....... 


Sickness and Accident Leave Benefit Plans 
Have cuen benefit’ planss<45 «ses sce ee enaee 
Do not have such benefit plans.....ccccoee 
NO. inTORMALLONGR. . es = 6s 54a bse dese wnwnees 


Type of benefit plan: 
Paid sick Deave- Only: 224% bse vaeves ores 
Cash compensation insurance only........ 
Combination of paid sick leave and cash 
compensation. insurance.4 . «us sche sees e' 


Scheduled Rest Periods 
Have rest Perl Otis is". sic sera eteture<torwavetere atetete 
Do not ave rest peri odsssisi wud Ur les eaile 
No established policy 42 Gtacsi0uscie aise 
Oo SF Or iat LOT GAs oh ie oa ersver gi tarerotw evvacoud ceeraeene 


WHOLESALE TRADE | RETAIL TRADE 


% 


% 


vB 


aL 
23 


No. 


Le 


100 
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Table 18.--TRADE-~Canada--Office Employees 


--Concluded-- 


Scheduled Rest Periods (Concl 'd) 
Rest periods per day: 
RIFLES ne sialetelevale oe 6 wale) esha tele © oie GO diene « Siaiehe 
DMON cowcnsic vec ees 64660605 tS bo albiet cues 6 


QCRNEYs sicale Seales ates Gree Cheb SS ab oh cee bes 


No ENPOVMACLONs co ee ose 60s 8 6 eR eee cdo eles 


Total minutes per day: 
PO emanUves Or ~ LOS Setsis <a. 0 oe s hib owes C0 cleric 
PU LOe Toe mINUCeS .< sucit o's ¢ 66% = elie os.o4  axtiexe 
DOMMES + bok 6s 6 tae FS 8s 8 Shs OSs Oh 6d «acetone 
QVC OL OOP MLDULOS « «ots a's-e 4 ule 0 s¥e 0 0'0 6 G10 axejuse 
SOMMLMUCLES 6% ule go 4 es 66% eee te sc eeeh age ce cee 
More than SO MINUTES ss 2 i oes cece cc ccseees 
Nera OrMatlONns «<i > sos 6 6s. 35.060 8.0 ofa 


Collective Agreements 


Percentage of reporting units having 
AGLEEMENTS.. oeevevvecrvvvsevevsvsevcseseces 
Percentage of employees covered.....cceoess 


WHOLESALE TRADE |RETAIL TRADE 
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Table 19.--FINANCE AND INSURANCE--Canada--Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Aoree- 
ments) are proportions of the numbers of employees given under Survey Coverage at the top of each column. 


Percentages of less than 0.5 are designated by a dash {-). 
Ltee NON-LIFE INVESTMENT 
BANKS INSURANCE | INSURANCE | AND LOAN 
ne. No. No. No. No. 
~~ {Survey Coverage 
l} Reporting units..cccccccccscccee 18 98 2h Dhi2 
2 EMPLOYECS.ccccccc scccsscsecsvoes 61,044 165776 Seta 19,166 
% % % % 
Standard Work Week 
3 Under 37 HOUT Sire Garces a ieletate es ietalers 67 a if! 78 54 
4 374 TIGULE S Pelsreiew aie ole eme  erele a 3k eb 13 
o Over 37% TOUS Siete bios o-0 Kx eee ateuhe en! hae ll Sr 
6 No standard work WEGK'S 0 '<)s apresistane a ‘i -— 2 
7 No PHEOPMACL OMe sived so oes oo bere = a a = 
Days Per Week 
8} Less than wD sevalatatete-a er eretanetelas 6 atekuls = — = = 
9 Shy alovareare-alevame ata wie ae eters 100 100 96 74 
10 More than a ate re ok ae “er = 4 24 
ll] No standard number of days...... - - - 2 
LZ No dnFormatlon sec. eis ood see arenas = a 7 - 
Vacations With Pay 
13] Provide vacations with pay...... 100 100 99 100 
14] Do not provide vacations®,...... - - 1 - 
15 No LAS OLAALL ON ccc ein ek clase satan = a = —_ 
16} Vacation increases with service. 93 98 93 95 
17} Two WOOK Sci y fey ete Siac ort he 98 98 93 95 
18 After: 1 year or less...... 97 98 a ee 
19 2 VCATS Fai ic cao iele age ay = l 
20 BVV CATS. cA were ma bs = = 
21 BUM CONS cw oa els ar aes eae Ps cae = = 
PP. mS WVOANSGreii-es vsisc.0s.5 ae oad az, i 
23 More than 5 years... - - 1 l 
24 No information on service 
POGUES. sissies antec a chee. l Lees = sone 
& This category includes reports that Indicated no established policy. 
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Table 19.--FINANCE AND INSURANCE--Canada--Office Employees 


--Continued-- 
LIFE NON-LIFE | INVESTMENT 
sot 
No. % % % % 
Vacations With Pay (Concl *d) 
2 TRNCE WOCKS C5, S's wares 04's 'ale's'e'e 11 98 97 93 94 
26 After: Less than 10 years.. 37 7 22 21 
27 LOM YVCET GS. 10's%'s's hlatels e's ~ 26 25 41 
28 ll to 14 years...... ~ - ~ 9 
29 ROMY CATS ass sle'e us 36 62 33 21 
30 16 to 19 years...... - 1 - - 
31 20: years<dy. ives DB 1 "i l 
32 More than 20 years.. - ~ 6 1 
oO No information on service 
Tt OCULT OC s% sles sls 'e's so 0's elele o's ~ =~ =. ~ 
34 PUL SWEGIS st o's 'e%< ss Bile e's 0's ee's ee 14 79 58 44 
Cis) After: Less than 25 years... | 13x.) 14 16 28 
36 PIeVCAlS Anas +s cle oes l 65 32 15 
37 More than 25 years.. - | - 10 - 
38 No information on service , 
POQUITCOs cs 6's ee tals cles s sic cen - - - l 
39] Vacation does not increase with 
SETVICCeccecsccecccsecccscesces | 2 2 6 s. 
40 Ll WEEK. ccccsccccescccccccccone | = = = = 
41 2D WECKS cc cc ccc tvocescecveences - 2 4 4 
42 3 weekS OF MOLE... cccccecevecs 2 = 1 i 
Paid Statutory or Public Holidays | , 
ee Ree pet ee I ee - 13 18 9 
44 Boia biath bea ioe, o-¢iele «fine 6:4 0/0 p03 - 22 30 32 
45 2 ke hee oe ee 21 19 29 23 
46} More than 9...cccccccocvccsccees 79 40 15 27 
47) Number not stated... ccesrcccooes - 2) 5 7 
48] No paid statutory holidays...... = = - l 
49} No established policy....c.ccesee - l ; a 


50 No FTNTOTMATLON. «<< c0 vic ccc ces 6 0% = 
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Table 19.--FINANCE AND INSURANCE--Canada--Office Employees 


--Continued-- 
LIFE NON-LIFE | INVESTMENT 
BANKS | INSURANCE | INSURANCE | AND LOAN 
No. z 2 . . 
Paid Statutory or Public Holidays 
Concl 'd) 
Practice when paid statutory or 
public holiday falls on: 
Saturday: 
oy: Paid holiday observed on a 
WOTKING GAY..ccccocccccsece 21 30 41 42 
52 An extra day's pay instead 
of working day off.......e« - - - - 
53 No compensation in money or 
TUMO<OTTs.« «5.0.50 0.0 #00 0 soess 60 55 39 30 
54 No established policy....... LY «a 14 if A | 
2 No information...cccccccccces - - 14 jis) 
Sunday : 
56 Paid holiday observed on a 
WOTKING Gay... cccccccceccce 2 63 56 46 
of | An extra day's pay instead 
Of working day: Off. . sci. - = = 7 
58 No compensation in money or 
PUME OLE waa os 6 a¥e: wishs vs. 010. 5) 0% 48 16 21 27 
59 No established policy....... 18 L2 6 ll 
60 NOumi NGOrmatl ON. ..:01. <\s,0's.« sisie.nie 13 8 14 14 
Pension Plans 
61] Have pension plans.....ccccccces 100 99 84 93 
62} Do not have pension plans....... - l 16 7 
GOmeNo INfOrmMatlOns.tes.csclc « <ic/ere 0102 - a = 
Vested rights of employees: 
64 Have vested rights oi... ceases 15 87 45 81 
65 Have no vested rightsS....cceees 85 12 Ss] i 
66 Nowinformation s. .5-45ec swe. oe - = 4 = 
Payments integrated with Old Age 
Security Act (levelling off 
option): 
67 TIRGOLAUCOU sce. 410. o-0 sids dik Soke - 20 is 43 
68 Notrintegrateds.< 20.4.5 «255 ue 100 68 63 42 


69 le informations. <:s:csc cee. - 1g 4 8 


Table 19.--FINANCE AND INSURANCE--Canada--Office Employees 


--Continued-- 


LIFE 
aa ae ANCE 


No. 


Group Life Insurance Plans 
70} Have group insurance plans...... 
71! Do not have group insurance 
AES a) GENe ce oo tre eoiioes wo oe ah acest 
72! No information on group 
ENSULANCE: PLANS 215s od os w5 oie ale o's. 
73] Employer contributes to premiums 


74 DF MeL ULL gare etsy oe 0. 5 6iec6 sie e sb ale’e a. 
#9 TED aL Cores v's o's wos sks le' coc 0 sle'sie.s 
76 Contributes, but proportion 

NORE SLAUCC sus 8% sige c's bee cle dies 
dd No contribution or no 


DPC OLMa CL OG ies oo oe sete eere eee 


Sickness and Accident Leave 
Benefit Plans 
78] Have such benefit plans......... 
79! Do not have such benefit plans.. 
COPE NOPLINT OF MAG? ON «<:s.0 icles 010.0:0 010.6 '0,0°0.6 


Type of benefit plan: 
81 Paid sick leave only...ccccoee 
82 Cash compensation insurance 
ONLY sieve odie o cies wie sis o'sleinis sie otaa.6 
83 Combination of paid sick 
leave and cash compensation 
INSUTANCE..ccccccsecccceseces 


Scheduled Rest Periods 
84] Have rest periodsS..cccccccccoces 
85! Do not have rest periods.....e.. 
86] No established policy..cececcces 
87] No information...ccccccccescecce 


Rest periods per day: 


88 One eeeeeveoeeeoe ee eee one eee @eeeoe 
89 Two. e@ceoevvoeeevsoeoovoHnoeoeaeoeoeane eo @ eeee @ 
GU Otner eecoeaeaeoeveoeveoeoe70986 8% @ @eeoeoeeeoe @ 


91 NO aNOrmaci Onc: cccccs scence 
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100 


a7 


NON-LIFE 


INVESTMENT 


a AND LOAN 


87 


32 


38 


% 


97 


95 


68 


158 


Table 19.--FINANCE AND INSURANCE--Canada--Office Employees 


--C oncluded-- 


LIFE NON-LIFE INVESTMENT 
BANKS INSURANCE | INSURANCE | AND LOAN 
% % 1 % 


Scheduled Rest Periods (Concl'‘d) 
Total minutes per day: 


92 10: minutes or LesSe..6 seeuwies - dag 2 2 
93 tO ULO MLNUCOS ss < ss ss cs elec oe ~ 15 28 LS 
94 AS ETL OSs ocleaaty 6 0 oie stele al statetals 22 10 Ts Bsa, 
95 OL PEO ee MILAUCOS sc 5.6.0 + 6.0.5 sie overs - - <) ae 
96 OG WLTNICES. cause esc a's eect th wes 1 6 34 23 
97 More than 30 minutes... .c.ceoee ~ - - l 
98 NO ‘irifonmatl Ons sees. cele «oie 6 o's - 6 l 2 


Collective Agreements 


99| Percentage of reporting units 
having AGTEEMENTS. .cccccccccece = 2 oss 
100{ Percentage of employees covered. - 1 


Each year more than 20,000 employers participate in a survey of working conditions in 
Canadian industry conducted by the Economics and Research Branch of the Canadian Department 
of Labour. The results of this survey provide information on important -working conditions by 
industry and by province. This: information is used extensively by business, labour, and govern- 
ment in analyzing trends in personnel practices. The survey results are published in Working 
Conditions in Canada (available from the Queen’s Printer, Ottawa, Canada). Information submitted 
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1960 


WORKING CONDITIONS SURVEY 


by individual employers is confidential and not disclosed. 


Ontario. 


LER 50-0 


INSTRUCTIONS FOR COMPLETING QUESTIONNAIRE 


FORMAT ~— The questionnaire includes a standard question on establishment 
identification and general statistics along with eight sets of questions each 
dealing with a separate area of working conditions. Basic questions appear on 
the left hand side of the page in heavy print and supplementary questions 
appear on the right. 


BASIC QUESTIONS — It is important that you answer all eight questions which 
are in heavy print on the left side of each page. Provision is made for indi- 
cating ‘‘no established policy’’ where you have no regular practice of the type 


?) 3 


described in the question and a ‘‘yes’’ or ‘‘no 


SUPPLEMENTARY QUESTIONS — Where any of the eight basic questions are 


a6 oF 


answered ‘‘yes’’, supplementary questions in the boxes at the right should 


answer would be inappropriate. 


also be answered. 


OFFICE AND NON-OFFICE EMPLOYEES — Provision is made for reporting 
separately the conditions of office and non-office employees. If you have both 
types of employees in your establishment, answer for both groups even though 
their working conditions do not differ. | 


MAJORITY CONDITIONS — Report practices applicable: to the majority of 


workers in each of the two broad groups, office and non-office. 


Please return this folder with the appropriate questions completed in the enclosed 
envelope at your earliest convenience. The blue copy is for your records. Any request for 
further information regarding the completion of the survey forms or results of previous surveys 
should be addressed to the Economics and Research Branch, Department of Labour, Ottawa 4, 


Economics and Research Branch 


Department of Labour 
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ESTABLISHMENT IDENTIFICATION AND GENERAL STATISTICS 


Indicate any change of address 
and any special identification 
which applies to this es- 
tablishment. 


Principal Activities Number of Employees Standard Work Week 


Products or Service in order of value State number of employees in this es- State the number of hours and days normally scheduled 
tablishment as of May Ist, or last for the majority of employees in this establishment. 
preceding pay day. If abnormal conditions 
prevailed such as temporary shut-downs Check below if 
or strikes, report for last preceding Standard Standard No Standard 


normal pay day. Hours Days Work Week 
16-20 26-28 29-30 


Non-office okie Non-office ewes) [xan 


31-33 34-35 


tea] 


1. OVERTIME RATES FOR NON-OFFICE EMPLOYEES — 


Do you pay non-office employees overtime 


rates for work performed in excess of normal (a) After how many hours of work at regular rates are over- 
daily hours? Mune et ett te Gogim ano cdg umGad cao andconons a0ac00 6 
36 
b) At what rate? (Check appropriate box) 
Veryiaes) 
Time and Time and Double time 
No an a quarter a half and a half 
so Oca A i) 
No established policy. 1 2 


(c) Is the rate for overtime increased after a given number of 
Nese coOooeo mOnOthY OOOO ON aCoAcOOCDaRC OOD Atos 


2. PAID STATUTORY OR PUBLIC HOLIDAYS — 
Do you pay the majority of your employees NE ait 


for any holidays on which they do not (a) How many days of the year do you designate as paid we be edad 
normally work? (These holidays may include holidays? 3.ciws-dctekouiesin ce ere Mec eens as 
federal, provincial, municipal, regularly ob- (b) What practice do you follow when a designated paid 
served religious or other holidays.) holiday falls on a Saturday or Sunday if these are not 
regularly scheduled working days? 
é Cheek : b Saturday Sunday 
Ea (Check appropriate boxes) Non-office Office Non-office Office 
Yes 1) Paid holiday observed on 


a working day 


aa 


No establish icy. 
ns ore policy 3) No compensation in money 


bier or time off 


4) No established policy 


2) An extra day’s pay instead 
of a working day off 


3. REST PERIODS — 
Do you schedule regular rest periods (break 


periods, coffee breaks, etc., excluding 
regular meal periods and wash-up time) (a) Are rest periodsiavailable $07 a6. .0..<jaiseiets: js, sieyeis'e sino don Yes eal 


during working hours? 
No | 
50 
Yes ae | Non-office 
| 


No established policy. (c) Total rest period time per day per employee in minutes?.. 


mez! 


Non-office 
51 


4. VACATIONS WITH PAY — 


Do you provide annual vacations with pay 
for your employees? 


Yes Vacation increases as 
26 service increases), 
ee No increase in vacation 
as service increases). 


No established policy. 


ES) 


5. SICKNESS AND ACCIDENT LEAVE BENEFITS — 
Do you have a plan whereby payment of an 
employee’s wages (or compensation in cash) 
is continued in full or in part for definite 
periods for absences due to illness or 

covered hy Workmen’s 


accidents not 


Compensation legislation? 


Yes met 
L_] 


No 


6. COLLECTIVE AGREEMENTS — 
Have you any written collective agreements* (in force 
or being negotiated) with one or more organizations 
representing your employees? 


*Establishments in the Province of Quebec: Mark ‘‘No"’ if you are 
covered only by a Decree administered by a Parity Committee. 


Name of Employees’ Organization Party to Agreement 


(Use additional sheet if necessary) 


(a) What is the maximum 


(a) What is the length of the uniform vacation? 


(b) What 


(c) Give approximate number of employees 
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: Non-office 
vacation? (to the near- 


est full week) .. 


Office 


(b) Provide details of the plan. 


Non-office 


Approximate 
Number of 
Employees now 


Eligible for 


Approximate 
Number of 
Employees no 


Eligible for 


Years of 
Service 
Required 


Paid 
Vacation 
° 


Years of 
Service 
Required 


1 Week 


34-38 

2 Weeks 
45-50 

3 Weeks 


57-62 


4 Weeks 


69-74 


4 Weeks 


63-68 


Non-office 


Office 


length of service is required to Non-office 


qualify for uniform vacation? ....seee eieiats 


minimum 


Office 


Non-office 


[eo eo 


now eligible for uniform vacation 


(a) Is the plan ovailable to?... 


(b) Which type of plan is in effect? ..... 


(Check appropriate box) 


1) Wages or salary continued by employer in full or in 
part (i.e. sick leave) only. 


2) Cash compensation insurance plan only. 


3) Combination of above 


If ‘'yes’’ list below the employees’ organizations with 
which you have agreements. Indicate the number of em- 
ployees in your establishment covered by each agreement. 


Number of Employees Covered 


Office 


For Office Use only 
32-36 37-41 


(see overleaf) 
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7. PENSION PLAN — 
Do you have a pension plan for your jeactakies d 
employees? Do not answer ‘‘yes’’ unless, 
(1) the employer makes partial or full con- 
tributions to the plan over and above the 
costs of administration and, (2) the plan is 
designed to guarantee to employees a 
regular income upon retirement. 


(a) Is the pension plan available to?.. Yes 


= 
ie 


Non-office 
45 


(0) Does an employee covered by your pension plan 
have a ‘‘vested'’ right to receive all or part of the 
contributions made by you on his behalf either in 
the form of a deferred annuity or in cash when such 


42 
Yes ied employee terminates employment before retirement? 
No (J 
(c) Do the payments to the retired employee covered 

-~ ; by your plan vary in relation to his eligibility un- 

Other provision for retirement. der the Old Age Security Act? (levelling off option) 


oe 


8. GROUP LIFE INSURANCE - 
Do you have a group life insurance plan han teitea 
involving a contract with an underwriter 50 

which insures severally the lives of your 


nooo 


nO 


Non-office 


LIL 
LIL 


(a) Is the plan available to? ........2-. Mitetats foizl.s'e/ 


employees? 


aL 
104 


(b) Are premiums (exclude administrative costs) paid 


Yes es for by you as the employer? 


No (co Non-office 


Office 


= 
Uv 
a 
8 
Et 


oo 


Zz 
° 
3 
° 
met 
z 
9° 
° 


(c) Is the benefit coverage under your group plan re- 
lated to the level of an employee’s annual 
OOGIMING'S! frletateyecstsvenscet sreceliats (ayelsuelio) sleveiaictsdemeneiste eieietere 


0 


If **yes’’ check appropriate box; 


Non-office 


1) Less than 1 year’s earnings 1 


2) One year’s earnings 


3) More than 1 year’s earnings 


UU 


ee er 


this report) 
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